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FRiF AR

Definitions

AIRERN “FE+TRAT TRAT RFT FRFT BT HERFE+RAEEREABRA
8, ‘“hEReKE" “GefH’ “fH HEAFEREN WEHRBRAF,.

In this Report, "15MCC," "the Company" and "we" all refer to China 15th Metallurgical Construction Group
Co., Ltd., "CNMC" and the "Group" refer to China Nonferrous Metal Mining (Group) Co., Ltd., and "Steel
Structure Branch" refers to the Huangshi Steel Structure Branch of 15MCC.

BYESEE
Reporting Period

ARENEEEN2025F1B1BE12A31H (LITHENE “SRER" ) , BOABTEHEHUEFD
S B FIESH,

The Report covers the period from January 1, 2025 to December 31, 2025 (the "Reporting Period"), with some
content dating back to previous years or extending accordingly.

wREE

Report Scope

Ne,
e

A4y &S PR S SEE SRR E A8 S a8 KPR 1L,

The Report covers the headquarters and affiliated units of 15MCC.

RS A

Release Cycle

FTRENFERS, BRPETLAERREABRATDLKFBIAIFELERS (UTHEE “&RkE" ) o

This annual Report is the Sustainability Report ("the Report") issued by 15MCC.

C] Yl HE
Reporting Guidelines

> ESKRERE (XTHEARRE VST
EBRTHSRENESEL) (XTFEE
IV EFBRTHRRENESERL)

KT AIRE
About This Report

Guiding Opinions on High-Standard Fulfillment of Social
Responsibility by Central Enterprises at a high standard in
the New Era and Guiding Opinions on Better Fulfillment of
Social Responsibility by State-owned Enterprises, issued
by the State-owned Assets Supervision and Administration
Commission of the State Council (SASAC)

> ESRERE (REIFR ETAT ESG L
TURESEENMER) (REEREHR
8] ESG THHRESEEIR)

The Reference Indicator System for ESG Special Report
of Listed Companies Controlled by Central Enterprises
and ESG Special Report Reference Template for Listed
Companies Controlled by Central Enterprises issued by the
SASAC

> BEE (PEWIEIN TS B IS T
B3pEies!)  (WM/T 11—2025)

Guidance for Implementation of Overseas Sustainable
Infrastructure Projects by Chinese Enterprises, issued by
the Ministry of Commerce

> HROFEARMAZAR (AIFEAXRE
REMRAEY  (GRI Standards)

Global Reporting Initiative Sustainability Reporting
Standards (GRI Standards) issued by the Global
Sustainability Standards Board (GSSB)

> KAEEKR2Y+IREN

Ten Principles of the United Nations Global Compact (UNGC)

> BREEARSRL BB (SDGs)

United Nations Sustainable Development Goals (SDGs)

> FEEISRES KRR S (PEEW AT
LREIREIER (CASS-ESG6.0) —ARIESR)

General Framework of the Sustainability Reporting
Guidelines for Chinese Enterprises (CASS-ESG 6.0), issued
by the China Enterprise Reform and Development Society

> AENMNEABTIERS (WMERETIRER
AV ESG EIEHE51)

Guidelines on ESG Management for Chinese International
Contractors, issued by the China International Contractors
Association (CHINCA)

> HEERIMAECEEZERS (HE2RER
HHRE1ERE) (GB/T 36001-2015)

Guidelines for Preparing Social Responsibility Reports
(GB/T 36001-2015), issued by the Standardization
Administration of China (SAC)

> AR RIAIE (ESG) ERIKERER
(T/ACEF 215—2025)

Guidance on corporate environmental, social, governance
(ESG) information disclosure (T/ACEF 215—2025)
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EERIR

Data Sources

FRENEERFETFPE+IAABERAXHS. RIGEKLAITRSE, UNREHARBRIT. LE5HZE
ESG X EREUE. BREEEMAM, FREEMHYUARTRT.

The data and information presented in this Report are sourced from internal official documents, original
ledgers, and statistical reports of China 15th Metallurgical Construction Group Co., Ltd., as well as ESG-related

information and ESG-related data that have been collected, summarized, and audited by the Company.
Unless otherwise noted, the financial data in the Report is denominated in RMB.

RS IREY

Report Access

FIRERABFRLNLZT, IREESAPRXFEM, EXFHEMCARNIER EEZEE XY, EUAPXhRER
o BRI LUBE LI T AR IFIREE THAIRSEWEFXA: http://www.cnl5mcc.com/index.php/Qywh/
esglist.html,

This report is published in electronic format and available in both Chinese and English. In case of any
discrepancies between the two versions, the Chinese version shall prevail. You may read or download the
electronic version of this report via the following link: http://www.cn15mcc.com/index.php/Qywh/esglist.html.

BKEEI

Contact Information

€4
AR ENABTEER, TEIUTRAARBBHABEFE+RA:

Should you have any questions regarding the content of this Report, please feel free to contact us:

ik AL R R ARSI RAT XX SHAE 788 5

o Address: No. 788 Gaoxin Avenue, East Lake High-tech Development Zone, Wuhan, Hubei
Province

HB4m: 430075
Postcode: 430075

K

FBi&E: 027-51015600
Tel: 027-51015600
BRFE: qyfzb@cnl5mec.com

= .
Email: gyfzb@cn15mcc.com

EEREE

Message from the Chairman

EFRKEH

Message from the Chairman

2025 %, BEHETRAMESRERREBR. RGEY “+HER ARNEE—F, THEEANERISNEIZET, K
MNEFLUSEFHRFAPEREHIENER/NES, RANFIBYMEN TR +EHREEH, FEEEINITEHIE
BEETHTEE, FFILE "URER. BHER” KER, HaHH “HWERMHE IS, MERELS. MBS, M
Rigohlkss. MR BEWSE" ARERE, SHUESRENABRRMRSERMI. STEEFALKRE. WETLHT, MREIRS
ABR. CARE. SAESHHTER,

The year 2025 marks a pivotal year for 15MCC in anchoring its high-quality development goals and systematically planning
its "15th Five-Year" development. Under the correct leadership and strong support of CNMC, we adhere to the guidance of
Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era. We have thoroughly studied and implemented
the spirits of the 20th National Party Congress and its plenary sessions, while continuously executing the important
instructions and directives of General Secretary Xi Jinping. Anchored in the development strategy of "focus on nonferrous
and seek to expand,"” we have continued to follow the path of strengthening core businesses, specializing in niche
sectors, refining localized operations, scaling up international markets, and optimizing our investment portfolio." We
strive to serve national strategies, support the Group's development, and empower industry progress with higher-quality
development achievements, accelerating the building of proud, aspirational, and respected engineering enterprise.

FE+IARERLE. EEKREE
Liang Lei, Party Secretary and Chairman of China 15th Metallurgical Construction Group Co., Ltd.

HNEHRES|G, SaAFLERE. AR2AERYMNARNERSER, BETELBRE. FIBRURAR.
BEREBMBEIMEZARTEBRDNARER, EIRNARRERER L. BINIENEFZERELTMH, 1L
KARRABYRR/\TRERHFIHE, MRELERZIERESR, HEHKHEEKR). RESEMERZIRFEB AL
1, RBRRB R AENEE. REMBEMIMEER.

We have remained committed to strengthening Party leadership and solidifying our development foundation. The
Company has fully implemented the general requirements for Party building in the New Era, continuously improving the
interconnected organizational system linking the headquarters Party committee, Party organizations of affiliated units,
grassroots Party branches, and Party organizations in overseas agencies. This has extended the organizational strengths
of the Party to the grassroots frontline, overseas projects, and production operations. We have solidly carried out in-
depth education on implementing the Central Committee's Eight-Point Regulations, strictly enforcing the responsibility
system for Party building, and promoting coordinated efforts in audit-inspection linkage, responsibility assessment, and
work style improvement, continuously transforming Party building strengths into governance efficiency, development
momentum, and workforce cohesion.
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T2 KB E 5 I RN, AR
SEFAFER, EXBRA. EAK
&, TIERERMTIiEDRRE, 7
IFBESRIE. WAk IZMK.
BFUFIRIR T —HEFTILTE
EXBIRIAR, NEAEWZOR
N RSEEERITIERELREIN
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BNERFZRELER, BETFEREN
RELZ. RBATRERREETR
£, B2XIRA. REHE. Z2
RENZ2HENG, HHR2ER
MIE—%. XERUMERIFTIE
o HIMBRBRMESHANTIEE
ReEdE, FHREHAZERTEIREE
B, TEIMER FLUESBEN
BB, WK RSB W
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LT, BT URBRRERES
SN L PTIRIE E IR R

We remain committed to strengthening governance foundations to
continuously enhance modern corporate governance. Focusing on building
a modern enterprise system with Chinese characteristics, the Company
has consistently standardized board operations and authorization
management, clarified the boundaries of power and responsibilities among
governance bodies, and steadily advanced the actions for deepening
reform and upgrading. This has promoted a more synergistic and efficient
management system across the headquarters, regions, specialties, and
projects. We have continuously improved our ESG governance system,
integrating sustainable development requirements throughout the entire
processes of strategic planning, risk management, compliance operations,
procurement management, project fulfillment, and information disclosure,
thereby further enhancing the standardization, transparency, and resilience
of corporate governance.

We have adhered to an innovation-driven approach to continuously
enhance our core competitiveness in primary responsibilities and
businesses. Focusing on advantageous sectors such as mining and
smelting, the Company has accelerated technological innovation and digital
transformation. We hosted the first mining TBM development seminar in
the nonferrous metals industry and continuously expanded the application
of TBM technology in nonferrous metal mine projects, steadily advancing
key projects such as the Jiangxi Copper Yinzhushan TBM project and the
NFC Africa Mining TBM tunnel project. This has promoted the upgrading of
mine construction toward mechanization, intelligence, and specialization.
We have adhered to using engineering practice to drive technological
breakthroughs and transforming achievements to support industrial
upgrades, promoting the coordinated development of key technologies,
major equipment, engineering experience, and industry standards. We have
formed a number of innovative achievements with industry demonstration
significance in areas such as non-blasting continuous mining, copper
smelting process optimization, and mine digitization, injecting new
momentum into enhancing the core competitiveness of our primary
business and serving the high-quality development of the nonferrous
metals industry.

We have adhered to green development to continuously guard the
bottom lines of safety and environmental protection. The Company has
strictly implemented work safety responsibilities, improving mechanisms
for risk identification, hazard investigation, emergency support, and
safety education, extending safety management to the project frontline,
critical positions, and key processes. We have integrated green and low-
carbon concepts throughout the entire engineering construction process,
continuously promoting the creation of green demonstration projects,
waste-free construction sites, mine ecological restoration, and clean
technology application. The Kambove solar-diesel-storage microgrid
project was connected to the grid for power generation, and the first batch
of electric mining trucks successively arrived in Zambia, demonstrating
active exploration in empowering sustainable operations of overseas mines
with green energy.

HANRERBIMUE, FERUEKER
K. NEHEH “—H - . PIFE
ENERRRESENE, FEMILEs
X miHhE, HMERXEE “BI
BEE B ‘KEFTEELE A%
2025, REMUF ENR 2IK&mK 250
KEMRASEE 105 L. FHEXFIME
BIREEIWEHRE 62 (i, BIMNRRER
mAORTREA. REHSRERLOM
ARETE, WHIHETFTERTE
MIRKARTMBEFERTIZRER, R
BB ITMAL AT TR, LUMLEM
BMKFRTIARS Y=l R R, widk
R RO IR,

FNBFUANE, FHRIEHRTE
AEHZMNE QARRETEATE
Fr. Rk R R, FENEFIREEEN
&, RUREEENTIEEEIN,
WRIAKEE, BRXTERITEE
WiEA. HANFEFARBUERE K. KR
B, EUERFHF. BIRATIRER
B, XAEEHMLMERTIXE, KAHER
BEXFRTEN; RMRKE S HR
K. ERIRSMAmESE, USEMRTH
ENRT. AN AR ERFER
BYHATS.

[E]Z8 2025, FAIASKFEARSHH
BRERRE, USE TSR
SRBEIRE. RERK, HITEHER
A EREE. KERK. el
BRZOMMENL, 508 “ARsh. 15
. ISR BEIAER, LISERIRE
HEFORIEEETT. SIRIREh. SREAREL
BINEENRT AR FNRE, 78
BEFANERIAS T, E2ETHRT
BHEEST, FETIAYISTEINR
Big TSR LGSR R #
“EX—RAVEEFETIIER” BURTE
EEERET, et ERER]
RER R

BEREE

Message from the Chairman

We have prioritized an overseas focus to continuously deepen global
responsibility practices. The Company has seized the opportunities from
the Belt and Road Initiative, China-Africa cooperation, and international
production capacity cooperation, continuously optimizing the layout
of overseas regional markets and promoting the upgrade of key regions
from "project-based operations” to "regional-platform-based operations."
In 2025, the Company ranked 105th among ENR's Top 250 International
Contractors and 62nd among the Top 100 Chinese Foreign Contracted
Engineering Enterprises, with overseas brand influence steadily increasing.
We have adhered to high-quality contract fulfillment and responsible
operations, advancing the construction of key projects such as the Ruida
Chifumpa wet process plant and the Kambove photovoltaic project. We
have deepened localized employment and talent cultivation, serving local
industrial development, employment promotion, and people-to-people
connectivity through high-quality projects and concrete actions.

We have been people-oriented, continuously enhancing employee
well-being and social value. The Company has consistently improved
mechanisms for talent cultivation, career development, compensation
and benefits, and democratic management. We have deepened school-
enterprise cooperation and professional skills training, opened up
employee growth channels, and stimulated the entrepreneurial vitality of
cadres and employees. We have continuously carried out hardship relief,
major illness relief, scholarship and education support programs under
the "Golden Autumn" initiative, condolences for families of overseas
employees, cultural and sports activities, and care for female employees,
bringing organizational warmth to our staff. We actively engage in rural
revitalization, volunteer services, and public welfare charity, responding to
the expectations of employees, communities, and the public for a better life
with tangible actions.

Looking back at 2025, we have steadily advanced high-quality development
with pragmatic action and a strong sense of responsibility, and continuously
strengthened the foundation for sustainable development through
responsible practices. Looking ahead, we will continue to uphold our
core values of "Integrity, refinement and Efficiency, and aiming high and
Innovation," and carry forward our corporate spirit of "high efficiency,
stronger execution, and done excellently." We will continue to drive
governance improvement, innovation, green transformation, overseas
responsibility fulfillment, and employee development to higher standards.
We believe that, under the sound leadership of CNMC and through the
joint efforts of all cadres and employees, 15MCC will forge ahead with
courage on the new journey of accelerating the build-out of an "industry-
leading integrated mine service provider" and a "world-class copper
smelting engineering enterprise," continuously promoting high-quality and

sustainable corporate development.
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About Us

> AREN

Company Profile

FE+RATRIGERABRAR (B “RE+REA” ) BILTF 1953 F, B
HHEAMENMLZEREAETWMEIINIERIGEM, EEEITLIRE
‘EHE NIRERW, MATEGEN WEABRATSNEEFARE, #it
BEMREAE., HIEEEWRARFPL, BHE2RA. £k, SR 2145 30
ZR,
Founded in 1953 to restore and develop the Chinese metallurgical industry,
China 15th Metallurgical Construction Group Co., Ltd. (or 15MCC) was the
earliest engineering construction enterprise "going global" 15MCC is now a

wholly-owned subsidiary of CNMC, a high-tech enterprise in Hubei Province,
and a corporate technology center in Hubei Province, with over 30 wholly-

owned, controlling, shareholding, and branch companies.

NEFBEASHIEABRE, A
Tkl BRIERIT. IT1EEA
MIERE4DRE, 7TPHEIEA
8%, UkEBTMELER, BF
WIHINEFEERE R QBN
< BETEAEEESRNE, KR
Sk, A I BER. B
Bé. BE. . ARET, B
ERINEF AR, &8 RE.
Big. XKW, mEFNERS.

AEE2EM 30 ZPEXRIKIT B
®’7T 1000 41 Ti2mE, HELTH
100 21, RIFSUR. ERMART
REETIZRM 300 21, RKiF2E
ISR 2ERFHRIELSE
AR, ESG #HITHA ALk, 2025
FE ENR “23K 250 R KEMFAE
" % 105 fiL,

07

15MCC possesses the special-grade Engineering-Procurement-Construction
(EPC) qualification for metallurgical construction, four Grade A qualifications
covering Metallurgical Engineering Design, Building Engineering Design,
Engineering Consulting, and Engineering Supervision. We also have seven
Grade | EPC qualifications for metallurgical construction and approximately
100 specialized qualifications, as well as the qualification for economic
cooperation with foreign partners. With conventional advantages in mining
and smelting, the Company has long served sectors such as steel, petroleum,
chemical, energy, power, building materials, housing construction, municipal
engineering, and highways, providing high-quality services covering design,
consulting, investment, construction, procurement, and operations to clients
at home and abroad.

15MCC has designed and constructed over 1,000 engineering projects
across China and in more than 30 countries. The company owns over 100
patents and has won over 300 project awards including the Luban Prize for
Construction Projects and the National Quality Project Award. It has also
received corporate honors such as the National May 1 Labor Certificate and
the title of National Outstanding Construction Enterprise. The Company
achieved a Grade A ESG rating, and ranked 105th in the 2025 ENR "Top 250
International Contractors."

ERNAEER, FATEEGRRIR
TUNERMNELE, FE+IAL
BESREBLARZE, BF “IRA
B BRHER” , RIS, L
NERSIEFRBAERS, FERNF
HIEXFAEENE, FHENFEEZST
HEKERIFHEATTH,

o AIEE
Corporate Philosophy

BAOMA T SsE s
AaREET M “2R—IRAE

N ERRBHR 12
BETREE Development Corporate

Committed to becoming an
“industry-leading integrated

mining service provider” and a
“world-class copper smelting

engineering enterprise”

o 5EFAHRE

Shared Development with Clients

o 5RIHMK

KTFHES
About Us

At this new historical juncture, as the national team and backbone force of
China's nonferrous construction industry, 15MCC remains firmly committed
to the path of high-quality development. Staying true to the strategy of
"focus on nonferrous and seek to expand" and driven by innovation, we
continue to deliver premium services to clients at home and abroad, create
lasting value for stakeholders, and make greater contributions to the
economic and social development of the countries where we operate.

ﬂﬁ}}'ﬂ o 35

High Efficiency
o ¥T15Mm
Stronger Execution
o J1GHE
Done Excellently

Spirit

o EERE

() @ o/=—;, Integrity
U= T © s

Growth with Employees S Ew BLHEm Refinement and Efficiency
o 5xtaHMIE Corporate Core Values o tEelFH

Harmony with Society Mission Aim High and Innovation
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Organizational Structure

KFHES
About Us

FE+REAEEREFAGRAR
China 15th Metallurgical Construction Group Co., Ltd.
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(RED EEEDRE)  Marketing EREED)  pusiness Safetyand  (REARE) WSHZHL) P (RHHRD)  (Tannz BE) Discipline ~ (EREREERIE iy Digtalization P
AE) Corporate Develop- Engineering ~ Contract  Environ-  Human Resources Finance Control ATell Party-Mass Work Inspeqic?n DRE) Engineering  Center  Procurement
Office Development ment Management ~ Depart-  mental Department Department Department ~DSP3MeNt - pepartment (Trade  Commission Inspection Office  Research and Materials
(Party Department ~ Department  pepartment ment  Protection  (Party Committee  (Financial (Audit Center) Union Office, (Office for Party Center Center
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([ E—IRAH ) 1 ( wegng | [ A AAEEASRITHRE | PE+RAREBERE| [ #Mither LIeER
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=] =]
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- N N N N N ( T ) (m)hEREREER) (LETERIGREAEGR
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10R2-1909

k=11 T
2000-2011

®* RRMHiE

Development History Q}RR 1009

ISR

Gaining Reputation Across China

HAMRE, BHRE
TQ:Q 10CA Belocation .and Strategic Growth Forging Ahead with Reform for a Solid ?Eiii\nﬁ;el:l‘MC
- in Huangshi Foundation &
g NVY TG Ny MERRE, tIFER
Bk BEAMD, BEFIE Scientific Devel t, Innovation f
_ ' . . 0 1991 & 10 8, AR CE =2 cientific Development, Innovation for
Setting Sail from Changsha Bravely Undertake the Mission, Win Glory 91F 10 B, REEKTHZEF—E3#5 o
for the Motherland EeH TEM E— SRR . &
BAEE, RE In October 1991, the Company built the Guixi
Self-reliance and Arduous Entrepreneurship 0 19654 10 A58, AFTIEHILER, fertilizer plant, the first plant in China to
import advanced international technology. 0 2000 8 H29 H, AAXxHETEEEBEHR

1953 &, REWIEIF KD,
In 1953, the company was established in
Changsha, Hunan.

© 1955 5 B, NEEM T HEE—E 250T/D
% — RN .

In May 1955, the Company built China's first
250 T/D tungsten processing plant - Hunan

11

Yaogang Tungsten Mine.

1958 4B, REIERTHREEF—RERGE
—HNEREE (601]7) o

In April 1958, the Company built China's first
cemented carbide factory—Zhuzhou Cemented
Carbide Factory (Factory 601).

1958 £ 10 A, AREXRBHE], REUELER
R o

In October 1958, the company went abroad for the
first time to assist in the construction of the Co Dinh
Chromite mine in Vietnam.

1963 F 9 B, AEAENEVITIRET #EIiRtle
E e HERARHFEILHILR,

In September 1963, the shaft project of Huangshaping
lead-zinc mine, constructed by the company, set a new

national record for the construction of inclined shafts
in the national shaft system.

On October 5, 1965, the Company was
relocated to Huangshi, Hubei Province.

1978 £5 B, RBEAEMEIN|HEIE—EE
REMAEER — IATZEAK T,

In May 1978, the Company undertook the
first large-scale modern smelting plant by
introducing foreign technology-Jiangxi Guixi
Smelting Plant.

0 1978 £ 10 B, RABEBMAFERMNHKEI
RUEFERNIREETRE —RW— K%
HZEiE L2,

In October 1978, the Company completed
the landmark project that inaugurated the
modernization of China's steel production—
the continuous casting workshop of the 1,700
mm rolling mill project at Wuhan Iron and
Steel Corporation.

0 1981F 128, REIEBMEMMABARA
PHERKRISGNIZ, Bl TIRNEREBE
(80 KE8) BABI—EEHET,

In December 1981, the Company employed
a new single-arch pipe integral erection
technique at the Xingang River in Zelin, Ezhou,
to construct what was then the largest-span
arch pipe bridge in China, with a span of 80
meters.

1994 F£ 12 B, REHKTAHEERL 500
B, EERALEME 110 2. 2EEERR
65 o

In December 1994, the Company was
ranked among China's Top 500 Construction
Enterprises, placing 110th in terms of
operating scale and 65th in housing
construction nationwide.

F—rhEReN VRREAGRAREE,

On August 29, 2000, the Company was placed
under the management of China Nonferrous
Metal Construction Group Corporation, the
predecessor of CNMC.

1999 F 5 B, ARAEZNREARKRKIE 4000T/
DEFLNENE, XALHARBEBRIZ, ¢
ERRRERARETEERLEVHLR.

In May 1999, the Company built a raw material silo
for the 4,000 T/D production line of Anhui Tongling
Cement Plant using a shaftless hydraulic slipform
technique, which set a new enterprise record for
constructing the largest circular silo of its kind in
China.

199 F 11 B, ABRAZEN MANBIEL4R
B TIERR “BFF | BRMUEIERRER,

In November 1999, the Guangzhou Inner Ring Road
Project undertaken by the Company was fully
opened to through traffic. The project was honored
with a Wuyang Cup Award and a National Quality
Engineering Silver Award.

0 2003 8 B, ARMIERENERN KT
B e — IASEAEK A% 5
WPIETR

In August 2003, the first tilting furnace in the
domestic smelting industry was manufactured
and installed by the Company, the tilting
furnace of Jiangxi Guixi smelter miscellaneous
copper workshop was formally put into
production.

0 2004588, ARBIIFRENKAISK, &
45 KH “REE-R —IEHRWN E
WRIE=ARRITERTHAE, SIERT
M ERL R,

In August 2004, the "No.1 Beam in China,"
measuring 48 meters in length and 4.5 meters
in width, which was manufactured and
installed by the Company, was hoisted and
installed at the third bid section of Jiangxi
Xinyu steel plant thick plate project, creating
a new record for the span of a domestic
industrial plant structure.

i1
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0 2005 8 A, RAIAENKHENEOEN T
BRIE™, SHESARMER/REERT
%rrstl, TIRFRFERSTEENR (8
HNTHE) o

In August 2005, the Ovoo Zinc Mining Project
in Mongolia constructed by the Company
was completed and put into production. The
President of Mongolia, Enkhbayar, attended
the ceremony of completion and production.
The project was awarded the Luban Prize for
construction projects (Overseas) in China.

02006 F 11 B, REIARMN IR ENEHR o
500MM B EHNBAEIREMT), ET
WM ek B A REEAE = 500MM BRREIEHN
B £,

In November 2006, the test run of 500mm
continuous casting machine constructed by
the company for Jiangsu Huaigang Group
was successful, which rewrote the history that

Asian steel enterprises could not produce
500mm diameter round billet steel.
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2007 £ 10 B, ABRENRMEAH LR
BIRAT 40 5 / F 5585k T2 630 MIFAR
WP, BIRAFIRINREHAFER,

In October 2007, the 630-ton anode furnace
of 400,000 tons/year copper refining project
of Shandong Yanggu Xiangguang Copper Co.,
Ltd. installed by the Company created a new
world record for the largest anode furnace
installation.

200058, ARRENENREWKKS
BIRFAELRT 260 1 /NN FIRELEFRK
HFREREETRMRAMELR.

In May 2009, the 260 t/h CDQ unit installed by
the company for Shougang Jingtang United

Iron & Steel Co., Ltd. set a new world record for
the installation of the largest CDQ unit.

2011 £ 3 B, ABRARNEEATIIRY 2
TTERENKRSN. IERRPERIRIE
SR (RINIFE) o

In March 2011, the Tagaung Taung Nickel Mine
in Myanmar, constructed by the company, held
a grand commissioning ceremony. The project

won the China Construction Engineering
Luban Prize (Overseas Project).

2018 £ 8 B, NEIARAVIEMNEELIRIER A
BT —RERERB EXRNIEE,

In August 2018, the first waste incineration
power plant in Africa constructed by the
Company, Essebsi Waste Power Plant, was
officially put into operation.

2018 £ 8 B, NEIARMIIFMEERFE L
—BLLILRE A IR AR (A8 ETUR™,

In August 2018, the first digital mine in Africa
constructed by the Company, the southeast ore
body project of Zambia's Chambishi Copper
Mine was officially put into production.

2022 £ 10 B, ABZKR. EPC 2ABHXRA
HRELH WA” TZHE—FAH5AE 40
T3V S 2B BAAR ERE T £ - T B AR o

In October 2022, the Yangxin Hongsheng
400,000-tonne High-Purity Cathode Copper
Clean Production Project was completed and
put into operation. The project, in which the
Company holds equity stakes and served
as the EPC general contractor, utilizes the
world's most advanced 'double flash' smelting
technology.

KFHA]
About Us

2005 38, AEAEZNHEREELE. B
BE—EXRA “WA” TZHRAKNE —
ENEFIE 90 F50d / 3 ek B 2R,

In March 2025, the company completed
and commissioned the 900,000 t/y Amman
copper smelting project in Indonesia — the
world's seventh and Indonesia's first copper
smelter utilizing the "double flash" smelting
technology.

20205 F£3 B, ARARNYAHRANERR
AKHNBE “WA” TZWAaK —HkE
BEREERRAEMMEIEREKRS,

In March 2025, the Tongling Nonferrous Green
and Intelligent Copper-based New Materials
Project—the world's largest single-series
"double flash" copper smelter, constructed by
the Company—was completed and put into
operation.

o
M1H_790)8

TERREUIN

Establishing Wuhan as Headquarters
RS, HEERE#H

2005 18, A8 AZENTIHEBRULET
TBM —HATI B T2 Im# 5238,

In January 2025, the Phase | TBM Project at the
Jiangxi Copper Yinzhushan Mine, constructed
by the company, was successfully completed

Remaining True to Our Original Aspiration, Forging
Ahead with Determination

012F 118198, ARSEBRIEHILEN. F2
X, BANSEIERE. 2016 F£6 A, AL
AE—RRFWIMEBRET B S&S R FE KRR,

On November 19, 2012, the Company's headquarters
moved to Wuhan, Hubei, forming a dual-headquarters
structure in Wuhan and Huangshi. In June 2016,
the Company became the first enterprise in Hubei
Province to qualify as a general contractor for foreign-
aid complete projects.

and connected.

2005 8 H, REIKIEMES TBMIEHF
— “BeZS’ miRPeIEr mENiz.

In August 2025, the Company delivered
"Nonferrous No. 2," Africa's first TBM

equipment, to the job site of the CNMC Africa
Mining Project.

20205 10 B, REBEHRAE. BIKHIEEN
DI R S ARTI B IE T H A& FBo

In October 2025, the Kambove Photovoltaic
Project, independently invested, constructed,
and operated by the Company, was officially

connected to the grid and began generating
electricity.
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& FERE
Honors

ENR £Bk&x K 250 &
EfrAER 105 I

'b\ Ranked 105th among ENR Top
- 250 International Contractors

FEIINEREES
AAA ERIIED
» . . « \Y
" AAA Credit Certificate from ‘Q 0.
\ China International Contractors 4 \
Association

{5 A ﬁﬂﬁwﬁ

SE4TRETOREAREN

FRENINEAE TIERI AR
62 I

Ranked 62nd among Top
100 Chinese International
Engineering Contractors

20241
SEMSROTEES
1003 (Toplod)

FREBEICWVEEREhS
AAA E B1F4GIESR

AAA Credit Rating Certificate
from China Association of
Construction Enterprise
Management

KFEA]
About Us
) [ \\
N JUn it e Al = S A =)
HIEFEIEFHIESE LR T ALEie S
\ \\/ Hubei Provincial Model Worker \, [ ) o \/
% 0.\ and Craftsman Innovation "Q 0‘\ Hubei Provincial Pioneer "0
studio Worker Team
FT oA 2025 AERHEHHF B R GE
Lifiis el

0254 MHEF AR PRI Gl s

[ o

W [arereirr  vnicrammaanaes

LI AEES
607+

S5 ESG BEIATRAE

IR TR R W S TR
|e2s |

(Bl ESG ERIKERER)

o" \
& %

Contributed to the development of the ESG association
standard: Guidelines for Corporate ESG Information
Disclosure

\
&
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AFERRE:

Sustainable Development Management

IEABBRELABIRREXREN, PE+IAHENFLLRESMH, £ ESC 24EEENE, FEFRK
ARSARAERN, ReREFEFRSARERRE,

At this critical stage of advancing its high-quality development strategy, 15MCC remains firmly committed to a
sustainability-driven approach. The Company is aligning fully with ESG management standards, continuously
strengthening its sustainability governance framework and enhancing its policy system and organizational
support. By reinforcing innovation-led growth, accelerating the green and low-carbon transition, deepening
global responsibility and win-win cooperation, and enhancing governance resilience and strategic coordination,
15MCC is striving to build future-oriented sustainability competitiveness.

o AHREIEE R

Sustainable Strategic Goals

PETIARA “EHERS. RKERH. SISLIH" BRONEN, RUSRETUFELREHR, REFTE.
Eif. 2EEYLIMARER, TEESHIRRP, MREBTHSRME, FHRESAEKT, BRIHEDIRET
B, MXRTE, FHRMEH. i RE. AR HELE.

15MCC upholds the core values of "integrity, refinement, efficiency, aiming high and innovation," with a strong focus on
high-quality and sustainable development. The Company remains committed to fully, accurately, and comprehensively
implementing the new development philosophy, placing emphasis on ecological and environmental protection, actively
fulfilling its social responsibilities, and continuously enhancing its governance capabilities. By steadily advancing

transformations in quality and efficiency, 15MCC strives to achieve innovation-driven, well-coordinated, green, open, and
shared development.

RS RER

Sustainable Development Management

ERBEBITIRSR “EHE" BIERN, A “FEsh. 1EMm. I8 NhlEHE, Fid “55PHRE, 57
THEK, SHEHEME bl fEes, KERMTI WL, SEIE, TRIEHADSHRERRNEN, WA
THERME, LRBMARER, BEMAMBMEESLFRR, VIKEPF@mBEXS AN, UERFMaEXE ™
SREWRED

As one of the earliest engineering enterprises in the non-ferrous industry to go global, 15MCC carries forward the corporate
spirit of "high efficiency, stronger execution, and done excellently." The Company remains true to its mission of "shared
development with clients, growth with employees, and harmony with society," maintaining a long-term commitment to
the mining and metallurgical sectors. While steadily advancing the high-quality development of its core business, 15MCC
remains deeply committed to proactively fulfilling its social responsibilities. Grounded in the development needs of local
communities, the Company continues to support the economic growth of host countries, firmly protect the legitimate

rights and interests of its stakeholders, and drive the collaborative progress of regional industries and public welfare
through concrete actions.

F3J ‘
Learning e

A% R Bl R R
Coordinated Innovation-driven
Development Development

9dueusanod

AIFHER R
Sustainable
Development

REER ESG HELR
Green Shared
Development Development

Bl

Innovation

afF

Cooperation

\)a\»\,\oj\_l\uzl By
R

Fk R
Open
Development

R E e :
Communication

18



2025 FEMIFSEARIRE 2025 Sustainability Report

o {#% ESG RIEFA

Improve the ESG Governance System

hE+IAKE (ESGC BIEDE) (ESC BEFM) FHERSTETRSELARAE, KEFER. ESC MS/NAM ESG
TARNMARSTRIRNGE. K. SMMERSKRERE, Hoh ESC HXXNEMNLEANNEERERR, HERATRERE
BRI S BERE,

In accordance with institutional frameworks such as the £ESG Management Measures and the ESG Management Manual,
15MCC continues to refine its sustainability governance. It has successfully embedded the responsibilities of the Board of
Directors, the ESG Leading Group, and the ESG Working Group into its workflows covering governance, risk, compliance,
and information disclosure. By integrating ESG-related risks into its comprehensive risk management system, the
Company continuously enhances the standardization and transparency of its sustainability management.

NTHWRAT ESG EETERBEA. AEMSR, ®HLQF ESC SBAIRHERA, PE+REHWBEREM. =D
BARY ESG JRIEZRM): MIUEFZN ESC iFEESKENRSARNN;, KEREIRIY ESG MS/N4E, HEFKMEA
K. XD ENSERAK. SREMIATANNS; AP RUETIIFENA, HIFOEEEIEL, KKK R
Blo

To ensure transparent, standardized, and highly efficient ESG management while promoting the continuous improvement
in ESG performance, 15MCC has established a hierarchical ESG governance structure with clearly defined rights and
responsibilities. The Board of Directors is designated as the highest decision-making body for overall ESG management
and supervision; at the operational level, an ESG Leading Group is established, led by the Chairman of the Board,
with relevant executive leaders as deputy leaders and heads of functional departments as members. Concurrently, a
dedicated working group is set up, led by the competent administrative department and composed of liaisons from each
department.

EFE=

Board of Directors

ESG $RS/\AH
ESG Leadership Group

ESG T{F/I\4H
ESG Working Group

4 AN EIRED \( k& B \( TEEEE ) ffféiﬂ%g‘ﬁ\ 4 R T {EER N H AR )
(RZHLRER) (BEBESDRE (FAREZE0) Safety and (IEDREFRR) Other
Human Resources Corporate Engineering Environm.ental Party-Mass Work Departments
Department Development Management Protection Department (Trade
(Party Committee Department Department Department Union Office,
Organization (Board of (Technical Quality Communist Youth
Department) Directors Office Department) League Committee)
\Department) J 2 )\ epartment) J_ I\ VAN J

A ESG JAIEZ2H) ESG Governance Structure
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EE=

Board of Directors

v

=
a8

ESG S/
ESG Leadership Group

v
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Sustainable Development Management

&*8
ESG IT{E/hA
ESG Working Group

v

C2HARABESCGEERT
fE, BB ESG HRE&E. #HEM
ERKEFEERIEXCR,

TR INARLRE

Fully responsible for the Company's
ESG management work; receives
reports on the Company's ESG
strategy, progress, and information
disclosure; and makes deliberations
and final decisions.

OREESCEE T F, B
ESG ZRE&. EIEFt. itXl. B
RHRBERARSE

Coordinates ESG management;
reviews ESG strategies, management
policies, plans, objectives, and
disclosure content.

o HNATFFE ESGC TE, EHA
BEFZCR
Promotes the Company's ESG work

and reports regularly to the Board of
Directors.

REBA, FE+RARSTERSRRRERER, #o) ESC EEER
AR, XREE, MEE. XWEE. NEROMERKES
22, S5 (BUIFRHSAE (ESG) ERIEER) (T/ACEF 215—
2025) , WiREHE. ETRBENRELRSEMBRER. TlinE#
—SiHR, FEFKNAFSARGEIEN. RELRIR.

During the reporting period, 15MCC continuously improved its sustainable
development management system by embedding ESG management
requirements into the entire process of strategic planning, risk
management, compliance operations, procurement management, project
performance, and information disclosure. Furthermore, the Company
co-drafted the *Guidelines for Corporate Environmental, Social and
Governance (ESG) Information Disclosure* (T/ACEF 215—2025), further
aligning its report preparation, indicator disclosure, and responsibility
practices with the latest policy requirements and industry benchmarks,
thereby continuously strengthening the standardized and systematic
foundation of its sustainability governance.

o BIAAF ESG KiE. BHERH
it iR BRNRERES

Drafts the Company's ESG strategies,
management policies, plans,
objectives, and disclosure content.

0 BLESGHEXIIEEEH, &
HAmA) ESG SRR
Implements ESG-related tasks

and regularly reports to the ESG
Leadership Group.

1651302099
ceszoo

E:i 12 = Y3

T/ACLE 215-2025

A IE£EIE (ESG)
nvironment social,

BB T

Guidance on corporate c: ., governance (ESG)

2025-8-6 %4 2025-8-7 46
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Sustainable Development Management

o FEMHEXTGAE
Stakeholder Engagement

15MCC attaches great importance to communication with all stakeholders, continuously establishing diversified and
routine engagement channels to accurately identify their demands and development expectations. Based on feedback
from multi-stakeholder surveys, the Company identifies and maps its material ESG issues. Based on these identified
needs, the Company optimizes top-level ESG strategies and control measures, continuously refines our management
quality, and collaborates closely with stakeholders to foster strong synergy, mutual growth, and win-win outcomes.

PE+RABEEMSFEEXGABRELIF, FHEERSh. BBUEERE, BERHFSHIFRERER.
KRIEZ HIFR R G E SRR, HMERBKMA ESC RIS EITSEHE, H5uUEs £SC EIERMY, BFEF =
BXHDEROEN. HEHR.
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& LRAMEIGERIRGY
Identification of Material Topics

AT HERRIFH ESG AN MM A RN, HE+RAEERXE. SFUMTLLERN, SEERIIERATFLELR
RiREWEES, ERAFAINBFHBXAER, SRERIMEBREITELSSFRENENKERR, FEaFRERME
WD L,

To maintain the dynamic and developmental nature of its ESG topics, 15MCC adheres to the principles of relevance, inclusiveness, and
comparability in its ESG disclosures. Drawing on leading domestic and international sustainability reporting frameworks, the Company
solicits feedback from internal and external stakeholders and benchmarks against best practices of peer companies at home and abroad
to continuously refine its materiality analysis.

WRRE IR

Environmental topics

WRRIRZ
Identification )
SHERESG ERREIEN. ERBERER. TIREBE. ABREML.
FZEAER R IREEIL ESG WA
Develop an ESG topics list by comprehensively considering ESGdiscl

osureindicators,national policy requirements,industry development
trends,companydevelopment plans, and stakeholder

— /ﬂ

WRR TG

Evaluation =B
28 an _— s RIET s - Social topics
BEEHEEXAG AR, TREWED A FIRRSERIE NG HITHF
Prioritize the identified material topicsthroughstakeholdercommunicationandex
pertconsultations, etc
g MR B
@ Confirmation
\l HPE+RAEESRLHTFNHASESLRMINA, HHTIREIKE
- / Thematerialtopics are finally reviewed and confirmed by the Board ofDirectors
A ESG EETME I EITAL RAZ
ESG Material Topic Assessment Process
AR E I

Governance topics
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B EHE
Issues

Y ESG SERE R

BEEEMNE
Topics with high materiality
O TSRS EIE
Pollutant emissions and
management
o NXTEEZ L
Tackling climate change
o FIRIEA
Resource use
o ESHIERP

Ecological and environmental
protection

o R EER% 2
Occupational health and safety
o TiER=E

Engineering quality

o ARG EHF R

Technological innovation and
digital transformation

o Az sEEIE

Supply chain management

o RAZFIRS

Enhancement of customer service o %

o BINERSEREE
Overseas social responsibility and
international cooperation

RS RER

Sustainable Development Management

List of ESG Material Topics

PEEZMINE REEEMINER
Moderately Material Issues Al ow Materiality Issues
O EMEZHIERIF o FENA
Biodiversity protection Green office
0 FEHITSHFRIBIFFIFA
Green construction and
resource recycling
O PR TN 0 HKXF
Protection of employee Community
rights and interests Relations

° RITXKIFEF
Employee care and benefits
o RITRERSHI

Employee development and
training

CEZE
Rural revitalization

YA

Social welfare

O RENRIE
Corporate governance
0 SEE5|W
Party leadership
o SFEEMEAE
Compliance and lawful operation
o KB
Risk management
o FEMLL
Work with integrity

° ERINEZERE

Information disclosure
transparency

o AFEP
Fair competition
o HItHE

Audit and supervision
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EERE Topic

RERES| 4
Deepening Party Leadership

PE+IARFUSHEFHNARERBHIETRNES, BREIP WOHi7 |« 88 mEhERT B
E ‘WmhEET - #E WO, 2EEHNAENZIREER.

15MCC adheres to Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era as its guiding
principle, firmly upholds the “Two Establishments,” enhances the “Four Consciousnesses,” strengthens
the “Four-sphere Confidence,” and ensures the “Two Upholds,” while fully implementing the general
requirements for Party building in the new era.

o it

Optimizing Organizational Structure

PE+IAFFRENNARNERESER, BHERE. MER. BEM, MEESE “XHREHNEL” BERRR
IffF “‘WEL” BXR, TELHRE MERURAR. BREZHBMEIMIMTAHRRBERBIAR KR, 2025 &,
NEREITER (RRIEFM) , Bl 24 FRFEERBIERR, A (KTINREIMIETERTIERIKENE)
BSARARRKL. BIMBREEIFER. dSUFRIR. BINERBEEENZERESSEFERHE, FRER
SMNEE R TIRBORIE B A,

15MCC firmly adheres to the general requirements for Party building in the new era, prioritizing Party building, focusing
on the grassroots level, and strengthening the foundation. The Company strictly implements the deployment of "building
Party branches within projects" and the "Four Synchronizations" requirements for Party building work, improving the
interconnected organizational system linking the headquarters Party committee, Party organizations in subordinate
units, grassroots Party branches, and Party organizations in overseas institutions. In 2025, the Company compiled and
completed the Party Building Work Manual, a culmination of over 240,000 words of achievements in Party building work
for state-owned enterprises, and issued the Implementation Measures for Strengthening Party Building Work in Overseas
Institutions, making arrangements for organizational system development, Party building requirements for overseas
institutions, leadership team building, overseas Party member education and management, and Party building support
guarantees, thereby solidifying the institutional foundation for Party building work home and abroad.

HE" —F—R" RER 28277 HER

Jointly Building the Belt and Road Initiative Governance Environment Social

NEINIRAREDFEE, BIXEUHR. T LRE. thEHEHE, W2 B580. BTl HKE. 48" B4
AR, WHARGRE REXN @ B BT BXLENXEEEMNL, ARAMCERZTARARE. FE.
BEMREEETE, TRFENRRAEEE. RERRRSZRABARE, Uk—28. HXRBARAREGHIE; 3
HERERXE. REXMBRRIHTER, RENESEARASIRRRE, RARRRARMEUKT,

The Company accelerated the adjustment of its organizational structure, establishing a framework featuring a
"Strengthened Headquarters, Specialized Professions, Optimized Regional Operations, and Refined Projects" through
regional layout, specialized development, and coordinated advancement, driving the organizational system's
transformation from a "bureaucratic model" to a "matrix model." Focusing on the optimization of operations and regional
layout, the Company standardized the establishment, adjustment, dissolution, and election processes for grassroots
Party organizations, completing the adjustments of the General Party Branches of the Africa Company and Wuhuang
Company into Party Committees, as well as the merger of Party organizations of No.1 Company and Wuhan Company. The
Company also conducted a review of the tenure status of grassroots Party branches and General Party Branches, providing
reminders and guidance for due organizations to conduct elections on schedule, thereby enhancing the standardization of
grassroots Party organizations.

BEXRSHR

As of the end of this reporting period

HERAR

123

There were 123 Party organizations
in total

SR

.

117 Party branches

TREXE

19.

under which there were 19 Party
branches

BEFEREUREE

11

including 11 Party committees of
affiliated units

EREEMER

1283 -

The company had 1,283 registered
Party members

EMRER

228 .

228 registered Party members

6 general Party branches of affiliated
units

HARESEXIRREE

1.

Among them, the company's
headquarters had 1 Party committee

NEMERR R

33

33 new Party members were
recruited.
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& R{LBAES| o

Enhance Ideological Guidance

PE+IARFURNBUARIR AR, ™
BER B BIE. REERFSH
DHEFIFE. ‘=Z=2—R NETEARESE
HENS, BEIRAYZTPRREKILE. &
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WREER) EREFFENELHEER,
RNEMARN _+REOFE2BEHFEIH
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nEEE ‘BT BHELEFR, BF
SRBRUNFERER. JRERT. FER
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Deepen Party Leadership Achievements in R&D Innovation

15MCC steadfastly upholds the Party's political development as the
overarching guide, strictly implements institutional mechanisms such as
the " top-of-the-agenda" system, the theoretical learning center group
of the Party committee, the "Three Meetings and One Lesson" system,
and themed Party Day activities. It focuses on studying decisions of
the Party Central Committee, the 20th National Congress, subsequent
plenary sessions, and Volume V of Xi Jinping: The Governance of China.
The Company issued a study plan for the guiding principles of the Fourth
Plenary Session of the 20th Central Committee of the Communist Party
of China,, promoting the Party's innovative theories into grassroots
units, projects, and frontlines, achieving full coverage of learning and
education for Party members and officials.

Through the supervision and implementation checklist prepared
against the "top of the agenda," the Company translates what has been
learned into actionable measures, assigning responsible leaders to
lead departments and timelines to ensure the solid implementation
of the Central Committee's decisions and deployments. The Company
diligently conducts Party Committee Theoretical Learning Central Group
studies, organizing discussions on topics such as the formulation of the
"15th Five-Year Plan," learning and education, project loss management,
overseas country-specific assessment, and the "Three Transformations."
Simultaneously, it solidly carries out intensive learning and education
on implementing the Central Committee's Eight-Point Regulations on
Improving Conduct, coordinating Party organizations and grassroots
Party branches under its jurisdiction to conduct theoretical learning,
cautionary education, inspection and review, and rectification and
remediation, driving the synergetic progress of conduct improvement
and reform and development tasks.

EFURNR )RR \BRE ST IR B ERESE
W Case Deepening and Solidifying Education on the Spirit of the Central Eight-Point Regulations

REVABRHRR/N\TAERE®, BR-RIEXSWNNARTERBY, BRENEHIEL. AREXRRBEURA
ANERRERMES, AAFARTEFINIRMN, EHRATFHRAEFIPH—TR. BREHLR, BEIRRELN
WRIRR. R, HESER BT,

To implement the spirit of the Central Eight-Point Regulations, the Company organized a series of relevant meetings and
special study classes. Centering on the Party's theories on innovation, major decisions and plans of the central authorities,
and key tasks in the Company's reform and development, it conducted thematic studies, exchanges, and discussions. This
encouraged Party members and officials to unify thinking and build consensus through learning, transforming what they
have learned into concrete actions for planning development, solving problems, and driving implementation.
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A EIHEBERW A TRURPIE A ETHBEASETAR RSN
Study and Education Deployment Special Study Class Cautionary Education Conference &
Meeting Thematic Party Lecture Meeting

R EHAR

During the reporting period
> ALREARFIIETF S BieEMBEEHE RIS T RIS 28 R ]08 o, BAREERFEIPOLAEFFES] 8

R, FERGE 70 FFITAR;
28 sessions were organised to convey and study 108 of the latest key speeches and directives from General Secretary Xi Jinping; 8 group

study sessions were held for the Party committee's theoretical learning center group, with nearly 700,000 words of research and discussion
materials generated,

> AR ]5 KBS ALR. ]05 PEEFRZER "00 REERFRRARYPR/N\TRERHFLIHNE;

15 subordinate Party organizations, 105 primary-level branches, and over 1,100 members were mobilized to conduct educational
campaigns regarding the Central Eight-Point Regulations;

> REMFMFEHRES 4 R, FRERAIF ST 47 TR
4 focused study sessions were conducted for the 15MCC executive leadership team, and 47 seminars were completed across all
subordinate units;

> TREUFIERRERAUFSIFITRIN ]6 R, TERIFRTR ]8 n;

16 unit seminars were attended by dedicated task forces as observers, and 18 official guidance circulars were issued;

> ZH “MWN—R—IR” SEFFEMETETE, #xEEXE 63 B
Specialized columns were launched across integrated media platforms (including internal networks and micro-channels), with 63 editorial
articles published,

> HWERZ. FeEASTHAREREI ] R, RitE5 7 Ao

1 specialized governance lecture was delivered for the Board of Directors and senior executives, with a total of 7 core participants involved.
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> REMMAEERRE

Empower Development through Party Building

PE+IATERERMALEN TG, UEBRRXE “TohxBMITMHEE" . IS MMBELER. BIHINETU ‘B
=7 TRVENFIANF, HEDREIESEE. BH. BE BRAKX. R2FR. BNRAFESASRERE. 2
AAERERRALRHMERTITCERNZRF, EHRARIESE. EXB. RERERAEHRERRRZER.

15MCC refined the working mechanism for integrating Party building into operations. Through mechanisms such as the
primary-level Party branches "Action Branch Work Method," project-based management for striving for excellence, and
the "Five Ones" initiative for overseas units, the Company promotes the deep integration of Party building work with key
tasks including operations, marketing, management, technical R&D breakthroughs, safety and environmental protection,
and capacity enhancement. The Company standardizes the requirements and procedures for pre-meeting research and
discussion by grassroots Party organizations, extending the role of Party organizations in steering the direction, managing
the overall situation, and ensuring implementation to grassroots Party branches.

NEHEH HE+ AT ‘RR+EH HE+EE FR+EARX BR+RENER WE+ DR
FLE, ERBRIHERBENZENEN2TRE. BHEARREIHEORN =K , BXBIFECKBE ‘S
SRR RMER. DEXE R, RREZRSHOIFRFEIGK. BRI, BINRULE “BN—" 1750, $1E
BN “OB3E , EHRBISEINEY. BHRSHRRIRBES,

The Company advanced the integration of Party Building with operations, marketing, management, technical
breakthroughs, safety and environmental protection, and capacity building. It embedded the strengths of Party building
work throughout the entire process of operations and contract fulfillment. It advanced the "Three Transformations"
mechanism in the focus of primary-level Party branches work, redirecting the core tasks of branch work toward
"participating in decision-making, tackling challenges, and handling practical matters," exploring new carriers and paths
for Party building to serve the central work. Overseas units implemented the "Five Ones" initiative, building an overseas
"Red Engine" to integrate Party building work with overseas contract fulfillment, local integration, and team building.

=6 RES|MRRIERREE S
W Case Party Building Leads the Way in Building Synergy for Reform and Development

NE)RFFIEILFS). AEAINSLEEEERESHEFEH, TREEAARZEROAFES FKRK) aNE “+HER” &
RAEIAN S, RETEAS/NABERFEIFOHE TR 2 BL “+HE" KR BEEERA. FXEIRM
FEERESHARMIRA. BIBFIHELLE5H LB EETAMIBES, URESIMRRRAELRREN, N
REBREXBENI BRI,

The Company consistently advanced theoretical study, strategic discussions, and key operational management tasks in
a coordinated manner. It successively held the Party Committee Theoretical Study Center Group (Expanded) Meeting and
the “15th Five-Year Plan” Development Strategy Seminar, as well as the Party Building Work Leadership Group and the
Theoretical Study Center Group (Expanded) Meeting. Discussions focused on the “15th Five-Year Plan” development,
project management improvement, work style cultivation, and annual key tasks. By combining the summary of study and
education with special discussions on strengthening project management, the Company leveraged Party building to build
synergy for reform and development, injecting “red momentum” into its high-quality development.
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A TEAHEHYS A BitEIHR0E (K 2
The 15th Five-Year Plan Strategy Seminar (Expanded) Meeting for Theoretical Study Center Group

REHA

During the reporting period

RNEIRM KT MIERARSHIE (FRAaHkY LR
1n9. 392 5 235

1,719 articles were published on 352 issues were pushed via the 23 issues of the 15MCC Newspaper were
the company intranet WeChat official account printed

AR LR E TS B FELL APP T &

b3 - 2:

63 articles were released across 2 prominent reports featured on the

provincial-level and higher media Xinhua News Agency app

outlets

> (FE+IAR) ERERIEVERDSIENEY XERISEEMARPRRETIITLE—FR, ABRT2E

R ]63 7N ]338 NRZ WMo

A first-place national industry award was achieved by the China 15MCC Newspaper for corporate culture construction practical
achievements, selected by the China Association of Construction Enterprise Management; 163 tours consisting of 1,338 visitors were
hosted at the company exhibition hall throughout the year.
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& EERRER
Strengthen Party Building Responsibilities

PE+IARETERERERR, MREX (MBRURBRIERERNEZTNDE) (SEMIERIEZZRERE
E) FHIEER, BREIFRENE%Z. RAABICNEERRTNELSBEESNERNER. ARHAFE
REIFERMREZERESTERR, ARVITRETFRED. ENERRKRRES, HaRERIRER “RES”
BN “EAR" .

15MCC continuously improves its Party building responsibility system, strictly implementing institutional requirements
such as the Assessment and Evaluation Measures for the Party Building Work Responsibility System of Subordinate
Units and the Management Measures for Party Building Work Assessment of Headquarters Departments. The Company
organically integrates the assessment of the Party building work responsibility system, the evaluation of Party organization
secretaries' performance in Party building, and routine supervision and inspection. The Company issues annual key points
for Party Committee work and a responsibility list for key tasks in Party building, organizes the signing of responsibility
statements for Party building work and Party conduct and anti-corruption initiatives, thereby transforming Party building
responsibilities from "soft tasks" into "hard constraints."

PE+TIAEHESEMTER “MIRME" BMEL, B
FERBEIINNEERBRRENERRIRIIEF S,
SREHHEKMKREN, ##F ERKI R 150 ETE
M, WORRARAREMKE, QAR KRR &
B, ARRKEENARDBEZEIG, EHMAHER

&, MSLEEREM; FRELTANMEMRTIES, &
EEQERERMBEAASHEHIE, HEHDREEIES

NENRE. BERERMS.

15MCC strictly implemented the 'two responsibilities' for advancing comprehensive and strict Party self-governance.
The Company convened its annual Party building conference and quarterly regular meetings on Party building and
clean governance. It also advanced high-quality rectifications following inspections, systematically addressing issues
raised by superior inspections on an item-by-item basis, conducting routine inspections across four subordinate Party
organizations, and innovatively launching an 'inspection-audit coordination' supervision mechanism. Furthermore, the
Company deepened its consultation and communication mechanism for full and rigorous self-governance, regularly
evaluating the political ecosystem and ensuring the solid execution of joint consultation opinions. By strictly enforcing
pre-deliberation procedures by Party organizations, 15MCC strengthened the institutional mechanisms for reinforcing
Party leadership within corporate governance, promoting the deep integration of Party building with corporate
governance and business operations.
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Case Integrating Party Building into Production and Operations to Stimulate Frontline Vitality

NE)BFHBEEERERLEME 4%, #HIEERARES
2E. BYN. BANERMBESIM ARSI R2ER. %
MEERXE. MEZKEBNEARKMURKIT “THERRX
g7 EHIMBAER" “MHERR FRE, BUTR
BEEITMERRE. RBELE. BRBEARSHHILRAK,.

The Company consistently assigns Party building
responsibilities to the project frontline, encouraging
grassroots Party organizations to serve as fighting fortresses
in operations, contract fulfillment, team building, and
overcoming challenges to achieve results. A number
of grassroots Party branches, project management
departments, and Party member posts have been honored
with titles such as “Advanced Grassroots Party Branch,”
“Advanced Project Management Department,” and
“Outstanding Youth Safety Post,” reflecting the practical
results of Party building in guiding grassroots governance,
serving operations, and gathering synergy for development.

A RESEFHANER. “THERRTAR FREED

Exhibition boards on the integration of Party building and
production, and honorary certificates such as “Advanced
Grassroots Party Organization”

REAA

During the reporting period

BARER HINEREANE
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28 Party committee meetings were

212 major agenda items of various
convened types were deliberated

B B MRS

9 0 % LI E

The rectification completion rate through
the “inspection-audit coordination”
supervision mechanism exceeded 90%
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oR R F IR TN

Strengthening Digital Drivers

PE+IAESXERERREN ‘TR RERER, HEHEEFH. MK, BEERIR, BRFERSHHAF
e B, HNEEE. SAXE. FLURAKILSH ESC EIERERMS, RAGWEHIZE. RFERENX
FORLTERES

Focusing on high-quality development and the strategic goals of the “15th Five-Year Plan,” 15MCC promotes
the construction of digitalization, networking, and intelligence. It deeply integrated digital technology with
market development, contract fulfillment, supply chain management, compliance and risk control, mining and
smelting operations, and ESG management. This enhanced the Company's lean operations, scientific decision-
making, and risk prevention and control capabilities.

o g{tTnEiit

Strengthen Top-Level Design

hE+IAER (EEHEEFM 2025 FhR) ) , EEMEQR “+HA” HRLEES, BESM. BRI
MEB=RERAR, NheRAHFURRESCHEMIDELTIESE. FMAFMELNERFREAHEMIZERIRIT
. BEEHEEAN, UHEMTESISRUSRREFUETTH R, MSEMIiE. SR, ARREHH
(“+RA" BFHAK) RBEILE, BETHMIEN. ARAEEFNERERBFUER. B, TLETTURMEK
5, MEBEXEARRFUREALRNINRRITER.

The Information Management Manual (2025 Edition) issued by 15MCC closely aligns with the Company's "15th Five-Year
Plan" strategic development goals. It covers the three-tier management organization of headquarters, affiliated units, and
project departments, and provides standardized institutional support for all-level digital construction and operation and
maintenance. The manual systematically defines standards for digital software and hardware infrastructure construction
and formulates detailed rules for routine operation & maintenance control, thereby guiding the implementation of new
digital scenarios and new businesses across various business segments through institutional norms. Concurrently, the
Company coordinated the preparation of the 15th Five-Year Plan for Digitalization, completing the main text of the plan,
a panoramic map of company management matters, and special research reports on digital policies, technologies, and
industries, thereby establishing a top-level design system supporting the company's digital transformation and upgrading.
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A FE+RIAEENEEFH (2025 FHR) A FEFEE “tRR” BFAMLREAK (ERERLRE)
15MCC Information Management Manual (2025 Edition) 15MCC "15th Five-Year" Digital Development Plan (Draft for Comments)

BRERSLRIR. T4 T2 AFFEESFN, AFEFEELR, ME2ERITIERE, EIBFURREERER
HOBMERRS—MI. K E. B—BEN—FUEREE,

Focusing on management matters such as information construction, operation & maintenance, security, and asset
management, the Company clearly defined its management boundaries and standardized full-chain workflows. This
initiative has transformed the Company's digital management model from a decentralized, self-built approach to an
integrated system featuring unified planning, unified standards, and unified operation and maintenance.

=5 LIMKIZES I HMFH —RH
Case Using Planning to Guide the Digitalization of “Coordinated Strategy”

REJA “TRRE" BMFUMLREE AR, BRAE “MEABLS. 8%
BElls. HiEEtlks. MBS, MNKRRWS" HEgHE, B
FURIRS QB AREE. WSRENERZIWRERE, #HHHF
TR SRR A RN SHE AR EM SIS R RS Tz,

Gfmonas Fossss
Leveraging the drafting of its 15th Five-Year Digital Plan, 15MCC aligns its A Z—TJF L

technology roadmap with the strategic blueprint to 'strengthen dominant Unified portal featuring four centers
operations, specialize in niche markets, refine local projects, expand
overseas footprints, and optimize investments.' By seamlessly embedding
digitalization into corporate strategy, organizational control, workflows,
and core business functions, the Company elevates its digital efforts from
isolated construction projects to an integrated framework that directly
powers corporate governance and strategic goals.

A FiBRUAMESEZER
Basic information assessment management
for affiliated units
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During the reporting period

BB

73] -08 T Investment in digital transformation: RMB 7.3108 million

> HERLARE
Building Robust System Support

PE+TLAZEAEERAEEUNEERSREKT. REEHEBINNEIRE T, FHBINNEINERSEE N
ERBINKEISRERESHINESZE;, FAFEMFUERRSIR, LLELTY. RERENY. REHRE
FRSEE, HENELHRTABRE;, TRESMINELZTALNE, ERMUAESNEMAZ VA BERER
R, BRAZWFESDAKEE,

15MCC implemented multiple measures to enhance its comprehensive capabilities in offering IT service support.
It coordinated efforts to improve overseas network quality, implementing overseas network acceleration service
collaborations to provide stable and efficient network support for businesses in key overseas regions. It continues to
enrich digital convenience service scenarios, launching service functions such as barber appointment booking, shuttle
bus scheduling and reservation, and cafeteria consumption, continuously improving the daily experience of headquarters
employees. The Company completed a special upgrade and renovation of headquarters conference rooms, focusing
on optimizing the communication quality and effectiveness of video conferencing in large conference rooms, thereby
enhancing the meeting experience and office efficiency.

=f RS HEXERTE
W Case Empowering Smart Operations at the Headquarters Campus

REBRHEHEXRA—ERFEaARTE EBESMBERBTETR, ITEHBEMBFHRIGER, MF SEIH
BEHRYRTEYIM, TESHAROENRERE, HEFIE. FRERSDRRER, HiEXSITEEEME .
B B2

The Company launched the upgrade of the unified management and control platform for its Headquarters Campus.
Closely aligning with the operational demands of the newly opened canteen, it addressed the digitalization weaknesses
of the headquarters base and achieved a seamless switchover for the new canteen consumption scenario. It also

improved functional modules such as building access control, visitor applications, and vehicle management across the
headquarters buildings, making campus operations and management smarter, more efficient, and safer.

A BREHBEDR A HERG—EE

Canteen consumption scenario Building-wide unified management and control
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Strengthen Data Governance

PE+IGRESEIEREGRR, TRARKERORIRARSTHIESRRG, HBHETHEMEEX. X&E. BHERR
SHHEM, A2EHERZ. SHEEKEEE A,

15MCC strengthened its data governance framework, completing the formulation of the Company's data center
construction plan and master data plan. It promoted the implementation of mechanisms for master data standard
definition, collection, cleansing, and services, laying the foundation for enterprise-wide data sharing, business
collaboration, and interconnectivity.

TR E—{AHEdtll S RARIRSIEHERE, TRME IR P —FEER—# “1+4” LSR5 N alk” &6
E L%, EEARLBERBREFRE, SAEREXMIERRER, TRANTREERS 4 T 0L SHEEER E
KN, ERIENEEERGRAKDZLSHINEEEZNLRE,; THABRUEMESRRA LL; THRE
NE)PERXMIG, FEM AT FEX WG ENE A B SCEN R XM UL RIS SN UGB E4%; BAGHThR OA R4, ESEER
g, MEREERG. THARRANALR LL, KT ‘TR0, BRET REEMAERARERER, RERRAZRWVS
MEZRFRL, THRRAGHEFEMETE, PEEARQR=ZREBRARFRE, RERFSTELATRIET.

Based on these efforts, 15SMCC advanced its system development and operational assurance in an integrated manner.
Phase | "1+4" summary tables and Phase Il "N Ledger" for integrated industry-finance reporting within the project portal
were deployed and launched, complemented by full-coverage of practical training on system operations and monthly
reporting of data entry status. Four core business functions of the human resources management system were formally
launched for online application. A panoramic map of project management matters was established by linking the
engineering project management software system with various business departments. The basic information system for
subsidiary units was launched. An external website cluster covering the company's Chinese and English websites, the
Africa subsidiary's Chinese and English websites, and the Indonesia subsidiary's English and Indonesian websites were
launched. We completed the development and launch of a new version of the OA system, legal management system,
archives management system, and market development system. Relying on the "Four Centers, Two Phases" architecture,
the Company restructured its official document approval and circulation system, gradually optimized business processes
of the original system, completed the migration of historical data from the original system, conducted tiered training for
the company's three levels of management organizations, and ensured a smooth transitional launch of the system.
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Case Connecting Business Platforms Through Master Data

UBIRHROABMFHRE, REARAL. AR, K. BEAFZOIHENECNER, melSTakt T EHIBENE
BV SHIERS. BIHERRELFTELEA—HIERM, BABUSHRSEEHRESTUREE, EHLS. 25,
e, ERREHEEDIIE. JNER. 2iErE.

Utilizing the data center as the core digital foundation, the standardized management of core master data—including
organizations, personnel, positions, and groups—was implemented in a coordinated manner, with master data and
supporting services seamlessly delivered to all operational platforms. Through this data-source consistency, a unified
enterprise-wide data foundation was firmly solidified, greatly enhancing cross-business collaboration and business
analytics efficiency. As a result, the centralized aggregation, visual transparency, and full-lifecycle traceability of all
operational, commercial, project, and management data were fully realized.
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Empower Core Business Upgrades

FE+IE “THEA” BFUMMERERTWRHEFAZESR, BAUT LUHRFHEERETE. TIEHNEEE. M
BlrIRSREM, #EOLSHRFUES, IERN. U WRS. BINSHEEEESRERFH. RERGEL.
ZESMK. BSRVWHAFHERAR, ARTRE WAFHUNERBIRIT, WEBSHIERS. BEME. BUED
O YIERTE. HFUEETaMESREFEET N —FRURARER,

15MCC's "15th Five-Year Plan" for Digitalization establishes clear technological directions to empower its core operations.
The plan emphasizes the use of a mining digital control platform, engineering project management, and a project portal
as a foundation to drive comprehensive digital coverage of its core businesses, supporting the full-process digitization
of contract performance, mining services, overseas business, and operation management. It also enables intelligent
decision-making and high-efficiency operations. Focusing on the direction of mining digitalization, the Company
completed the top-level architecture design for mine digitalization, establishing an integrated technology system covering
data acquisition, data standards, data centers, IoT platforms, digital operation platforms, and real-scene digital twin
platforms.

REUFAREFN BXRET WAhdR, BEFRHNBAERIITFMNERELY, B30 Mesh AMLIH X 4G Wi-Fi L
2EBE, RELEXRREHE, FREEV RERIPERSR, ESMFREEMERMBFENSUNE, EEFEMIRSHRE
RENSELER, FREMRSONMBERE, BREET XEMFLMZ 10%. B, QRE]UFEARATZTEE i
=, TR AELReEE—FI. BEPO. DENTEREFHEETENGEBNA, RAVLEERE. K®E
Wl EZEEENTEMNELES.

The Company selected the Luanshya Copper Mine open-pit operations as a pilot and independently developed and
applied a light-storage-charging pole network base station. Through optical storage and mesh networking, a full 4G Wi-Fi
network was achieved across the mining area, ensuring real-time data transmission. A mining truck intelligent dispatching
system was developed and deployed to enable real-time dispatching and efficient collaboration of loading, hauling,
and dumping vehicles. Integrated with real-time monitoring and online management of vehicle operating parameters,
this allowed vehicle status analysis and fault alerts, effectively reducing vehicle operating costs in the mining area by
10%. Meanwhile, using the Sareke Copper Mine as another pilot, the Company completed the on-site deployment and
application of an integrated mining operation safety supervision device, a data center, an loT platform, and a digital
operation platform, enhancing capabilities in mine data collection, equipment monitoring, operational management, and
remote collaboration.
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W Case Building End-to-End Digital Solutions for Mines
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During the reporting period, the Company released a white
paper on its mining digitalization business, which systematically
reviewed the top-level architecture, standard system, loT platform,
digital operations platform, real-scene digital twin platform, and
bgnchmark application.cases of mine digitalization. I.Base.d.on A BESET LML S EES
this, the Company established a LEGO-style comprehensive digital
mining solution based on standardized full-business scenarios,
committed to providing multi-model business services for mines in
the course of transformation from standardization to digitalization.

Cover of Digital Business White Paper for Non-ferrous
Metal Mining

REESEE. TUFZOLSHSR, #HHHHFNL. BRERASERFIWRERS, ELEN L "t W R ik
B. . 8" 2lSEFVRSERARRBERAMR. £ LHBFHIE, BRISHRITEN. BEEKE®R
B, 2 ERACEEENRERAFRREN LKRFFFER, BSHHT LIBIEGENTE. 2l SHRRRUTEERE.
TERBLRLHMNEMFLTIORAECK, BIRETERR. BFUTEFE. HERO. VEMNFEMIRALEE
RENRIL, BICEAN LSGHRSSEEN.

Focusing on core business scenarios such as smelting and mining, the Company promoted the deep integration of digital
and intelligent technologies with its core businesses, conducting key technology research centered on the industry
chain service demands of the full mine business chain: "geology, surveying, mining, processing, tailings, maintenance,
and data." In the field of mine digitalization, addressing practical needs such as business scenario standardization,
data interconnection governance, cost-effective operational management, and rapid low-cost modeling, the Company
deployed and advanced specific research projects including mine data governance standards, modular operational
management for full business scenarios, and full-automatic updating of real-scene digital twin models. Through
the establishment of a data standard system, a digital operation platform, a data center, an loT platform, and visual
supervision capabilities, the Company has strengthened and enhanced its comprehensive mining service capabilities.
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=l x® “Fe\” TLUBFHEEFE
W Case Launch of the "LEGO-style" Digital Mining Operations Platform

REBEFENNKBEBER. TEIREXGFEUE, KERTRENESFLFZHNAN “Fall” FlUHBFL
ZEETA. FANKRST, MEHNEYN WBFHIRLI T RARR - BIENAKE - AR UFERS ZHH B 2R
B, #—IRATT UHBFLEERSENMTILREMS, AERINTLEF HZER KT BN ST WL HSRE
AR SSHR A R SE S EMERFE

The Company, in collaboration with Huawei's Steel and Nonferrous Metals Team, YuanTu Workshop, and relevant
partners, jointly released the "LEGO-style" digital mining operations platform, which we led in development and
deployment. The launch marks that we have achieved a full-chain construction from scientific research results to project
application practice to systematic solution output in the field of mine digitalization, further enhancing our comprehensive
service capabilities and industry influence in mine digitalization, and providing solid support and guarantee for expanding
domestic and international mine client markets and delivering high-quality services to partner mining enterprises.
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A TUHFHZEFERT
Launch of the Digital Mining Operations Platform
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Focus on Overseas Responsibility Fulfillment

RESTIAHEE BIMUET KRB, B “—H—K . PIESE BRTEEE. 2XEAEFEEEX
BERAIE, MUBINKETZEE, ShtekIEgikmyRIPEEVHFERY,

Anchored in its 'Overseas Priority' development strategy, 15MCC actively capitalized on major policy
opportunities, including the Belt and Road Initiative, China-Africa cooperation, international capacity
cooperation, and Global South cooperation. By optimizing its overseas regional market layouts, the Company
strives to demonstrate the corporate responsibility and commitment of a Chinese enterprise within the global
engineering and construction market.

& BR{TEIRAEE

Implementing National Strategies

PE+IAES ( “THE" KERSESHL (PEEZRR) ) N (LS LRAR) BXEBE, BF “LUERFRTSS
NEBHBMEM, TRMEXETE, B —H—K BLER" ARG R, BSRELET. NR (2) . NEEA
. BiFERMESFERERARXERER, FRERERKEINQE, ERAKY W. AEFNLBIE,.

Sustaining the relevant deployments as outlined in its Mid-term Adjustment to the 14th Five-Year Development Strategy
and Plan and the Overseas Business Development Strategy, 15MCC adhered to the strategic direction centered on
positioning international markets as the primary focus. The Company will grounded its operations in existing regional
markets, and support countries along the Belt and Road Initiative. Regional construction was actively carried out
around key target nations including Zambia, the Democratic Republic of the Congo (DRC), Indonesia, and Kazakhstan.
Concurrently, country-specific subsidiaries in key nations were firmly solidified, with contracting priority placed on
dominant projects such as mining and smelting operations.

HE" —F—R" RER HIER HER

Jointly Building the Belt and Road Initiative Governance Environment Social

B IRIEMSEMERXKEEEE, BUBITTAE. BREENELOMRELES, HHBHELT. WR (&) . &
. MiERIMEEERXKER “BMELKE” B ‘REFTEEE" A, ZEAGBHTRABINNIIRG. BHIFRE
B, MR LAMBLREES, NEM “—H—B ALERF  LEA,

By establishing an overseas business department and regional headquarters in key markets, the Company strengthened
its synergy for overseas market coordination, resource allocation, and contract fulfillment, driving the transformation
of key regions such as Zambia, the Democratic Republic of Congo, Indonesia, and Kazakhstan from "project-based
operations" to "region-based operations." This model helps enhance overseas risk identification, local resource
integration, progressive market development, and contract fulfillment assurance capabilities, solidifying the foundation
for deeply cultivating markets along the Belt and Road Initiative.

REHRN

During the reporting period

> MRS, WR (£)  ERAIL. MiFEeiniE 4 TERER, UD’T%iEtHﬁ%%] MEER;

Four key target countries, including Zambia, the DRC, Indonesia, and Kazakhstan, were developed at an accelerated pace, while seven low-
efficiency countries, including Ethiopia, were exited rapidly;

> HMERRA. WRELKIFAT, AP EMENZR. BAEMEMHHTHNE;

Regional offices in Botswana and Namibia were newly established, while layouts in emerging South American markets, such as Ecuador
and Brazil, were planned simultaneously;

> MBRRXEDIHZIRN, RIRMR (£) . B, RBIERMEBKELSE, SEMBAKERFRSIS, FRE
B&7.

Regional headquarters construction models were actively explored, and regional headquarters in the DRC, Zambia, and Kazakhstan were
set up to coordinate regional resources and businesses, thereby forming a synergy for development.

AHERTH

Deepen Presence in Key Markets

PE+IAESBIKFNEEER, R “—F K BEAME, #H#E (MERREELHAR) (RENR (£)
KR LR) FERAKSEERH, HMERERNHHEREME. ARLEIIMNLSEHMKESHBAMTF, BEHHA
&, BY. EUNE. BHRBRNEFXANREER, RBABINISESTFRENNTEERET,

In alignment with the requirements for regionalized overseas operations, 15SMCC deeply cultivates markets along the Belt
and Road, advancing key regional management arrangements such as the Indonesia Company Operation Implementation
Plan and the Company's DRC Regional Adjustment Plan, pushing for deeper and more substantive development in key
country markets. Leveraging the overseas business departments and regional headquarters as a vehicle, the Company
strengthens synergized management of market development, project execution, compliance and risk control, local
resources, and customer relationships, thereby enhancing the capacity for continuous overseas business development
and operational sustainability.
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NERH “—F—] ALTY, ERLT. MR (&) . NERAL. WBiERE. HE. BRTHEEE MM
8, AREEABINEZTZERT, FREXRAMEGNHAHTRBHATIRIL. ARLEN W. Ak 5EF
ZOSHERTH RS TR AN, REEREIRALRN. XKEZETAEE. BHARXANKIZESHEHE, R
FBIHEERE. RATNKBIIME,

The Company diligently develops markets along the Belt and Road, securing new projects in countries such as Zambia,
the Democratic Republic of Congo, Indonesia, Kazakhstan, Vietnam, and Belarus. While stabilizing existing overseas
country markets, it expanded into the new country market of Botswana and completed the establishment of a local
subsidiary. Rooted in core businesses such as mining, smelting, and housing construction, the Company advanced market
development and project contracting. Through a multi-pronged approach involving intensive cultivation in key countries,
the establishment of regional operational platforms, and the substantive operationalization of local subsidiaries, the
Company strengthens its overseas market operational foundation and enhances its resilience against risks.

Hp" —wm—R" AR RRR HER
Jointly Building the Belt and Road Initiative Governance Environment Social

FE+HESE5EMEES), MRSEM. Tlkhs. ERFRFAMSLEKFDERR, R EINmERIMI,

15MCC participated in various international activities, strengthened communication and exchanges with governments,
industry associations, international clients, and industrial chain partners, thereby enhancing its overseas brand influence.

2025 FREEFRT AR
SEERRESMZR

The Mongolian Delegation visiting 15MCC at the China International Mining
Conference 2025

2025 FEEFRE kA=
FEANKREAS UM

The Iranian Delegation visiting 15MCC at the China International Mining
Conference 2025

FOEPIFLAFBES
BRIV BA TERER SN B TBM £iZ1RE

Zambian Minister of Commerce, Trade and Industry observing the mining TBM
full-process model at the 4th China-Africa Economic and Trade Expo (CAETE)

FOEPFEZRFES
PE+HESEERKENSIESKEY IR ERE

Zhang Yisong, General Manager of 15MCC, inspecting the water-flooded mine
restoration model at the 4th CAETE

43

B S @i iREAS (ZAMIN)
BT E4nERE  HERIENTE+IARK

Zambian President Hakainde Hichilema inspecting the 15MCC exhibition area
at the 2nd Zambia Mining and Investment Insaka (ZAMII)

BT E @y hRFARE (ZAMII)
BAEMARHBENTAECEEY A TBM ig&

Introducing the non-ferrous metal mining TBM equipment to visitors at the
ZAMII

SR

During the reporting period

> REFERLLI. MR (&) . ERAL. MiFERind. . ARFHF I “—HF—K ALEZAE 45 ™

mEe, 8RS 69.44 270, Whualk. Bl BRETL;
The Company undertook 45 projects in 9 countries along the Belt and Road, including Zambia, the DRC, Indonesia, Kazakhstan, Vietnam,
and Belarus, with a contract value of approximately RMB 6.944 billion, covering industries such as smelting, mining, and construction;

> 715 MERNE ]] 000 ZEMRTRMEMWKA, ROIORSETE. RE. XU #HRF—LLE~0E;
Employment opportunities were provided for over 11,000 local staff across 15 countries, with positions covering frontline production fields
such as civil engineering, installation, mining, and geology;

> ATHEFANEEERENAF M RLTEFERRE, KEBD 500 BHBHERAREEKTE;

More than 100 families of Zambian youth were directly benefited by the talent cultivation projects, with the living standards of over 500
local citizens being successfully improved;

> ENEBINRTIRBEKRS, BI5 30 ZEIRTIRBRRIIES;

An overseas employees'families symposium was hosted, with 30 family representatives being invited to participate in person;

> PRI ARF S — R eI T B 52 BFELEEI L, FEREEVIHTIE 46 BREFE;

All 52 students from the first Company-sponsored vocational stream at the Sino-Zambia Vocational College of Technology successfully
passed their assessments, while 46 new students were recruited for the second vocational cohort;

> Bt AFEEITRITEH ]8 BB FEIERD HEFHIFTFHIZ,

The training and development process for the first cohort of 18 outstanding students within the University of Zambia bespoke
management stream is currently being steadily advanced.
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o TSt LIz

Build Landmark Projects

PE+IEUBRERAORE BN SAIFLS AR, KIEMEL. Kt KRR BR. XKW, B8 NI—F 2
HERMRSSEE, HMPERA. FERENREEERLNEEINIE PEM, MEXREIEMLRHARY. T
EREEE. Re£FEE. RRAFAEN2BAPEFRS, HaMBRIRS Yt~ IkiETE,. Ml ehEfd
XMEHEES, BERBLLT. MR (£) . MERALL. BiFEmMBEFEAXE, #HY L. Ak, BRFME
Big, INFREZ. RBAFE. HRESR. BTHAREESFBINELNRLE, QABMBINEHELE. REY
AAR. TUWETIHREFNNGHEEE, RABIMNBEIARENRZNHRE,

%t Mongolia -

#ff Myanmar

BEZHT Belarus o
MaTEseHTIE Kazakhstan @

044 Ghana e

X! :

= (ﬁ)- ENERAI Indonesia e
Democratic

Republic of the

Congo (DRC) o ELLIF Zambia
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Jointly Building the Belt and Road Initiative Governance Environment Social

15MCC supports the sustainable development of its overseas business through high-quality project fulfillment.
Leveraging its comprehensive "six-in-one" full-chain service capabilities encompassing research & development,
design, investment, construction, procurement, and operations, the company promotes the implementation of
Chinese technology, Chinese standards, and Chinese management expertise in overseas projects. Throughout
the entire project implementation process, it diligently manages upfront planning, engineering quality control,
safety production management, integrated resource coordination, and full-cycle client service, integrating project
construction with local industrial chain improvement, job creation, and community integration. Focusing on key
regions like Zambia, the Democratic Republic of Congo, Indonesia, and Kazakhstan, the Company advances the
construction of mining, smelting, and building projects. In response to overseas project execution challenges such
as resource scarcity, inconvenient transportation, complex geological conditions, and difficulty in construction
organization, the Company strengthens project team composition, equipment and material organization,
specialized construction planning, and on-site coordination management, thereby improving overseas contract
fulfillment efficiency and delivery quality.

JE/R%/R Ecuador e
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ZINTFEWE Overseas Engineering Projects

Achievements in R&D Innovation

MaTETaHrIE Kazakhstan

PEIATEEFABRARGFERIIED QE

China Civil Engineering Construction Corporation (CCECC) Kazakhstan
Branch

EEEST 58

Bakuta Tungsten Mine Project

HE"—F—8" AR
Jointly Building the Belt and Road Initiative Governance

HIER

Environment

HER

Social

JE/AZ /R Ecuador

ERZRHERFAE

Ecuacorriente S.A.

[ERERAKILLEFH 4620 HM / F () FKEmE

Mirador Copper Mine 46.2 Million t/a (Expansion) Mining and
Beneficiation Project in Ecuador

ENERFIL Indonesia

ZEN AT

PT Amman Mineral Internasional

ENERE 90 Kl / FiRa 152
Amman 900,000 t/a Copper Smelter Project in Indonesia

fn#4 Ghana

WFRBEERHENEER WERAQE
Shandong Gold Cardinal Namdini Mining Limited

MAEH RIBLETIE

Gold Processing Plant Installation Works in Ghana

ENER I Indonesia

ZEN AT

PT Amman Mineral Internasional

ENfe%& 2 Batu Hijau $FiEH T ¥ 2IH

Batu Hijau Copper Concentrator Expansion Project in Indonesia

MIZ (&) Democratic Republic of the Congo

LERIE LR BIRAE)

Sicomines S.A.

SICOMINES §RfHH SR TH2
SICOMINES Copper-Cobalt Mining and Stripping Project

BE#EZ Hr Belarus

EEAEEABARDERAE
Nedra Nezhin OJSC

BEZ 7 200 HR RS SFRIRIER

2 Million t/a Potash Complex Construction Project in Belarus

MIZ (&) Democratic Republic of the Congo

NI XA D B PR AE]
Kambove Mining Co., Ltd.

W3R R S B T R

Kambove Solar-Diesel-Storage Microgrid Project

SEEEREABHELNT
Erdenes Tavan Tolgoi JSC

SEEREMERET EPC B
Coal Handling and Preparation Plant EPC Project in Mongolia

#EbIF Zambia

PEAZERLERAF
CNMC Luanshya Copper Mines PLC

FRE 20 & 28 SBEH XAk REmRSHEEERET B

Luanshya Shaft 20 & 28 Dewatering and Mu'nan Service Shaft Tunnel
Rehabilitation and Restoration Project
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RO EATTEEA LM “HEFT. HER™
Case Ruida Chifumpa Hydrometallurgical Plant achieves rapid same-year fast-tracking from groundbreaking to production

IEFFFEM 3000t/a M20A TR TFRLLTALE RREMK, BHE+IEAARNED “TERFR HE, HQFH
—RE A RIRIT. R, BIENIEE, BT 2025 F 4 B 2 BAI, 20254 10 B 18 HSEIMERHAE, 2025 F 12
A 24 B248K, MR “SEAT. SFEKRS7 , F2026 F£2 B 25 BIRF~=HE#BAIRIE; 2025 F£8 B, IAH
MNEERTRESR (FEMESINYARNR) BB, MBZMEHTTIMMMIT =, HHuehEir 150 ©
AR, HERIKIFEFREMTKRES.

The Ruida Chifumpa 3000t/a Hydrometallurgical Plant Project,
located in Kasempa District, Northwestern Province, Zambia, is the
first "Engineering-for-Resources" project undertaken by 15MCC.
The Company was responsible for integrated design, procurement,
construction and operation of the project. Construction officially
commenced on April 2, 2025, followed by successful feeding for trial
production on October 18, 2025. By December 24, 2025, full-line
feeding was achieved, successfully accomplishing the milestone of
"same-year construction and commissioning." The facility smoothly
produced its first batch of copper cathodes on February 25, 2026. A BEEHE Al TE
In August 2025, the project was selected as a pilot project for the
"Overseas Application of Chinese Standards" program of the State
Administration for Market Regulation. Upon completion, it filled
gaps in the local copper processing industry chain, created nearly
150 local jobs, and spurred regional economic development and
community integration.

Ruida Hydrometallurgical Plant Project

o FE(ERliaE

Green and Low-Carbon Empowerment

HE+EARAEENESRAEENSNNEFLSLRMRE, BEVLBNMREL. SHEE. SETE, BR
SR+ T SHELER. NESEFREE, URACEREE SEHERR. BREREE,
SHARER NAEGEENG, NN LEAMEEDITEL. RIS THERIL,

15MCC deeply embeds green and low-carbon concepts into its overseas project development and full lifecycle
construction. The Company focuses on the implementation of mine power supply, energy-saving retrofits, and green
construction implementation, while exploring new business models such as “Photovoltaic (PV) + energy storage”
and “mining +” . To strengthen energy conservation and environmental protection management, 15MCC establishes a
green management mechanism with fine-grained control featuring “system-anchored goals, layered accountability, and
closed-loop performance appraisal.” This effectively standardizes energy management across the entire project chain
and ensures low-carbon practices.
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DIRPE R ELEHEMIE AR, ARRRESKRZRISE SR BEESIMN LB, REFT LUREEF,
REEFRBIINTREEVRFEEST. ABEBEIINIEDHT REHEL. PREENESEBESLE, RIVEINNENEE
BT,

Driven by flagship projects like the Kambove Solar-Storage-Diesel Microgrid Project, the Company explores investing in
and constructing clean energy projects to address power bottlenecks at overseas mines, ensure stable mine production,
and support stable and high production at the Group's overseas sister enterprises. The Company promotes green
construction, energy-saving retrofits, ecological restoration, and other practices in overseas projects, thereby enhancing
the environmental management level of overseas projects.

E5 SRS R R EINT L

Case Solar-Diesel-Storage Microgrid Powering Overseas Mines

WK e ST B I B LARRR R BRI SRR O, B IR R RIRICAESER N, B EpaEM B bl i s iR
M. RERFE. ZMBMLIA 2TMWp F R +21.25MW/85MWh fEREJEIESRTMEBM, EF 2025 & 10 BiEMA S8,
BlE 2025 12 A 31 B, RitmdbEiXE 570.1 HE. MBINTILIRMHIRE. FEHNBENRE, KA T2 + R
SRR EE L.

The Kambove Solar-Diesel-Storage Microgrid Project, taking power :
shortage as the breakthrough point, helps sister enterprises in o : —
Central and Southern Africa overcome power bottlenecks and ; '
ensure stable, high production by investing in and constructing
a solar-diesel-storage microgrid. The project is designed as a
27TMWp PV + 21.25MW/85MWh energy storage solar-diesel-storage
microgrid. It was completed and began generating electricity in
October 2025. By December 31, 2025, it had cumulatively delivered
5.701 million kWh to the client. It provides a stable and green power
supply for overseas mines, serving as an important practice of the
"Engineering + New Energy" business model.

A RSB RS REER R T B

Kambove Solar-Diesel-Storage Microgrid Project

o RUBEHFS

Deepen Local Integration

PEFRAN GENIEEAE (2025 F1T) ) A1 (2025 ERTIIIFHY) HER, BI=AEIEEER, EHEE
B, A EiEE. HATEIIRERIDEA RIBIIERE, BARTENKE, BRBLASBRENEINERNES
ME, HEE 6 B B, D BALEASERNS,

Based on the Training Management Measures (2025 Revision) and the 2025 Employee Training Plan, 15MCC has
established a three-tier training management system. Focusing on management capabilities, business skills, pre-job
training, and training for newly dispatched overseas personnel, the Company enhances employee competency. It uses
localized talent development as a key lever for overseas responsibility and advances a mechanism for localized talent
cultivation covering the full cycle of employee recruitment, training, employment, and retention.
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NEHEBBINBMACB TMA L MAS BT, ANBRLETBMEIRIGEEE TITREY, SEIETAT. BRI R
FRELGHBBRBRTRENE, RR P+ K+ EE WNESFRN. ESRNER AL =15 AN
TURRER, HHIRIHNERALER TAMNANRREZERAI, HRAMAE. RTFIIL FHIHER]SX
REENG, MERBHEFBHRT, RUPHIRTEE,

=M WENE” REWASESHE
W Case Building a "Dual-Track" Localized Talent Ecosystem

RNE)EBRLCTF LR UAE TS SR, KIEPRRLRAT R, BT AFZT L FRABLETAFAFERETE,
W2 “REEAT + BEAA" MEFAHTHFHREED.

The Company continues to deepen local talent cultivation in Zambia. Leveraging platforms such as the China-Zambia
Vocational and Technical College, the School of Mines of the University of Zambia and the Confucius Institute at the
University of Zambia, it has built a dual-track industry-education integration model featuring "skilled personnel +
managerial personnel.”

EREATIERAE, ARSHEREANVEARAFRSITITRIEII. BRI Y, BB, 12E REHEEEXR
R, HEMNIRIRIRE S KU RIGENTE,
In skilled talent cultivation, the Company signed customized class training, sponsorship and employment agreements

with the China-Zambia Vocational and Technical College, focusing on key positions such as electromechanics, welding
and equipment maintenance to precisely align the curriculum with the requirements for specific jobs.

A FE+IAFENATSHERUEARE A AETRAFENRTSHELETAFEEE A RE+IEGIFENABRBEAITREFE

Fei] RPEF LN BN FEEBIIY

Signing Ceremony for the Order- 15MCC Africa Construction and Trading 15MCC Africa Construction and

Based Class between 15MCC Africa Co., Ltd. and the University of Zambia Trading Co., Ltd. Signed a Sponsorship
Construction and Trading Co., Ltd. and Signed a Cooperation Framework Agreement with Students of the
China-Zambia Vocational College Agreement. University of Zambia's Order-Oriented

Training Program

Hp" —wm—R" AR RRR HER
Jointly Building the Belt and Road Initiative Governance Environment Social

The Company promotes overseas localized employment and local talent cultivation. A Heavy Equipment Training Program
is launched, tailored for local talents in Zambia. This program is a result of strategic collaboration with local educational
institutions such as the University of Zambia and the Zambia Vocational and Technical College to explore a dual-track
cultivation model of “Chinese + mining” and “skills + management.” In Indonesia, to align with its local labor
laws and localization development requirements, the Company is advancing the establishment of a human resources
management team composed of Indonesian employees, and has set up mechanisms for local recruitment, employee
training, compensation and social security, and labor relations management. It prioritizes the hiring and training of local
employees and optimizes the composition of Chinese and foreign employees.

AEBAAEBFLEH, AR5HETIRFEE TEX EREFEEASSEERDI, B “F3X+H A" 5l
U, FESFS. TUARNIMBERHAELSE S, 57 “BA. 2EE. @85 NEGELLIAT.

In managerial talent cultivation, the Company signed a cooperative framework agreement with the University of Zambia
for targeted cultivation of management professionals. Through the "Chinese + Mining" training program, 15MCC integrates
language learning, professional knowledge and project practice to foster versatile local talent who are "technically
proficient, business-savvy, and linguistically fluent."

WSITRESR. FRAM. RUBHENRESRTN, QAEHMEMR TM—ARERUZT AEERUMAK, N
TEFHRERIVAREE, WARRRMELT T, RABMKEERNREAS ZE,

Through bespoke training, tuition sponsorship, direct employment pathways, and technical skills certifications, the
Company systematically empowers local employees to transition from frontline technical roles to management positions.
This initiative not only broadens career development horizons for Zambian youth but also provides a robust talent pool to
anchor the Company's deep market presence and elevate its localized operational capabilities in Zambia.

A BRILFER ‘B + 50" BHF A FETREIFENRBSPHERVRARE A BDEMSMEEHENER TS=FILEY

PR BeiT R TS B Rewhall E L9 =K IEEIFRER
Confucius Institute at the University of Signing Ceremony of the Employment Group Photo of the First Batch of
Zambia Held the Opening Ceremony Offer for the First Order-Based Class Indonesian Employees from the
of the "Chinese + Mining" Targeted and the Scholarship Agreement for the Indonesia Amman Project Who
Training Program. Second Order-Based Class between Completed Height Work Certification
15MCC Africa Construction and Trading Training.
Co., Ltd. and China-Zambia Vocational
College.
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ypii) ]

Governance

FETIARNERERREIL, TEMRARERERR, RMNERA
1350, MACAREHSNENG, BAGEERIGEEIMAMLKT,

Focusing on the theme of high-quality development, 15MCC consistently
improves its modern corporate governance system and deepens its
strategic reforms. By optimizing its organizational structures and
accountability mechanisms, 15MCC has systematically elevated the
modernization of its governance systems and capabilities.

AEIEN =L, UERAN 16 HMPEXS 17 {258

ZFHK Ehhighe /AN Tk

DECENT WORK AND INDUSTRY, INNOVATION PEACE, JUSTICE PARTNERSHIPS

ECONOMIC GROWTH AND INFRASTRUCTURE AND STRONG FOR THE GOALS
INSTITUTIONS

i | & &
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= WA 2
TEQTE
Improve Corporate Governance

PE+RAUTERRABGESTKNAIRFELRIRE, REMNZUEE. NEER. iEER. BRHIEEEENS,
R ES MR EIEEMNTE.

15MCC reinforces the foundation for sustainable development by improving modern corporate governance.
The Company is refining a governance mechanism characterized by legally defined authority, transparent
accountability, coordinated operations, and effective checks and balances, thereby improving the modern
enterprise system with Chinese characteristics.

TR

Corporate Governance Structure

FE+RATRET (FEARENEQRZE) (RFEAREMERVERESE) SERENN (REER) B, TEUE
RER. KEERALOIVAERE, QARKE (EFSWNENN) (REZWEAN) (REERITEAN) FHIEXH,
MEBEFR. RESHNEERIEF.

15MCC strictly complies with the Company Law of the People's Republic of China, the Law of the People's Republic of China on the State-
Owned Assets of Enterprises, and other laws and regulations, as well as the requirements of the Company's Articles of Association. It
maintains a robust governance structure centered on the Board of Directors, the Party Committee, and Management. Operating under
established regulations —— including the Rules of Procedure for the Board of Directors, the Rules of Procedure for Party Committee
Meetings, the Working Rules for the Management, and other institutional documents, the Company ensures standardized, compliant, and
efficient operations across its Board of Directors, special committees, and executive management.

PETILARESRR, WTAREARE, EREREAESITNE, HE (QREE) AENRICEENREAREREL;
FREER. BF, HEFHITSNRERS. REBFEITENETEEXIRN,

15MCC has established a Board of Directors that implements the decisions made by CNMC, and accepts its guidance and supervision. The
Board is responsible for major corporate decision-making within the scope of authorities stipulated in the Articles of Association. In lieu of
a Board of Supervisors or individual supervisors; the relevant supervisory functions are exercised by internal bodies, including the Audit
and Risk Committee under the Board of Directors, and the internal audit department, etc.

HE"—F—8B" RER HIER HER
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2 RE
Board of Directors Party Committee
ENERE FIER
Special Committees Executive Management
KSR AERE S ERERS HItSNRERS
Strategy and Investment Committee Remuneration and Appraisal Committee Audit and Risk Committee

EEE During the reporting year

NEEERH 5 AARL, HPINBES 3 A, BEESHRYBERABECEAZIK,
TUIEREEXR LE. IHEE. UBFSFNE. 2F87EF2 9 R, HINE
46 o, BERENEREAH ]7 R, HMNE 22 B, AERR. 2EEEM
RPEpriTiR it T <0

During the reporting year, the Board of Directors consisted of five members, including three external
directors, all of whom were appointed by the shareholder CNMC, with professional backgrounds
covering mining engineering, business administration, and public finance. During the year, 9 board
meetings were convened, and 46 proposals were reviewed; 17 meetings were convened, and 22
proposals were reviewed by its special committee. All these efforts have rendered great support for
strategic decision-making, business supervision, and risk prevention and control.
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> ERSEBIRSINCESE

Board Development and Fulfillment of Authority

PETIANER (EERERNEENE) , 1T (BENRGSER) (BEFNBRENEIER) (CELREERMNELES
) (BEESMWBIAEAN) FHEXH, HHEFRAKXIERENEMIE, EXRRFIULR BN EH.

15MCC issued the Measures for the Management of Board Authorization, and implemented institutional documents including the
Comprehensive List of Management Authority, the List of Board Authority and Delegated Matters, the Implementation Plan for Fulfilling
Board Responsibilities, and the Working Rules for the Board Secretary, thereby promoting more standardized delegation of authority from
the Board of Directors to management and clearer boundaries for major decision-making matters.

ARBEIEEFETEREAN, HihABENEIEH. STENSN, BREFRRSUERMRATHEES, HEHRN
BNRESFRIVEFRIRACEL G, BRGEXXERNE, PHESFS. RERRMEXGEIATHEREK. 2EEE. XK
ERIFAEVIRENR, KIWRRRIELERR,

The Company has improved the governance closed loop through management systems, promoted a clearer governance structure and
more efficient operations. By integrating board development with the reform deepening and upgrading initiatives, the Company aligns
its delegation of authority with the implementation of mandates across subsidiary boards. This strategic integration effectively eliminates
governance overlaps and clearly delineates the respective roles and boundaries of the Board, executive management, and related
governing bodies across strategic decision-making, operational management, and risk control, ultimately achieving a seamless, friction-
free decision-making process.

® PRERUREA

Reform Deepening and Upgrading

FE+IARNARAEREATEH. NMELIEED, BR “LehE. BRHAR™ KRR, HExEEEdNgEERE
R, RE%RH (FIRRUNBERNE) , B (FMBRULELVSEIEDRITE) , TEEEWSEZER, R “—l—
® R ERMRETREN, #—PPRRMERREMNZERE, HIINEESSNELS. SERVEAS
M,

15MCC is deeply advancing its strategic reform initiatives and value creation campaigns. Centering on the development strategy of
"focusing on nonferrous and seeking to expand," the Company continuously improves the reform promotion and business management
systems. The Company issued the Measures for the Management of Subordinate Unit Organizations, revised the Classification and Grading
Standards for Subordinate Unit Business Performance, and enhanced the business performance assessment system. Differentiated
assessment indicators were set according to the principles of "one policy for one industry" and "one policy for one enterprise." This has
further clarified the functional positioning and operational responsibilities of subordinate units, and achieved organic alignment of reform
tasks with value creation and improvement of business quality and efficiency.

HE"—F—8B" AR ER HER

Jointly Building the Belt and Road Initiative Governance Environment Social

NEEHEHLREESEM, RCELKMBRER, TMIFARMERZEARNKSER, HEfmHERBRABR, 5K
EREREEM. ARNREMYERAFLE. BERNEXH. RIRIUEK. FEEFEENSNENMESERSIT, FE5R
FAAFTERRNNSEES), VIREFERERTRE,

15MCC is fully accelerating the execution of its core reform mandates and actively implementing rectifications required by disciplinary
inspections. Taking a proactive stance, the Company successfully advanced the bankruptcy liquidation of Hainan Fanhua Company,
consistently resolving legacy issues to solidify a robust foundation for high-quality development. The Company has focused on the
disposal of low-efficiency and non-performing assets, the closure of legacy projects, the collection of long-standing receivables, the
revitalization of existing properties, and the processing of property title certificates, continuously improving asset operation efficiency and
risk mitigation capabilities, and effectively safeguarding the security of state-owned assets.

REA, RERUEATER:

During the reporting period, the following milestones were achieved under the strategic reform initiatives:

> 2HTHRERMEATE 7 NAHE ]5 TWUESS. 76 WG EE- N

Atotal of 76 reform measures, covering 15 specific tasks across 7 core areas of the strategic reform initiative, were fully executed,;

> 405 PNEEETE R, 330 PNFEMKHA, BREBE 376 1Z7t;

Out of 405 legacy projects, 330 were officially closed, involving an aggregate contract value of RMB 37.6 billion;

> WR[EIFR R B I 9.35 Z7z;

A cumulative total of RMB 935 million in long-standing arrears and project receivables was successfully recovered;

> EEFER 56 £, K@z 2373 ATt

A portfolio of 56 existing real estate assets was revitalised, capturing RMB 23.73 million in recovered rental income;

> LMK 28]2 J37to

Atotal of RMB 28.12 million in accounts payable was successfully written off.
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SHEREEIR

Construction of Compliance and integrity Practices

FETIAKT “MKBAR. GMEE” BR, BXPREWESEMER, RUBERER, BUESAEE, 2K
mpEGRR, RAKESNEEERESN, SHERARFERELR.

15MCC abides by the concept of "governing the enterprise according to law and operating in compliance." We fully implement
the legal and compliance requirements for centrally administered state-owned enterprises, continuously advance the rule-of-
law system, strengthen compliance management, improve the risk prevention and control framework, and consistently enhance
its capabilities in law-abiding and compliant operations, striving to achieve high-quality development.

> AMERER

Compliance Management System

PE+RARSEMEEFERR, BITHEL (EHERKRUSMRTER) , RES (PFREVENERDE) , DL
(GMERNE) FHEXMH, #EMERRREMITIT

15MCC has improved the compliance management institutional framework, revised and issued the Compliance Responsibility List for Key
Positions at Headquarters, implemented the Measures for the Compliance Management of Central Enterprises, and issued the Compliance
Management Measures and other institutional documents, thereby promoting the implementation and operation of the compliance
management system.

AEMEESH, 2EWERE-EE-KERE-SNEEN I -BERRNA “AU—7F NEMARER, BHRERZFEG
5, EREEHRE. RBFBHAFAEAELGRRE-FTEA, HHSMERSNIF, ARRIEBFESMEFHEERMBIFR
£, FEEMEBERANE, HEFE. EAFMEMITESNY, SWUSHINRULSEMNESEMERR; FEXITEEN
BMEIE), BRAR. KENE. AR, BRELEMEREIIE, HEMBIRHEENEE.

In terms of compliance management, the Company has established a five-pronged compliance organizational system comprising the Party
Committee, the Board of Directors, executive management, the compliance management department, and supervision and accountability
positions, with clear boundaries of responsibilities and assigned principal accountabilities. the principal head of the Company serves as
the first person responsible for rule-of-law development and promotes all compliance management work. The Company has appointed
a Chief Compliance Officer, held concurrently by the General Counsel, to oversee the construction of the compliance framework,
institutional policy reviews, and the assessment of and response to major compliance risks. Individual business divisions maintain
dedicated Business Compliance Officers and Compliance Administrators. The Legal and Risk Management Department, acting as the
core compliance management body, takes the lead in overall coordination, organizational execution, and performance tracking, while
providing comprehensive compliance support to all other business units.
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o BAM. BEXFE. REXE

Setting the direction, overseeing the overall situation, and ensuring implementation.
HEEMERFITHREB/MER, FEHIRAKESMEEEEKT

Ensures strict adherence to compliance requirements and continuously
improves lawful and compliant operations management.

o EHME. fERE. BN
Formulating strategies, making decisions, and preventing risks.

Organizes and coordinates the overall risk control and compliance system; supervises risk control
management; and evaluates its effectiveness.

o EEE. MUREL. BEE
Planning operations, driving implementation, and strengthening management.
28R= c o s

MEHARLENITERERZIRAR, HSRESBIINMERUNNTEETIF

Drafts and implements plans for building the risk control management system, and guides
and supervises risk control management across all departments and affiliated units.

Executive Management

A =E SMEERM ST
“Three-Horizontal” Compliance Management Structure and Operating Mechanism

= UEEERRFLHRENER
W Case Coordinating Legal and Compliance Construction with Annual Key Points

PE+IAENE (2025 EEAEMIEER) , BREAQBFAGHMIIESMAER, BR “THR" FaREEIRE
15, BIETEER. BRMREFZAEMRE. BURINEHE. MEINESRENLERE. RAZAEERY. &
AIEALENRPIESFHEBHIEER, ENEAEGHNIESAERE. BIMEE. BN, REEENNLMERE

=g

15MCC issued the implementation plan for the 2025 Core Tasks in the Rule
G S A AR SOk of Law and Compliance to execute the overarching regulatory directives of
the Group. Focusing on the development objectives for building a rule-of-
law-oriented central enterprise under the 14th Five-Year Plan, the Company
formulated key tasks. These key tasks clarify strategic priorities across

TRAER (2005 €5

e FaR: CPIEH-iif 2025 SEEGEIL TR ) (%1

REANT. BHBAAL

ERTAR SR ER, AT G058 key areas: consolidating the foundation of rule of law and compliance,
EREHLIERAN BT 208 PO SRTELALE T strengthening overseas risk prevention and control, intensifying full-process
FURR, WA, WO R i X . . .. . .

. project risk management, improving the quality and efficiency of litigation

and legal dispute management, and paying close attention to the prevention
vt ERaerinan and control of major operational risks. Through these efforts, the Company

actively drives the deep integration of its legal and compliance frameworks
with corporate governance, international operations, contract fulfillment,
legal dispute management, and early-warning risk systems.

Pt LIAEAT.
-

A FE+TFRE 2025 FHEAAMIEESR
15MCC: 2025 Core Tasks in the Rule of Law and Compliance
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= NS £ A

HREHAR

During the reporting period

> REEARZERRK. EFERE. AEFENSESGAE. SEUTHENRESHEHITHEEZ, ZIUEARFERERX

lﬂu %;

The Company conducted legal reviews of major business decisions, economic contracts, and institutional documents in terms of legality,
compliance, operational feasibility, and appropriateness, achieving a 100% coverage rate for legal reviews across the three categories.

> FEEFAR 955 5, FEREAZERE 36 M, 54 ), HHMEERBERS, FRAEE
5 RIS SRR

A total of 955 economic contracts, 36 major business decisions, and 54 corporate documents were meticulously reviewed, with dedicated
legal opinions issued for each item and comprehensive alerts for legality and risk points completed for every item.

* EEAMXK

Cultivate a Compliance Culture

FE+IARFEMXMRIRANELREBIGNEMERERIEZT, RBASTEHHEERFE RRESFE 2REEFIN X
BRUTEENFNG, E5 “ANEE TR NELFRE.

15MCC has integrated a culture of compliance into its broader initiatives for building a rule-of-law-oriented central enterprise, or a
law-based central SOE and operating its compliance management systems. The Company continues to refine its institutional training
mechanisms, which include leading cadres taking the initiative in legal studies, Party members engaging in regular legal education,
company-wide legal awareness training, and specialized seminars for key positions. Through these comprehensive efforts, 15MCC
successfully cultivates a robust corporate environment, fostering a corporate culture where everyone understands the law and everything
isdone in a compliant manner.
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B HINEBENIPATE ML S
W Case International Rule of Law Training Safeguarding Overseas Operations

REVALES ARFRSINEBIFI, ELE FIDIC ERNARSMSIMIS KL HTE @MY, SaQaEihksSh
BMNERERHNBAARTE, FRENESEARSSHIMPRAS TIURIIL B EH “EHE THREF, =
FHEARMNENBIRSE. fIEEH. BISAIEXRIRG SN EES .

The Company organized specialized international legal training for its legal staff, holding thematic discussions on the
practical application of FIDIC contracts and mitigating cross-border sanctions risks. Based on the Company's needs to
expand overseas business and develop projects in key countries, the Legal and Risk Control Department also coordinated
participation in special training for international arbitration talent, specialized "going global" compliance courses for
mining enterprises, etc. These initiatives have enhanced the legal and compliance team's ability to identify and respond to
risks in cross-border contracts, sanctions compliance, and overseas labor and employment.

A IFINEEIEIIE
Specialized International Legal Training for Legal Counsel
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= EREAEEHENEGH “=KER” ERIFIIS
W Case Publicity Campaign for National Constitution Day & Training on "Three ChecKklists" for Risk Control and Compliance

FERFEZBRIGZIE, ABEN “FIERRYINETELRR, EHEERAAL” £, 2N “UERE, LUE
BAR, AFEESABHE—REEM ZKER ER TEE)I, SEREEEHNSETEBRRERANTE
AialE, HEHEMEBREREMRNK. KBAEM,

On the occasion of National Constitution Day, centering on the theme of "Studying, publicizing and implementing Xi
Jinping Thought on the Rule of Law to deepen public understanding of the Constitution", the company held a special
training session titled "Taking the Constitution as the Foundation, the Three Lists as the Yardstick, and Consolidating
the Compliance Defense Line of State-owned Enterprises -Dissemination of Risk Control & Compliance Three Lists". This
training aims to fully integrate the spirit of the Constitution and Xi Jinping Thought on the Rule of Law into corporate
governance, and advance the concrete and operable implementation of the compliance management system.

A EZREZXEZHE
National Constitution Day Training

> FEHESLnENLD
Integrity, Education, and Supervision and Discipline Enforcement

HFE+RATERNEBZENREMNEEERR, 2025 F, RFHR (REREZNEBZEETARETLHEER) (RELE
ENRBZIGHERETEER) (RARRZE2025FE “AEE” ERfES) (RAREXTFAERYPR/\THERHFS
HENIFELARE) (PE+ILAERNRBIREIITHRESR) (MEREXNMHELRESRE) FXMH, ERERIRFEER
. HEESAKL. KEHETRE K.

15MCC has improved the institutional framework for Party conduct and integrity building and anti-corruption. In 2025, the Company
issued documents including the Work List of the Party Committee's Primary Responsibility for Party Conduct and Integrity Building, the
Work List of the Company's Disciplinary Committee's Supervision Responsibility for Party Conduct and Integrity Building, the Key Tasks
of the "Comprehensive Supervision" for 2025 by the Party Committee, the Work Plan of the Party Committee for Conducting Education on
Implementing the Central Eight-Point Regulations on Improving Conduct, the Implementation Plan for the Special Campaign on Conduct
Improvement of 15MCC, and the Implementation Plan for Project Integrity Risk Prevention and Control, thereby making integrity-building
responsibility list-based, supervision tasks concrete, and risk prevention and control project-oriented.
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NENRBUAESRIR, ARBAMNTARABEERN, DAHBUSES, IKERRREN,; RUEH “AEE” TR
B, HREE “KaE" £558, #iLE. KB, Hit. ZSERERENE; ARFREUBREANM TGS, WE
RENRAE. BB TIEL. BrRBIRNE. BRTEZNEEEFIIF, HnEEINEE. B

15MCC has strengthened the political ecosystem, organized communication and consultation meetings on full and rigorous Party
governance, analyzed and assessed the political ecosystem, and effectively promoted problem rectification. The Company has deepened
the application of the "Comprehensive Supervision" working mechanism, issued the annual task list for "Comprehensive Supervision",
and advanced the integration and coordination of supervision by disciplinary inspection, inspection, auditing, and legal affairs. It has
organized special supervision on preventing and defusing major risks, project integrity risk screening, special rectification of improper
dining and drinking, supervision in the bidding and procurement field, and supervision of unhealthy tendencies at the grassroots level,
making supervision more targeted and focused.

0 UENMRF RGN

W Case Learning from Anti-Corruption Cases to Build a Robust Line of Defense for Integrity

RE)RELHILEZNRRETHEEMAR “URAMTOO, \IRERTT TEETHEEHN. ARRATE
BEMHEN. BHFS. ERETRFLN, FIRYPR/\THERH, BREEHRE. LEEFNEEHE, 518
HRTEMAEEBZRAIRREE, BELeR. MERIRMEEERRN.

The Company's Party Committee visited the Hubei
Provincial Party Conduct and Clean Government
Cautionary Education Base to carry out a special warning
education activity themed "Learning from Cases to
Remain True to Our Original Aspiration, Implementing
the Eight-Point Regulations through Tangible Actions."
Through on-site visits, case studies, warning bells
and other forms, Party members and cadres studied
and implemented the spirit of the Central Eight-Point
Regulations, received education on Party spirit, discipline
and integrity, and were guided to draw lessons from -
typical cases to enhance their awareness of discipline, A EHERHEED
rules and self-discipline.

Special Warning Education Event
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= BAFERNERBRIZHMREBKMITIERIN
W Case The Annual Conference on Party Conduct Integrity Building and Anti-Corruption Convened

REAF 2025 FRNEHEZRNRBEULFZNEETHBEAR, 2EL—FERXNERRIEMREM IR, D
BFIMFESE. (EREBIRMEEXFLhER S, 28 2025 FERTIFES. RERURENERRIR, TRETHE, &
IEPHG. BOIETNIERE, 5ISSERARNERTHELERARTE, RNFEERBEHTERER L.

The Company held the 2025 Conference on Party Conduct and Anti-Corruption and Cautionary Education. The conference
summarized the achievements of the previous year's work on Party conduct and anti-corruption, analyzed and assessed
the situation regarding strict governance of the Party, work style improvement and integrity risk prevention and control,
and deployed key tasks for 2025. The Party Committee strengthened the construction of Party conduct and integrity,
carried out warning education, and through centralized mobilization, case-based warnings and work deployment, guided
all Party organizations and Party members and cadres to consolidate their responsibility for governing and administering
the Party, and build a solid ideological defense line against corruption.

= e ]

A RXEBRRENRENIERINEEREEAR A ARENERBRIRETHE
Annual Conference on Party Conduct and Anti-Corruption and Carrying out cautionary education on Party conduct and clean
Cautionary Education government
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During the reporting period

> BARNEBRRIZHRERITIEEIN ] R ]25 AB=;

The Company convened one Clean Government Construction and Anti-Corruption Work Conference throughout the year, with 125
participants in attendance.

> A 4 RETHBEARS, Hit 40] AZ;

Four cautionary education conferences were convened throughout the year, with a total of 401 individuals participating;

> B 4 R R ERBURIZH R B TAEhiA/ABEREROAEMARN, Hit5s 63 NR;
Four joint sessions of the Clean Government Construction and Anti-Corruption Work Coordination Group and the Cross-Border Corruption
Governance Coordination Meeting were convened, recording a total of 63 attendances;

> B 3 RERRENEBIZE TGS, SMASIEITYS Bﬂn A5
Three regular meetings on Party building and clean government construction were hosted, reaching a cumulative total of approximately
600 participants;

> BIETHBEARR. BRXMA. HEARSFHEERMEEG 122 e, X “BEETE” 50133, RitiReE

¢9796a;

A total of 122 typical misconduct cases were formally reviewed and notified through cautionary education assemblies, official circulars,
and the corporate WeChat official account; 50 editions of the "Clean Government Column" were published, with a total of 9,796 article
views;

> FRRZSHE ]0 R, BENABINF B AL RFEGSFTE ]23 AL BBRT 39]] Ao

Ten anti-corruption training sessions were conducted across the year, covering 6 executive corporate leaders, 123 middle-management
cadres, and 3,911 general employees.

NEBFMAE ‘WX B, BERIK. BER. TE. ﬁ*’% ENRARENFLIE, BLEEMEE. A%
AR, BAWEALRILEFHITHARED. QARPENFEERE, BENRELAR. ERRBRZRELE.

15MCC consistently adheres to strict measures in rectifying the four forms of decadence (formalism, bureaucratism, hedonism,
and extravagance). The Company focuses on critical holidays—such as the Mid-Autumn Festival, National Day, New Year's
Day, and Spring Festival—to enforce discipline and improve corporate conduct through on-site inspections and unannounced
visits targeting improper banquets, unauthorized use of public vehicles, and the illegal acceptance or giving of gifts and cash.
Furthermore, 15MCC maintains open and accessible whistleblowing and reporting channels, ensuring the stable, discreet, and
rapid resolution of problem clues and critical public opinions.
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26 ARARTREBRIEN
W Case On-site inspections and unannounced visits during holidays

RNEFERTRABRREED, 2FHR 6 #RAREY, RNLETREEN. WSBEF AEERFER. REFREE
R AR\ B EREHBZGIE, MERGEMIZZAEIERS. ERASINRRATLAEIRFHE R, SRAXEM™
BHRITTRERELEER.

The Company carried out on-site inspections and unannounced visits during holidays, organizing such inspections or
visits throughout the year to thoroughly examine holiday duty arrangements, business entertainment, official vehicle use,
etc. It launched in-depth campaigns to address violations of the spirit of the Central Eight-Point Regulations on improving
Party conduct, strictly investigated and swiftly handled typical problems such as accepting improper internal receptions
and using official fuel cards for private vehicles, and urged relevant units to strictly enforce holiday integrity and discipline
requirements.

A BAZREES - RERE A TREEEEVHEST
On-site inspections and unannounced visits - official vehicle On-duty checks during holidays
inspection

HREHRAE]

During the reporting period, the following milestones were achieved

> HR B HATRBEAEET, BXEWHET. LSBT AFEERFFEIARKERSE;

Six rounds of holiday on-site inspections and unannounced visits were organized to conduct supervisory checks on matters such as on-
duty attendance, business entertainment, and public vehicle usage;

> 2FOERNEREL ]ﬂg AR

Atotal of 109 instances of clean corporate conduct reviews were processed and replied to throughout the year;

> MREASTHBLEFRERTAERE. WINFRE 767 AR
Integrity reminders, including text messages and videos, were disseminated to middle-management cadres, resulting in a total of 767
instances.

67

HE" —wm—K" AR ER A==
Jointly Building the Belt and Road Initiative Governance Environment Social

> HPATES

Ensure Fair Competition

FE+IABRUETRREINEE, ARAFRRIABAXKXRPMEIUAIE, BIRIBREIHERWEPHNEKEX R Z
EHE, BexEHEinElTERE, EDRISEHHIE MG, ARAFRABENSERNETTRENS, WEHN
BRANENENE, B8 “RR2E” $IERITEXER, BIFEMEENXNERFREE,

15MCC strengthens oversight in the bidding and procurement area. The Company organized and executed special rectification campaigns
to address related-party relationships among bidders, and urged the procurement department to establish a verification system for
supplier related-party relationships in procurement activities. It improved and refined inspection standards and workflows, promoting the
formation of a standardized long-term verification mechanism. Furthermore, the Company conducted a targeted supervisory audit on the
re-qualification and onboarding of approved vendors. This initiative rigorously verified whether suppliers strictly met institutional entry
criteria, closely monitored the enforcement and execution of the corporate "blacklist" framework, and successfully secured the vendor
entry barrier while effectively executing the vendor exit mechanism.

& @R

Unblock Reporting Channels

REBALT (XTFAHARNLEREEEHNNEN) , BAHZIEEE. 3RE é
. FRERAE. RERDMUTSERTFET, RERER. BREERNITEREEN

M, HWEERITERLDIE. RERE. BFEFE, WERADAEEBEKANK
LRE

23R AT, Reporting channels

> 344REBIE: 027-51015323 (FE
During the reporting period, the Company issued the "Notice on Announcing the +HALEE)
Whistleblowing and Reporting Methods of the Company's Discipline Inspection B

Commission.” The directive explicitly clarified the scope of acceptance, reporting
hotline, reporting email, mailing and visiting address, and critical precautions, thereby
safeguarding the right of Party members and the public to exercise supervision in
accordance with laws and regulations. Furthermore, prioritize-and-expedite mechanisms
were established for handling, resolving, and replying to real-name whistleblowing
and reporting, while strict confidentiality regarding the personal information of
whistleblowers was maintained in accordance with regulations and discipline.

PETIRRERE. K. KENMBESLEERERE, BHOTFRARIREMN
WEIR, BEsR THREBELEMPENIRRE. ~FE, ARRRERRE, 62
‘BE—RE TE, BREATERRE. KetBREMELEETN. RBE. &
MSEEMEIEE, WRBRATEHERKDE. NELE. ATRIE. ARHETH
KRG, RIEEESERANEFRZES,

15MCC provides multiple reporting channels including letters, visits, calls, and online
platforms, committed to enhancing employees' integrity awareness and mobilizing their
enthusiasm for reporting disciplinary and regulatory violations. This year, the Company
expanded its reporting channels and created the "Supervision One-Stop" platform to
ensure that employees can report violations and illegal acts quickly and securely. The
Company advocates and encourages real-name reporting, giving priority to handling,
processing, and providing feedback on such reports. Relevant protection mechanisms
have been established to safeguard the rights and interests of whistleblowers acting in
good faith.

Reporting hotline: 027-51015323
(Discipline Inspection Commission of
China 15th Metallurgical Construction
Group Co., Ltd.)

ZEARARAE . swyjw@cn15mcc.com

Reporting email: swyjw@cn15mcc.com

RIS, RipHutt: #AbE X
TmRBFRAFLZKSHAE
788 5

Mailing and visiting address:No. 788
Gaoxin Avenue, East Lake High-tech
Development Zone, Wuhan, Hubei
Province
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SHEMEE

Comprehensive Risk Management

FETIAEHEXNEETF, RELEEMENIERHINLIRG. TSN, WRTER. 2 TRBIXE
EIENE, BUREIRMUEREITHRERTRRET, RAEWEERKREEEKT,

15MCC advances its Comprehensive Risk Management efforts by focusing on identifying, assessing, and addressing risks
throughout the pursuit of its business objectives. The Company has established a dynamic, clearly defined risk management
mechanism, reinforcing accountability across all departments and subsidiaries. These efforts have significantly enhanced
15MCC's overall risk prevention and control capabilities.

> KFEERHIE

Risk Management System

PETIARIE (REEAFM) , & (KREEZE) , SFARET, BERXLIRFIFIENTRBIESENKE, R
17 ARPEEESSHEAN) , BIXRARINGIFERZE N 24 NIFIRENH. QBEKIEXLIEZRF R E IR IE
&, FEERES (KNQTERSE) , BHERNL. EHHEEREEA, REITSNREZSHEZEIA. SRS
HIENERIZ, MBITERAEXIRISIRG, RIEHIEZER.

15MCC has formulated the "Risk Control and Compliance Manual," and continuously improved the "Risk Database", which are
revised annually to ensure the completeness and adaptability of the risk identification system. It has implemented the "Rules
on Risk Management Implementation” and has established a monthly risk reporting mechanism and a 24-hour reporting
mechanism for major operational risks. Relying on a structured risk management framework, the Company conducts regular
risk identification and reporting. At year-end, a Risk Assessment Report is compiled, outlining key risks, control measures, and
responsible personnel, and is submitted to the Audit and Risk Committee for review and approval. Departments also establish
internal risk control procedures to support the preparation of related plans and reports, ensuring the effective implementation
of risk management systems.

HE"—F—8B" AR 75257 HER
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PETIAWET 24 NNEERFR, EERERAKEISMELEEKT, EMLBRESENN, RERIVEHRER
B, RIETHRARGRRBERE. EF%. HiHSAREEESR. FARRANEEGMEREZRS. R, S880]). BE
B, NIEEEERN]. KIZWEER], HEMMT “=9" BIREEERN,

15MCC has established a "Three-Verticals" risk control management system, aiming to comprehensively enhance lawful and compliant
business operations, prevent and mitigate various risks, and safeguard high-quality corporate development. The organizational system for
risk control work includes the Party Committee, the Board of Directors, the Audit and Risk Management Committee, the Rule of Law and
Risk Control & Compliance Management Committee, the executive management, the departments at the headquarters, directly affiliated
units, risk control management departments, and risk control supervision departments, collectively forming the "Three-Verticals" risk
control management framework.

FE—EL% e RESEBERIT]. PRIE AL
First Line of Defense i Headquarters Departments and Affiliated Units

MRBURSTTERANMNIZHESRE, FRXMIRGISITE, MEERRUNR, SEERENHERE, #
TEEEEENNNITEHESE, MRENEHALAKESNGLE, TIEAIBAERITERERE.

Establish risk control systems and processes within their respective scopes; identify and assess risks; map risks for key
positions; implement risk response measures; perform risk control reviews for business and management activities;
promptly report risks and organize or cooperate in risk handling; and assume day-to-day risk control management
responsibilities.

: & ES e ABERE]

Second Line of Defense ; Legal Department

AFRARBERNZEEGE, FEMEHE. GRANERREEI, RHIMNMERL, FRXMRESE
A, EHARNIZERNER, HANQRANEEREREARITE, AFEARNBENTERTEF.

Formulate risk control management systems; review internal rules, contracts, and major decisions; identify and issue
early warnings of risks; carry out risk response, training, and consultation; promote the digitalization of risk control;
evaluate the effectiveness of the Company's risk control system; and coordinate the Company's overall risk control

management.
= LRMAMET. KRKR, BEERFREH)

? Discipline inspection bodies and supervisory departments, including audit,

L] LG ot e s inspection, supervision, and accountability departments

RIFEXIME, WENERIENRTER SRXREEFNENITH, KHEFMNESR, REQSNER
BAEBITE S,

In accordance with relevant regulations, monitor the implementation of risk control systems; investigate violations in
risk management; enforce accountability; and ensure the standardized operation and continuous improvement of the
Company's risk control system.

A Y NIEEREMEEITHLS
The "Three-Vertical" Risk Control Management Framework and Operating Mechanism
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& E ML

Risk Prevention and Control in Key Areas

FE+RATERNGERGAR, BEXIQIRG. KEITHE, XeiEE. ReREMREEHERT, BUBSEEE]. FOQ
BIMERTEXEEENS. ARBIEHET (KIZERFM) (KEEBERE) , AREMIEE WS EUMSEHMLE
NN, BERAEANK, REXRGIEEFEEREMNMIE. ARKE (NEERIEAN) 2N RNEMEAZE
PG 24 BSIRENG, HECHXFLIIITREREITER B EEN. KEHEREMAFSE LM,

15MCC keeps improving its risk management system by establishing a risk prevention and control mechanism covering headquarters
departments, subsidiaries, branches, and key projects. The system focuses on risk identification, assessment, monitoring, reporting, and
mitigation. The Company formulates and revises the "Risk Control and Compliance Manual" and the "Risk Database," organizes all departments
to dynamically update risk events and risk points in line with business changes, and replaces inapplicable risks to ensure the applicability and
timeliness of the risk database. Relying on the "Rules on Risk Management Implementation,” the Company has established a routine monthly
risk reporting mechanism and a 24-hour reporting mechanism for major operational risks. By doing so, the Company has extended risk
prevention and control from annual assessments to daily monitoring, real-time reporting, and closed-loop resolution.

® (@) ®

RUEEIR 5!

Risk Identification

WEFIE S, BRAEAN
f, IR XPOEIRRE
Collect new risks, replace

inapplicable risks, and maintain
the risk database.

RS T4

Risk Assessment

RO EE E BIRHI R IE E K
NESRPEBIARZEES, HIAAE
FEEAXK, HIEXITHIER

Based on the impact of risks
on business objectives and the
Company's risk tolerance, identify the
Company's annual major risks and
formulate risk control measures.

R E

Risk Treatment

HERREER ] 5 B FrE SR AUIEA XS
WIEREER, SEHENIEE,
FHRITESENA £

Functional departments and affiliated
units serve as the responsible entities
for risk monitoring, implement
response measures, and conduct
routine monitoring and reporting.

A REZIRRN. FHERLEREZ

Workflow for Risk Identification, Assessment, and Response

REBEERMIMNFORAREANEEMNEEN “B—8BHL" , AEAE) ABMUEEXKIRG FEMNY, S5% A
HMEREEMEERE, DSREEFRIR. 2EEE. BY. FINSEFNININKLESR, BRABRERMAELRERIEAR
R, ERNIEBEARITEMELE], ARKRENKREEER, WEERTTRREPLRMNEARZENLHITHERE, 15
SEALENRERREMIRENREUERETER, SFELEHED (AREALENRENERRS) , REDERS
EREeMEEERSHI,

Headquarters departments and subsidiaries and branches serve as the “first line of defense” for risk control and compliance
management. They are responsible for the daily risk identification, assessment and response within their respective units. They
formulate risk control and compliance systems and procedures based on professional fields, dynamically collect internal and external
risk information on production and construction, business management, contract fulfillment, and overseas operations, and regularly fill
in and submit such information in accordance with the Company's established risk framework. The Legal and Risk Control Department,
as the lead department for risk control and compliance, is responsible for gathering risk monitoring information, tracking and following
up on major operational risks identified through monitoring or special inspections, and guiding the responsible departments for major
operational risk management to update control measures based on risk changes. It compiles the “Company Major Operational Risk
Monitoring Report” on a quarterly basis and submits it to the executive leaders and the Risk Control and Compliance Management
Committee for review.
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During the reporting period

> NEERNEESERE B & = TIF5TRL 5 T, FTRER 83-3 %;

Five out of six key operational tasks at the headquarters level were successfully completed by the Legal, Risk, and Compliance Department,
representing a completion rate of 83.3%;

> 2FHSRERENXMES 5] ., AR 5] , R 49 %

51 risk events were dynamically monitored and tracked throughout the year, with 25 successfully resolved, achieving a mitigation rate of
49%,;

> EERRAEEMEZEE, REFENERINEmTHEER 77 1, MEFIE 52 . EXEM 36 f,

BZERLS 59 7o
The legal and compliance review system was strictly implemented, under which the Company's Legal and Compliance Department at the
headquarters level reviewed 77 contracts, 52 institutional policies, and 36 major matters, with 59 formal legal opinions issued.

> WEESE

Internal Audit Supervision

FE+IAREREREENHEITIENERL—OS, BAERETIESR, RABEEEFITERES. BIEFIEIIES
B, FIEFEEEITTIMEZTHEES, HEL (2025 FARHEITLERE) , RARELEERMES, HHIFEITHR. T
K. RERENERENEFEDS—, BRLRHEIRIIESNEE. RRASLELE + ERL7E, RwH (TENEHT
FA (2025 FhR) ) , WITHIHELIEN, 2EER “1+N” BIiHER, TEFRITAKOTG. IRERSREEFING,
REMATREF IR 5 W, FERUASTFHRREE.

15MCC consistently strengthens the centralized, unified leadership of the Party Committee over audit work. The Company convened its
first audit work conference, and systematically deployed key annual audit tasks. By preparing departmental task lists, developing annual
audit plans and key work tasks, and issuing the “2025 Internal Audit Work Arrangement,” the Company systematically deployed key
tasks for the entire year. These efforts successfully promoted the integration of audit resources, plan implementation, quality standards,
and rectification supervision, thereby effectively enhancing audit independence and authority. Applying a framework of systematic
thinking and structured methodologies, the Company compiled the “Engineering Project Audit Manual (2025 Edition).” To promote
standardized audit operations, the Company fully implemented the “1+N” audit model, and refined the audit team leader responsibility
system, process review, and quality control mechanisms. During the reporting period, 5 economic accountability audits were completed,
consistently reinforcing the supervisory oversight of leading cadres in fulfilling their official duties.
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NEFFEUESE “AEE” THENG, RHEEE “AREE BERESHESED, EFiITRESCHEREE. WSEERED
B ARKEARMBER, U2 MHE “KEHEEKE MR, RRECGGEESEFRERSRE, ERAAHFITHEREIES
BYIHYR, EXRBHRME, BREAFRES. B, QAHEAER (MBSHETERME (H1T) ) , BERNELRS
RERE, FRERKRIAKE. (FRNAEFRNBLR, URHEEENEEEREERR.

The Company continues to implement the “Comprehensive supervision” working mechanism, formulates and persistently supervises
the key tasks of the annual “Comprehensive supervision,” and promotes the integration and coordination of audit supervision,
disciplinary inspection and supervision, and business supervision. The Company jointly conducted project reviews, using two projects
as the pilots for the "inspection-audit coordination supervision mechanism" to explore paths for integrating political and economic
supervision. It also regularly holds seminars on audit-identified issues and rectifications to enforce rectification responsibilities, and
enhance the synergy of systematic supervision. Meanwhile, the Company formulated and publicized the “Measures for Accountability
of Project Losses (Trial),” clearing channels for transferring problem clues, strictly investigating leads regarding dereliction of duty and
superficial work styles, thereby driving the fulfillment of project management responsibilities through strict accountability.

BESRSHAR

As of the end of this reporting period
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| BAFEFRTLIFR, RARITEERREE
W Case The annual audit work meeting was convened to enhance audit supervision effectiveness

NEERNSEHAF 2025 FEHIT ISR, S4 2024 FHITIE, &8F 2025 FERES. aWEL “Sh5H— X
e, tHER BX, BEREASETEEFR, EHEHETTHEREL. SEk, RENERYEENNNIE
Z17, BERE. PR, E#EH, BCETEN “B¥RXE" , UHEENR. UHEREE, NMEeRerBREH
=

The Company held its 2025 Annual Audit Work Meeting
at its Wuhan headquarters to review the audit work
of 2024 and deploy key tasks for 2025. Aligned with
the requirements of "centralized unity, authoritative
efficiency, and full coverage," the meeting emphasized
improving the internal audit supervision system,
advancing the standardization and normalization of audit
work. It focused on project performance management
and the regulated exercise of power. Furthermore, the
meeting stressed reinforcing internal controls, preventing
risks, and promoting compliance. It demanded robust
follow-ups and long-term results from audit rectification
— using audits to promote rectification and management
— thereby providing safeguards for the Company's high- A FEFHITIER

quality development. Annual Audit Work Meeting

hE+RIE2025EEHITIES
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5Iﬁ

Five economic
responsibility audits

MEBER T A TR

288 Bl

288 issues were
identified through
internal audits

ERUEHET

1l

17 key project audits

]00 %

and a 100%
rectification rate for
all due items was
achieved

ST B RE T

28 .

28 completed project
outcome audits

FREHITE)

Bm

Six audit training
sessions were
delivered

RERLIEKET

2.

and two "Inspection
+ Audit" pilot projects
were conducted

2

93

with a total of 93
participants trained

SEENDBLEEFITE RIitFRE BT A B E e i T K
38.6 .- 3863 - 92.86 .- 38.45.
Subcontracting with a cumulative Total assets of RMB representing 38.45%
settlement audits cost reduction of 5.286 billion were of the company's
worth RMB 3.86 billion RMB 38.63 million audited total assets

were completed achieved

B AT BT E IR

13-

13 corporate regulations were optimized and improved
through audit findings and internal control evaluations
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Emergency Support System

FE+IARFAELARNRE, TER2EFRAERR. NEOREENRBHERENG, BUNITR. Z2
‘Eé?&?\ HEIFE RSN, BHREFERLIIN. NEREBAEIM. NRENEBE %, ARUFNERRS
T, UZNEESTERE, WHIIRGRANIESN, AESRERENR2RK,.

15MCC adheres to coordinating development and safety. The work safety responsibility system, risk classification management
and control mechanism, and hidden hazard identification and rectification mechanism were improved. Emergency response
plans, emergency drills, fire safety training, and IT-based monitoring were strengthened to ensure that safety responsibilities
were implemented at every post, risks and hazards were thoroughly mitigated, and emergency response capabilities were
extended to the frontline. The safety foundation was solidified through institutional development, safety responsibilities were
enforced through on-site inspections, and emergency capabilities were enhanced through training and drills, thereby forging a
rock-solid safety baseline for high-quality development.

> REEFHEEIHEFR

Work Safety Responsibility System

FE+RARIZEETERR, BUZRT2EEFR, REZ2EFTHETRET. ARHEHIIT (ReEF-EEDE)
(ESHRRIPERDE) FhHE, E'Hﬁﬁ%i&%{ﬂzéﬁujﬂﬁfigz‘?, BIZEAEZ 2T RIRE, FEL2EMER, Q7
BE (2R RIFEBRME) , BHRZEFRFTEEREATE, WRETHREHBBITZ2MRERR, ERERRE. 1TH
. SRR TERNRERUNZEARTARESR, HLeRERRES.

15MCC has established a Work Safety Committee and a three-tiered safety management system to ensure the smooth operation of
work safety. The Company has formulated and implemented the “Measures for Work Safety Management,”  “Measures for Ecological
and Environmental Protection Management,” and other rules and regulations, clarifying the safety responsibilities and management
requirements for units at all levels and strengthening basic safety management through the scheduled collection of safety and
environmental protection reports. The Company issued the “Measures for Safety and Environmental Protection Accountability,”
specifying the scope of application for safety and environmental accountability. Internal accountability was enforced against responsible
units and individuals who failed to perform or correctly fulfill their safety and environmental duties—resulting in management
deficiencies, administrative penalties, financial losses, or casualties—thereby ensuring that safety responsibilities were strictly enforced at
every level.
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FETRARR “2BE. 2Rl 2RET
ASIHE MER, BERLERARGR, ATERBA
BRURLEFERR (RER) REEFEE
HENMZ2E=EIREN], FRAREIRK. #
MEAN T 2L EEN K.

Headquarters

" In line with the requirements of "full coverage,

it/ SR full process, and full accountability," 15MCC has
Affiliated Units improved its safety management organizational
system. Work safety committees and corresponding
safety production management departments
were set up at all levels of the Company, forming a
comprehensive work safety management network
covering all levels and all areas.

BER1E B
Primary-Level Project Departments

A =SRLLBIERARLN
Three-tier Safety Management Organizational Structure

=204 U 2N EELIEEAIRHFIF

W Case Strengthening the closed-loop governance of hidden hazards through on-site safety inspections

REFEMBMFRENE, BELIGNAB. EHT2. RREL. &&EHEET. XEEIEESFHTETHE
ZeMBENGTERERR, AERLBEARMEING, RT_Q&HBEE%E%%EWMUT&E E,ﬁ\ﬁ*ﬂﬂn“ B
EBHSE. GERESMIZPER, REZMHBREIANATRETAMYNARERS, B “OEBR— 2k
8F HNANKERE, ATRLENENENRBEREIESEL. BOCELMNTG, #ohiE —&RARETRE
K,

The Company carried out on-site safety inspections at
project sites, focusing on key areas such as temporary
electricity usage, fire safety, high-risk operations,
equipment and facility operation, and responsible
construction. With on-site inspection photos, the
Company's safety management personnel at the
construction sites inspected key facilities like secondary
distribution boxes, with emphasis on warning signs,
electrical safety standards, equipment status, and on-
site protection measures, promptly identifying and
urging rectification of unsafe human behaviors and
unsafe physical conditions. Through the closed-loop
management of "inspection—notification—rectification
—review," the Company extended safety inspections
from problem-finding to guidance and support,
rectification implementation, and risk prevention, thereby A REWNE
driving project frontlines to enhance their safety and Safety Inspection
environmental management capabilities.
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FETHARMKRENRIRG. NHREMREBAE, 2025 F, ABAERAWERN
SNREARISEE, SRAARARENRIES, SEENERBEETNEH#HITIE
L, B¥FHA—RL2IMMERAEE, FHXEIAL BB TaEl. ETEXBIFTE
MBETRE, AREAER 4 RAMBRURESEERRFES (BRRETRENRYHR
BHE) , WHERTERESNSEMNXREME, SHXKE “FTEik. @
B, BR NEAARTAL. HEENTETT o

15MCC strengthens safety risk identification, on-site inspections, and hazard rectification.
In 2025, the Company conducted weekly video dispatches for domestic and overseas
projects, and held monthly safety and environmental protection work meetings. It also
carried out quarterly inspections on key monitored projects, organized semi-annual
comprehensive safety and environmental protection inspections, and implemented
special inspections targeting critical links such as hot work, fire safety, pre-holiday, and
work resumption. Furthermore, the Company organized the safety directors of four
subsidiary units to jointly compile the “Risk Identification Checklist for Building and
Installation Engineering” and promoted the setting up of dynamically updated risk
notice boards on projects under construction, achieving “quantifiable and closed-
loop” risk management and ensuring that “risks are known to everyone and measures
areclearto all.”

> MIAMMSIkSSESE

Emergency Response and Business Continuity

FE+RLATERANREFNIMENRE2EFEENIATE, ABEBBATR
LEEFGENIANRER. QAR (ReXRoRERSREHEEEEEN
B MBXRNREEER, #HXEORER. REAEERE. MmN
HHEIET, (REWRFMBRIMVE) WEHIRENR. IRENSE. BIRFIRT
REFIRINEFEHAE, FRKAEMREMMNA SHEE MR EHE &,

15MCC has improved its emergency response plans for sudden environmental
incidents and comprehensive emergency plans for work safety, and has filed the
comprehensive work safety emergency plan with the local government. Leveraging
the “Measures for Risk Classification Management and Control, and Hidden Hazards
Investigation and Governance” and related emergency management requirements,
the Company promoted the synergistic operation of risk classification control, hidden
hazard inspection and rectification, emergency response, and rectification closure.
The “Measures for Safety and Environmental Protection Accountability” stipulates
requirements on accident reporting timelines, reporting content, and the identification of
delayed, omitted, false, and concealed reporting, thereby providing an institutional basis
for rapid emergency response and accountability tracing.

BENRIRE. ERIRES U TaRREANSAER. ARSFFHAR RN
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Achievements in R&D Innovation

BESKRSHR —

As of the end of this reporting period

N ERERZIRERE

]00 %

A 100% coverage rate was achieved for
physical examinations and health record
creation

ZFIBER

]00 %

A 100% coverage rate for work safety
training was reached

R ERGE ST

]00 %

A 100% coverage rate for occupational
injury insurance was maintained

BARULEFR2ER

01‘-?

0 major or critical work safety production
accidents were recorded

AT THAK

0.

0 work-related fatalities were reported

BY5, FEXER. sk TR ET

EXROIARTIUE)INLE; ANERREEFEREENTE, BIERENE. IWIBRESRAFR, WNEFRNZHTT
KRS ENTE, BARENLIRG, FEBEILEMLSESEREES,

Emergency response capabilities are enhanced through emergency drills, fire safety training, and the development of an IT-based
platform. The Company organizes emergency drills semi-annually and conducts specialized training and inspections for key scenarios
such as fire safety, hot work, pre-holiday, and work resumption. Meanwhile, an IT-based work safety management platform has been
established, using sensor networks, video surveillance, and other technical means to perform real-time monitoring and early warning at
production sites, thereby improving the ability to identify safety risks, handle abnormal situations, and ensure business continuity.
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= R LTTUFISIRRARAN S A ERE
W Case Specialized fire safety training and hands-on drills enhance emergency response capabilities

X SHARFRENR2T IR, HIBHKVERTERIEARARRIA, ERENSMBEAZR. &R
IHRE. BIRBEEEREREN. ARBRE. KRIGHER. PRARIEER. KASEMEREERSEMER
FiE, HRRTHITTH. ZSURAABFEIREL, BIERHRESKRELFEES, AARARTENRZREEIR
NS BRI BEM IR A R B RESTH

The Wuhan headquarters organized specialized fire safety training, delivered by Wuhan Xindeshi Intelligent Engineering
Co., Ltd. for employees from all units and departments within the headquarters building. The training covered fire
protection laws and regulations, causes of fires, fire preventive measures, key points for extinguishing initial fires, and the
use of fire extinguishers, fire hydrants and other firefighting equipment. Employees participated in hands-on experience
with dry powder and carbon dioxide fire extinguishers. Through a combination of theoretical explanations and practical
drills, the Company enhanced employees' fire safety awareness, emergency self-rescue skills, and initial fire response
capabilities.

A B RE T IURIISHRIRS
Specialized Fire Safety Training and Hands-on Drills

REHAA

During the reporting period

> FRREEE 205 R, BEAE 4300 A

205 work safety drills were conducted, with a total of 4,300 participants involved;

>ﬁﬁ§%$%%%ﬁ$ﬁ]nugﬁ

A 100% coverage rate for providing work safety training was maintained;

> HERE2LTIUEIEIHRT 76 Ao gﬂ % U EZ5 R TRBIEMIRFIEMSEMHITIRME, BRARLENKN
A BRI,
The specialized fire safety training was attended by 76 employees, with over 90% of participating employees demonstrating correct

identification and standardized operation of fire equipment, as well as a clear understanding of evacuation and self-rescue procedures in
the event of a fire.
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Environment

FE+IARKRESHRRIPEALXERESG, RF “REHEHE, REE
7 HMRIER, BUMRER, WHEERER, TgkEWL, Aeha
RRENFIRE, BISIAFERR,

15MCC has always regarded ecological and environmental protection as a
cornerstone of its development. Upholding the environmental philosophy
of “Green Development, Healthy Future” , the Company strengthens
environmental management, advances waste reduction and carbon
reduction, protects lucid waters and lush mountains, and lays a solid
foundation for high-quality development, contributing to a sustainable
future.

1B o L i 15 ="
ACTION BELOW WATER
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Strengthening Environmental Management

€

PE+RARRRYMRCLRIER, #E W BAF, MUHREEER, BENEXK, £A%EHRERERDE
182, NESXARIRTRELE,

15MCC firmly implements the philosophy of green development, remains anchored in China's “dual carbon”
goals, continuously optimizes its environmental management system, controls environmental risks, and
advances the coordinated improvement of waste reduction and carbon reduction, contributing solid efforts to
the development of ecological civilization.

> MIRERER

Environmental Management System

PETIATEET (PEARZKFMERRERIPE) (PEAREMEEFERYISRIMEDEZE) (PEARKMEKSRESE
&Y (PEARKMERISRONAZE) FEEEN, TF “RIPME. FIHAE. S5RE. 2a%E5. REEF RN,
BRRFRIPESNIREF FIERIReE, #EZF5RDELR. BIRERREEAR, RIBRIERRSEDR
PRGN, B, KNBRERRSRROENL—

15MCC strictly complies with laws and regulations including the Environmental Protection Law of the People's Republic of China, the Law
of the People's Republic of China on the Prevention and Control of Environmental Pollution by Solid Waste, the Water Pollution Prevention
and Control Law of the People's Republic of China, and the Atmospheric Pollution Prevention and Control Law of the People's Republic
of China. Guided by the principles of prioritizing protection, focusing on prevention, adopting integrated governance, encouraging
public participation, and holding polluters accountable for damage, the Company integrates environmental protection concepts and
practices throughout the entire process of engineering construction, promoting coordinated development between the economy
and the environment. By improving its environmental management system, the Company ensures that engineering construction and
ecological protection are planned and advanced in parallel, achieving the organic integration of high-quality development and long-term
sustainability.

HE"—H—8®"

Jointly Building the Belt and Road Initiative

RER HIER HER

Governance Environment Social

i(:):; EIEH% Management Mechanism

AR (ESIRRIFERNE) (GF
BESKREMBEZEREDNE) (X
RATHEELR) (MREEBRRE
HHEWPERIZEESR (2024—
2027) ) EXHANER, WETTE
NESHRERAER.

The Company has established a comprehensive ecological and environmental
protection management system based on internal rules and policies, including
the Measures for Ecological and Environmental Protection Management, the
Measures for Environmental Information Reporting and Review Management,
the Implementation Plan for Energy Efficiency Improvement, and the
Implementation Plan for Accelerating Green Development and Advancing the
Building of a Beautiful China (2024-2027).

5 #R40%344) Organizational Structure

NEEBREUREESHRRIPER
SNESHRRIPEER], BFE
LEF-—RESHERIFERZS
W, MABBRXIE, HESER
IR EES,

The Company has established and improved ecological and environmental
protection committees and ecological and environmental protection
management departments at all levels. Each year, at least one meeting of the
Ecological and Environmental Protection Committee is convened to study
and deploy relevant work, while guiding the management departments in
implementation.

m B 1% Project Construction

RERITRIRIE ‘=R &
E, BRIFRRES EHIERT IR
it BRI, RTRNER, HK
ERMTTARIF R RIPIEWOTN F LR

The Company strictly implements the “Three Simultaneities” system for
construction projects, ensuring that environmental protection facilities are
designed, constructed, and put into operation simultaneously with the main
project. The Company also completes environmental protection acceptance
evaluation procedures in accordance with applicable laws and regulations.

| :J Z1%B3 Performance Assessment and Accountability

ANEEBBRRERERPNNE R
ARALGE ZE R, BRI
i, IR IERMRHB BN D
AL TRESRH;, TEERNEH,
WIMREHRERE. 85

The Company has incorporated environmental protection assessment results
into the performance evaluation system for heads of affiliated units. It has
established an incentive mechanism to commend and reward units and
individuals with outstanding environmental protection performance, while
improving its accountability mechanism to ensure prompt investigation and
accountability for environmental incidents.

{J\‘/:} {BRIAIE System Certification

REEAA I1SO 14001 IF B EIBIA RN
if. EEEELEDR, ABTKEREZ
EEBNEXME, S5ERTEREN,
MUWBIERRE, BRANRERGESER

During the Reporting Period, the Company maintained its ISO 14001
environmental management system certification. In daily operations, the
Company strictly follows the relevant requirements of this system, aligns its
practices with international standards, optimizes management processes, and
enhances both environmental and economic benefits.
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Digitalized Environmental Data Management and Control

PE+IATEFREIESITNEZNG, & (FREBREMEZLEERDE) MER. BRBEESITANK, TSRS
fIKFIR. BEIR. SNBEB. EFY. BESEHBEXEE, S5TEMRIENMIERUAREEZRZ, HIIFESNEE
HRoBERAZ—OR. S—4it. Fi—HRES,

15MCC has improved its environmental data collection and review mechanism. Based on the Measures for Environmental Information
Reporting and Review Management and statistical ledgers for energy and resource consumption, the Company regularly collects data
from its affiliated units on water resources, energy, purchased electricity, waste, and greenhouse gas emissions. It also conducts quarterly
assessments of affiliated units against energy conservation and environmental protection indicators, promoting the transition of
environmental performance data from decentralized reporting to unified methodologies, unified statistical processes, and unified review
procedures.

DNRTERHE, ARFEERKBIEFRRYE, BYAKHTRAITER, WAERRSRHERL. EREaKNETRBFEE

At the office operation level, the Company continuously tracks resource consumption data such as water, electricity, and gas, and
establishes ledgers for statistical review. For official vehicle fuel use, the Company implements trip approval, mileage ledger management,
and dedicated fuel card management.

=0

Indicator

BERR(MEKEE 4,025 7 3,608 5 i
Freshwater consumption by affiliated units 40.25 million 36.08 million ton
SERRFBEMEER WA A AR
4,661 4,676
Total comprehensive energy consumption tce
SCHEEE AR AR
2,642 2,658
Diesel consumption tce
FURHFES MAT IR
864 909
Gasoline consumption tce
SNBEETEER FEBY
43,523,040 45,643,117

Purchased electricity consumption

kWh
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Environmental Risk and Compliance

PE+IAERE (RAFREHNITE) , HF. BRENREAIFREN, RARSFREGLERS; KR (ReFREE
RERFENE) (Z2RRIREESRBHETEGEEENE) FXH, ACLe2HFREELE, BRFABRUBRITREMR
R, REERZ2RRELRE, TEBR2HREMF.

15MCC follows the Emergency Response Plan for Environmental Incidents to respond to environmental emergencies in a scientific and
efficient manner and enhance its emergency response capabilities. In accordance with internal rules and policies such as the Measures for
Safety and Environmental Protection Inspection and Grading and the Management Measures for Graded Safety Risk Control and Hazard
Inspection and Remediation, the Company regulates safety and environmental protection inspections, urges affiliated units to fulfill their
safety and environmental protection responsibilities, promptly eliminates potential safety and environmental hazards, and continuously
improves safety and environmental protection conditions.

ARRUYRENREENENG, SAARWERMNIEARMITEE, SRAEAAREHRIENZ, SEENERKETNEH
TRE, S¥FHAL-RRLMRARET; LEA TREHN, RERPAENBR, NHREENIERTLN, ENARE
&, DA AR,

The Company has established a safety and environmental protection supervision and inspection mechanism. It organizes weekly video
dispatch meetings for domestic and overseas projects, holds monthly safety and environmental protection work meetings, conducts
quarterly inspections of key monitored projects, and organizes semi-annual comprehensive safety and environmental protection
inspections. Before inspections, notices are issued; after inspections, rectification circulars are prepared. Projects ranked lower in
inspection results are subject to penalties, and follow-up inspections are organized as appropriate to ensure closed-loop rectification.

A ML 2tE A Z2FRIFH=

Video Safety Inspection Safety and Environmental Protection Work Meeting

~

REPARTRREEAFRENEN |, RREESHIREZENIT A,

During the Reporting Period, the Company had no major environmental violations and no violations of ecological and
environmental laws or regulations.

R (REWESHERIREDE) FRREPHLSE 1TS) XFTEA (1R) REFEEHINERITRE,
The classification shall be conducted in accordance with the provisions concerning major (Level Il) environmental emergencies set forth in the Measures for Information

Reporting of Sudden Environmental Incidents (Order No. 17 of the Ministry of Environmental Protection).
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During the reporting period
2FEHEBERE FERESUERMMKE, WESEARINE
12 107 -
issued 12 management rules and carried out normalized daily video inspections and
policies throughout the year conducted 107 on-site inspections of key projects
SEHERRLRE BAER2RBTHIENER RELERLFTRE
844 % 95-6 % ]8- %
identified and addressed 844 safety with an average monthly and recorded an 18.3% year-on-year
hazards throughout the year rectification rate of 95.6% decrease in the total number of hazards

> EFUMSHINER

Waste and Emissions Management

FE+IATREBEER LM XTS5 RAMAVEREN ST INE, REFRCAESIREITIEES, BRELSIMBE
EATHER

15MCC strictly complies with national and local laws, regulations, and industry standards on pollutant emissions. Upholding an approach
that combines source control with process management, the Company ensures that all types of pollutants are discharged in stable
compliance with applicable standards.
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EREFIREREFMER

ESERE Bk ER
Exhaust Gas Management Wastewater Management

HITHNWAD QB HET (FEARENEKRSS
FBriaE) MABAXMAMEEM, BLRKHR. S22
=, RAEELN, RIRSIFERINE, KE
BRHRER,

The Steel Structure Branch strictly complies with the
Atmospheric Pollution Prevention and Control Law of the
People's Republic of China and relevant local regulations.
Through source reduction, process control, and end-of-
pipe treatment, the branch ensures that flue gas is not
directly discharged and that emissions meet compliance
requirements.
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NEIFRE “TWEKRIMNE BOBEEARFA" B9E
=, @hd “TUEKEHK Bit. MENAR
RETHTFKOIERE, RUEFREKkEWE. TUE
WIBSREIAFIA, EESKENTREMEFLIE,
WREKAIEAE,

The Company upholds the principle of “no discharge
of industrial wastewater and 100% recycling” and
advances the goal of “zero discharge of industrial
wastewater” . The Steel Structure Branch has installed
advanced wastewater treatment equipment to achieve
full collection, sedimentation treatment, and recycling of
production wastewater. Domestic sewage is discharged
into the municipal pipeline network for centralized
treatment, ensuring compliant wastewater disposal.

Solid Waste and Hazardous Waste Management

REEEFNERIETEN—REFEFANSBREFRY, HMBRKER (—RILEEEFYICEMNEES YT
HinE) (ERYCEFSREFITE) (BREYVERBRREEENE) FEXNE, WEAYMSEEFKR. LEMBIULF
R, BOXSIFRRIRE,

General solid waste and hazardous waste generated during production and construction are stored, disposed of, and recycled in
strict accordance with relevant regulations, including the Standard for Pollution Control on the Storage and Landfill of General
Industrial Solid Waste, the Standard for Pollution Control on Hazardous Waste Storage, and the Measures for the Management of
Hazardous Waste Transfer Manifests, so as to reduce environmental impacts.

Eitn
Indicator
—MREEEE’ 550.5 iy
General solid waste generated ’ tons
—MREELEER g
General solid waste disposal rate LY L
BREFYER &
12.3
Hazardous waste generated tons
GETNN B &
EREFMLE 100 %

Hazardous waste disposal rate

72025 FEN—REAEYF- ERBNKEDRHITTIHE, 122024 EESHITOROER BNSE TR~ E8, BAlt, AEEREN—REREY=E2
S5EERERENEFTEER.

The reporting scope for the generation volume of general solid waste was adjusted in 2025. Domestic waste generation volume was newly included on the basis of the

statistical scope adopted in 2024. As a result, the disclosed general solid waste generation volume for the current year differs to a certain extent from the figures presented in

previous annual reports.
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Enhancing Environmental Awareness

FE+HIABEENZERFIEFFENFRETLENREA, B “BRFRA" “ESHRER" “2BEmBE" “PiesEf
B FERER, FEEReAR TRENREIRTILKEN, 5ISRTRESIFRITAMERARE LIENHE —%.

15MCC places great emphasis on cultivating green and low-carbon awareness and enhancing professional environmental protection
capabilities. Through themed activities such as World Environment Day, National Ecology Day, National Low-Carbon Day, and Energy
Conservation Publicity Week, the Company continuously strengthens employees' awareness of green environmental protection and their
practical capabilities, guiding employees to integrate ecological and environmental conduct requirements into daily work and frontline
project operations.

Z=6 HRIMER NARMERT ERUER
W Case World Environment Day: Themed Activities for June 5 World Environment Day

ANEES “EWHPERLT TEARAEURIMERED. EWHPEEZEE, ASBINSFEEE. BFER
B. WETEEFREAHIAEE, HEITARE. EXs. TRAGES. EXBRNFMEFLAERIFRAIR,
WM RELHTIE., #—%. #UH, RFRARPARLLER, hRATESS5 “NAWER" “EWHERZEITH
& FEAER, HEWMERRBEENDCARRITE, BEEE L THH. £RE5NREHRAR.

The Company carried out activities for June 5 World Environment Day under the theme of “Beautiful China, | Take the
Lead” . During the Beautiful China Publicity Week, the Company released theme-related information through internal
bulletin boards, electronic displays, WeChat platforms, and other channels. It also popularized environmental protection
knowledge through special lectures, seminars, on-site expert guidance, posters, and brochures, promoting environmental
awareness across projects, frontline operations, and work teams. The Company also conducted online publicity activities,
encouraging employees to participate in topic interactions such as  “June 5 World Environment Day” and “l Am an Actor
for a Beautiful China” , share project-level environmental protection measures and personal low-carbon actions, and
foster a green environmental protection atmosphere featuring online-offline coordination and full employee participation.

A RIBIRE T FH A AEMBFRERLR
Distribution of Environmental Protection Brochures Organizing Employees to Watch Environmental Protection
Publicity Videos
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Advancing Energy Conservation and Emission Reduction

ZHER W RESE, PE+IEITEREMRESERR, HHAKSELERER. ARNRETRAERE, 7
WHEBFMEERERE, HohFERRNA, RIPEMSHEL,

In line with China's “dual carbon” development strategy, 15MCC is building a green and low-carbon production
model and advancing sustainable development. The Company explores pathways for energy conservation and
emission reduction, optimizes resource and energy management, promotes the use of clean energy, and protects
biodiversity.

> RESGEE
Greenhouse Gas Management

FE+RATEERER TENEEARERSAER, BREREER(CEE—ERAMAEE ZINEE. AAiEER,
BEDBBHRE, WRARER. BEEENBHIREEGR. Q8N (ESFEFRPEEDE) (MREBRENHEZEERD
&) ERRERNEESEHNERNEEFERKE, TEWMRMENSSHITER, MREREKEE, REHETR.

15MCC strictly implements the overall greenhouse gas management requirements issued by CNMC. Focusing on Scope 1 direct
emissions from primary-level operating units and Scope 2 indirect emissions from purchased electricity and heat, the Company assigns
emission reduction responsibilities at each level, forming a graded and rigorously enforced responsibility system for emission reduction.
The Company regards the Measures for Ecological and Environmental Protection Management and the Measures for Environmental
Information Reporting and Review Management as key institutional bases for energy and greenhouse gas emissions management,
improves its carbon emissions monitoring and statistical system, strengthens energy ledger management, and ensures data reliability.

E i 2025 & 2024 £ EAfi
Indicator 2025 2024 Unit
yE AL E L S NEAT MEE
AERERRER . 4,661 4,676 U
Comprehensive energy consumption tce
ArEE (MN) ZE6ERE MATEE / Bror=E (W)
Comprehensive energy consumption per RMB 0.0058 0.0058 tce/RMB 10,000 of output
10,000 of output value (revenue) value (revenue)
BES = M — SR we
ESEHRE 11215 12,322 ISR EE

Greenhouse gas emissions ton CO,e

i — AR 8 / BT~

BESEHREE B (WN)
Greenhouse gas emission intensity norae Diore2 ton CO,e/RMB 10,000 of

output value (revenue)
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NEBFAEER. FRREEFEHRALFT NG, QM REREANTRAHER. RITBILT TRRAHAITEK, EHKREMFRE
PAINAXEIBTZER, KIBETEINMRIER, NABRUMNTRBHERHITEEEZ, HRSTHEIEEEI. FNRBUT
B, ZPHEHTAERHMEX I

To improve energy efficiency, reduce consumption, and enhance economic benefits, the Company strictly follows CNMC's requirements
on energy conservation and emission reduction. It has established statistical ledgers for energy conservation and emission reduction,
regularly collects relevant data and materials from affiliated units, and conducts quarterly assessments of their energy conservation
and emission reduction performance based on energy conservation and environmental protection indicators, ensuring the effective
implementation of relevant measures. The Company systematically advances energy conservation and emission reduction through the
following measures:

'

B

W RERE

Reducing Energy Consumption

RS R
Improving Energy Efficiency

Bih&
Establishing Systems

STEMRHRENSSHAR, N5E
RERAIKERR, MRMERENSE

HraMERgESEA, ERNE
HRIEIRITHR, RESWET

AAREIRSEFERE, MUIRES
1, BRRERIEFE

The Company improves its carbon
emissions monitoring and statistical
system, strengthens energy ledger
management, and ensures that data
are accurate and reliable.

The Company promotes high-
efficiency energy equipment and
technologies, regularly inspects
the operating performance of
environmental protection equipment,
and ensures efficient operation.

The Company phases out outdated
high-energy-consuming equipment,
optimizes its equipment structure,
and reduces energy consumption.

e EREEEEEEEETE S
e R EEEEEEEPR T

TERKAH, ARUFERELZEIRANTE, 2EETHRIZRERNA. AR ENFeRERANE, WE

‘BRI, FBKE. BRI =HEEHITER, DERTELTKEE. HIEONRENELN, FAEFEKERER
RTtiEL. BRAGIUERLIF; BIRRLIRDRFE. WHRHRINFIE. RIRMFIRERERESER, EERER
R EFMMETMEHEIFFA; FBYHE BIM BRI PDS (IIRHK. BATITH. HaeptElr. FElInE,. SHATEERAE
ZEEAR, RFHTEE. TK T BRERBREN R RIS,
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> FRERSETETH

Resource Use and Waste-Free Construction Sites

BMNEERRNSHANBENFEEBHDIIREARNZOER, i
BEHIEEEARNSIZ, AUEFEIRALRRIT, BUXAIRE
B2, RARRMNANE, ROWRESRE5EFERE, NLAERERRE
TE RSB bt

We believe that efficient resource use and scientific resource management are
core elements of sustainable development. Through innovative engineering
management methods and processes, optimized green engineering organization
design, and strengthened civilized construction management, we improve
resource efficiency, reduce environmental pollution and energy consumption,
and lay a solid foundation for high-quality development. A 4 ERA

Electricity Conservation Signage

FEANTTE, ATRBBRES T NIMRERIIXANT. B, Kig&, REF
ARBRTIKEN R XARXIRE, BdRIRELEFKEL. Kb
TRAMNREAXBURIWERIR HMaK. RIBESRECHAT R
&, BRDLEER TR,

In terms of green office practices, the Company regularly reminds employees
to turn off lights, electrical appliances, and water facilities before leaving work
and before holidays. Security personnel promptly switch off relevant equipment
during daily after-work inspections. The Company also strengthens employees'
awareness of energy conservation through morning meeting reminders on
electricity and water consumption, energy-saving signs, and other measures.
Air-source heat pumps and floor heating systems are installed and used in office
areas and employee dormitories to reduce energy waste in office operations.

A TLAKIRR

Water Conservation Signage

In engineering construction, the Company takes the development of green demonstration projects as a key driver and comprehensively
promotes the recycling of construction resources, circular transformation of on-site facilities, and application of green construction
technologies. It has built a three-dimensional green construction system featuring “resource recycling, green technological upgrading,
and technological innovation” . At project sites, rainwater collection and sedimentation and purification of construction wastewater are
used to recycle treated water for dust suppression, road washing, and concrete curing. Through measures such as classified collection
and removal, recycling of surplus rebar, and turnover and reuse of formwork and scaffolding, the Company promotes the resource-based
disposal of solid waste and the circular use of construction materials. Meanwhile, green technologies such as BIM construction simulation,
PDS siphonic drainage, sponge construction sites, intelligent dust control, prefabricated temporary facilities, and photovoltaic energy-
saving lighting are promoted to advance energy conservation, water conservation, material conservation, dust reduction, and carbon
reduction throughout the entire process of project construction.
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W Case Green Demonstration Projects Promoting the Implementation of Green Construction Standards

NEEHFETELIEEE, BEREeRE. FekTESRANBERY. IHEE. ZRMANIEER2TE. RS

BN, REZIMHMEREEHRIMREEESEE
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=

SERR, BERRE. . ATFFAEIETIR.

The Company advances the development of green demonstration projects and integrates the concepts of green building
and green construction into the entire process of project planning, on-site management, resource use, and process
control. During the Reporting Period, several Company projects achieved demonstration results in green construction and
green building, covering different engineering scenarios such as housing construction, warehousing, and metallurgy.
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Green Construction Project

A FBEIEHITKFEF
Sinograin Reserves Green Certificate M=ZEIEH
Three-Star Certificate
for Green Construction
Performance
Evaluation

® FBKRANA

Application of Green Technologies

PE+IAREERERERTNEFEMREAMAERLRS M. ERRRITNE, ARIEEBAEREA. RENREILEIME,
KABAEX. BARAEFTRIGHES, HitRRBRS. KFARERVKSEFTBERRIGENA, MO ERREREIH,

15MCC prioritizes the use of clean energy and the green and low-carbon transition as key development directions. At the project design
stage, the Company emphasizes the selection of materials with heat insulation, sound insulation, and thermal insulation properties,
adopts energy-saving design concepts such as natural ventilation and natural lighting, and promotes the application of renewable energy
equipment such as photovoltaic power generation systems and solar water heaters, reducing reliance on traditional energy sources.

ERIMER, ARMA “ET—HE BXR, XAFFRMENEAR, AEEITIZ, BOmIIREPEREEMIFRISR; £
£V, REMTERERS, WENEFBIRAAHEF TZMRE, BMORREEMESHR, EHHREE,

At the construction stage, the Company incorporates the requirements of “four conservations and one environmental protection” ,
adopts environmentally friendly materials and technologies, optimizes construction processes, and reduces energy consumption and
environmental pollution during construction. In the production process, the Company promotes cleaner production. In steel structure
production, it reduces energy consumption and exhaust gas emissions by adopting advanced production processes and equipment,
thereby advancing green production.
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= Al B RGBS AKERT L
W Case Driving Low-Carbon Optimization in Smelting with Al Bypass System

RNEARRBERASEREFTEAGIRPHRMENA, FRAKMHERIRIMRR, A BEEZRAZTEMR. THWHE
A/ T ZI2EH, #ahfEFL Al ZETF 2025 F5 A 27 BER E&XET. BSKERAUTUN. BBERAFTNTZ
SHMAFARNA, KE@RUTUNAERRA 70%. BEERHETE 85%, KEIFTI Fe#HKF. ZHEMTRLIZKM. =2
FREFRMBRENEFBITREN, EHERAGIZRERNL. B, {REDEAR.

The Company explores the integrated application of clean technologies and intelligent control in smelting scenarios
and conducts key research projects in the smelting sector. It has embedded Al algorithms into the process control of
oxygen-enriched side-blown and top-blown blister copper smelting processes, supporting the official trial operation of
the Al bypass system at Guangxi Nanguo Copper on May 27, 2025. The system is applied to matte grade prediction, trend
analysis, and process parameter optimization. It has achieved a matte grade prediction accuracy of 70% and a trend
prediction accuracy of 85%, reaching an advanced level in the industry. The system helps reduce process fluctuations,
improve energy efficiency and production stability, and promote the upgrading of traditional smelting processes toward
intelligent, lean, and low-carbon operations.
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Enhanced Bypass Control System of Guangxi Nanguo Copper
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Protecting Biodiversity

PE+RAEN WRSM IERIRIRET, BEMSHFERIFPESRATB R, BIARNESEELE, S
DRETEINKIFHER. FEMEYR S RNEL B AESH AR

In mining services and engineering construction, 15MCC integrates biodiversity protection into project planning,
construction organization, and ecological restoration practices. The Company strives to reduce the negative
impacts of its operations on regional vegetation, wildlife habitats, and the surrounding natural ecosystem.

FlLESEE

Mine Ecological Restoration

FLAESEERTE I ATIFEMZSHFMNEELE, AREERRGARMNENE. WEMEMNERME, HoEdEt
7. BRI HEXEESEES,.

&f AARRNKRELTBEIRATHE
W Case Artificial Grass Planting on Slopes at the Dabaoshan Project of Southern Branch

BETHTAN, ¥R ATHERREAURATHE,

As of project completion, the artificially grassed mine slope area had reached 124,700 m?.

Thig [ (EEHUR =& | BEER
Planting/Restoration Survival/Establishment
Scale Status

EBHEEmE FER

Survival Rate

Ecological Restoration Project

BFEE
i\ THE 12,47 FEHK S
e . 2 Grass seedlings remained 96%
Artificial grass planting on slopes 124,700 m viable
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& TIEESFRA

Ecological Protection in Engineering Projects

FE+IAREEED). TIERREHEKEERS WSHRIETR, MRIETESHRIPRLS, WENERL. £1F L. TER
SELMENKIFER. FEDEVRENR. ESBERBUEAESHBER, ML S, BRI, KERE. 8BS
BRI EFRATEEEEMNEM SN A EILE, SARERD TRERRSEFEENREESEIE. WiPHEtaIiRF
FH.

In its operations, engineering construction, operation and maintenance, and supporting services, 15MCC strictly adheres to the bottom line
of ecological protection. The Company assesses the potential impacts of project construction, production operations, operating services,
and other full-process activities on regional vegetation, wildlife habitats, ecological corridors, and the surrounding natural ecosystem.
It strictly controls negative disturbances to biodiversity at source, including construction land occupation, vegetation disturbance, soil
erosion, and noise and exhaust gas emissions, so as to minimize damage and disruption to original ecological communities and species
habitats caused by engineering construction and production operations.

AEFEIERRERE. . EIELESHERIPER, BIRREFRMEZMITN, BIIEPRIKLRE. HRBRER
#l. EFYMEMAENIZXART, BIEEEMEFMARESEEMNMEME, B TERIRSESRIPHEKER,

The Company implements ecological and environmental protection requirements before, during, and after engineering construction.
Before construction, it conducts environmental impact assessments in accordance with the law. During construction, it strengthens soil
and water conservation, dust and noise control, compliant waste disposal, and civilized on-site construction. After construction, it carries
out ecological restoration and environmental rehabilitation based on project conditions, promoting the coordinated advancement of
engineering construction and ecological protection.

AR BIRE
Before Restoration After Restoration
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FE+IARFEUANE, BBATRER. IERM=ER, HiiaE
Bnwe. 2R, AKENRETE, BRshELXRIMERE, BN
RibiEY,

15MCC adheres to a people-centered approach, enhances employees'
sense of fulfillment, belonging, and well-being, and works to build a safer,
healthier, and growth-oriented workplace. The Company brings together
social strengths for high-quality development and demonstrates its
commitment as a central state-owned enterprise.

‘I RS REF 4 REHE HHTEF
NO RESEA QUALITY GENDER
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DECENT WORK AND INEQUALITIES
ECONOMIC GROWTH
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uality Management

PE+TIANT (PEARENEFRREZE) MTUEXERENSIE, FF “REMNZRES, FRARAR
MREER, BT “SRNRENRSMELARNTE NWRESH, USBmRREEFE1E.

15MCC complies with the Product Quality Law of the People's Republic of China as well as relevant industry
laws, regulations, and standards. Upholding the quality philosophy of “Quality is life, and products reflect
character” , and adhering to the quality policy of “Today's quality and service are tomorrow's market” , the
Company earns customer trust through outstanding quality.

REERER

Quality Management System

PEHREHRT (MEREEENE) (TIESIMERDE) FHIEXMH, 5150 9001 REEEAER, 5A PDCA BIFER,
FREEEERRFUEKY. MIAR. IEEH. RERK. RIXXMRRRES2EE, 2025 F, RAEREEEERIET
IE®, 183 1S0 9001, 1SO 14001, 1SO 45001 “=fi—{&" BIEARINE, FRERE. iR, RIBREZLERERET.

15MCC implements internal rules and policies such as the Measures for Project Quality Management and the Measures for Quality
Excellence Management in Engineering Projects. It follows the ISO 9001 quality management system and applies the Plan-Do-Check-Act
(PDCA) cycle, integrating quality management requirements throughout the entire process of project planning, construction organization,
process control, quality acceptance, completion and delivery, and warranty follow-up visits. In 2025, the Company's quality management
system operated effectively. The Company passed the integrated 1SO 9001, ISO 14001, and I1SO 45001 management system certification,
maintaining the effective operation of its quality, environmental, and occupational health and safety management systems.

NERI=ZRAEERRR, BRUSEHAE. FABRURSNIEEE, TIREESSEENMERUAR “TIEEERST” ,
BB RUSFENMERARKARENSE, BNEHNSAARAEE, FREERELAREENER, HiIRERERE.
18] R EE A E IR A T2 A A 3R

The Company has established a three-level quality management system, strengthening headquarters-level coordination, inspections by
affiliated units, and project-level self-inspections. The Engineering Management Department conducts quarterly engineering inspections
of affiliated units, while each affiliated unit conducts quarterly technical and quality inspections of project departments. Each project
department carries out monthly self-inspections. Inspection results are circulated Company-wide, promoting closed-loop management
for quality risk identification, issue rectification, and management improvement.
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W Case Comprehensive Engineering Technical Quality Inspections Promoting Closed-Loop Quality Improvement

\

/NCIE:| ,,\J-TJEEEF' FRIERAREBARE, W21 MEETE () NRGEERE. REEEAM. KRARLER
HITHE, FREERTELQETENER, TLRNASRRENERRATHPARN, B “NWEBiRk—BR—
g5 E’JPHEMMEJ REERTEREEERME, REIERERERT.

The Company organized mid-year and year-end comprehensive engineering technical quality inspections, reviewing the
on-site physical work quality, quality management records, and technical documentation of 27 projects and plants under
construction. Inspection results were circulated Company-wide, and each project department was required to complete
issue rectification within the prescribed timeframe in accordance with the rectification requirements. Through a closed-
loop mechanism of “inspection, circular, rectification, and re-inspection” , the Company further strengthened project
quality management responsibilities and ensured that engineering quality remained stable and under control.

A REAREE

Comprehensive Quality Inspection
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Key Quality Honors of 15MCC in 2025
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2EAS

TUTERERTRRR

National Metallurgical Industry
Award for Excellent Engineering
Quality Achievements

~EEREEBNHKREABRAR S8

BERFALIET B

Yunnan Yuxi Yukun Iron and Steel Group
Capacity Replacement, Upgrading and
Renovation Project

RN RRITIEREXAEING

Safe and Civilized Construction
Site for Construction Projects in

Jingzhou

S|

WHEIMIGKARERS (EbBEE)

Shabei Zhanggou Resettlement
Housing (Bilin Jiayuan) Project in

Shashi District
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FEERIVHEMRIREIES

Quality Engineering Certificate
of the China Nonferrous Metals
Industry Association

MIER (&) KFMIE

KFM Project in the Democratic Republic of
the Congo (DRC)

HMILERREMRETIE

High-Quality Structural
Engineering Project in Hubei
Province

FrEIRFEXEME (N
BX) 3# 1%, T# %
Zaozishan Dilapidated Housing Renovation

Project (Muyang New City Residential
Community), Buildings 3# and 7#
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FeERIUIMEMRIEES

Quality Engineering Certificate
of the China Nonferrous Metals
Industry Association
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NIR (&) RZEEH RKELTE

Longxi Copper Mine Mining, Beneficiation
i and Smelting Project in the Democratic

Lt B L R A L R T I O T |

EEHERRETIESY Republic of the Congo (DRC)

Gold Award for Municipal

Demonstration Projects in
Huangshi

AOES RS ABFRERETE

Hekou Town Rural Revitalization and
Living Environment Improvement
Project

FEERIVHEMBEIREZIES

Quality Engineering Certificate
of the China Nonferrous Metals
Industry Association
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Yangxin Hongsheng400,000-ton High-Purity
Cathode Copper Clean Production Project
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FEERIVHEMRIREIES

Quality Engineering Certificate
of the China Nonferrous Metals
Industry Association

MR (&) TFMBEW FLIAE

TFM Mixed Ore Development Project in the
Democratic Republic of the Congo (DRC)

FaEREITIMERRIELES

Quality Engineering Certificate
of the China Nonferrous Metals
Industry Association

RN BAFARUETIE

Kangjiawan Mine Technical Upgrading and

Renovation Project
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Social
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During the reporting period

> SEREE QC/MEFMEER, 1T8H QC MR 45 m, TEE 32 TEEEIBINR AR,
completed the annual registration and filing of Quality Control (QC) teams, reviewed 45 QC achievements, and selected 32 outstanding
achievements for submission to external associations for publication;

> BISEHMRMRIIER 7 I, FERCIRESHRARATN 5 Tilo
obtained 7 provincial and ministerial-level quality engineering awards, as well as 5 evaluations for green demonstration projects and new
technology applications.

> BREFIIRE

Quality Training and Education

FE+IAETEREX KRR, RRZHREEEFR, RREFIBENNEEREEEERTHF, BIARZEREF,
ERRATHRERR, RAEEANTLERSF, FEShERERM. 8F 98, ARNARRERER, MAIRREE. THEX.
AR QC REBEHNESFZMTR, EE2RXIRENRIFRAE.

15MCC places great emphasis on the development of a quality culture. Relying on its three-level quality management system, the
Company incorporates quality training and education into its annual key quality management tasks. By organizing various quality training
programs, the Company enhances employees' quality awareness, improves the professional competence of its management teams, and
strengthens the foundation for high-quality development. Each September, the Company carries out Quality Month activities. Through
knowledge competitions, themed essays, interviews with quality role models, QC quality control improvement activities, and other
formats, it fosters a positive atmosphere in which all employees pay attention to quality.

®* KRARGIFSHR

Technological Innovation and Achievements

PE+IATERREFNARECERER, BRIEMRFOEER. BABEEE, A#D, TEeIM. MRFRR
PRSI REF S EREEENG, 2025 F, ABMET (PE+RATRIREABRABIECINERENE) , FIET
TEETE UL 2025 2= 2028 FRTIREITX, PAMBELIMMARZ KSR,

15MCC has improved its management system for technological innovation and achievement transformation. The Company has
strengthened management mechanisms in areas such as the development of its Engineering Research Center, scientific research
project management, technological progress, quality excellence in engineering projects, IPR protection, and incentives for
technological innovation. In 2025, the Company revised the Measures for Quality Excellence Management in Engineering Projects of
China 15th Metallurgical Construction Group Co., Ltd. and formulated a rolling development plan for engineering quality excellence
from 2025 to 2028, clarifying the direction for quality excellence and achievement transformation.
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= B “Sk=/A" B)IFEREELIEM
WA Case Project “Iron Triangle” Training Strengthens the Foundation for Quality Performance

AREATEBREBSER, AAFRNE “HZA B8, RENESE. BTEM. BSEEEXRIE
NiRF, BRARBL. MAER REHE. NHERNPEEEED. SIBIEEER. BT, EDThs
s, BEMEERARRARERANELES, HITEEATR. RANE SRR R,

Focusing on the requirements for high-quality project performance, the Company organized training related to the
project “Iron Triangle” , with an emphasis on improving the capabilities of key positions such as project managers, chief
engineers, and commercial managers. The training strengthened participants' capabilities in contract performance, cost
control, risk prevention and control, on-site management, and collaborative communication. Through special lectures,
case discussions, interactive exchanges, and other formats, the training helped project management personnel enhance
their quality awareness and performance capabilities, laying a solid foundation for creating premium projects and
improving the quality and efficiency of project management.

AR R
8 T 0 T AR

A TE “S%k=@" HilING
Project “Iron Triangle” Training Site

RNEREN W, BERAMBLS, FRERRAHART, BL M. N R & B B 8 el EE#ET LR ARK
X, ¥ A TBM. O WFEE. FILBFAEMEZR M, BSDaFZ0TIE. ROEERTETR. FBMREERKIE
BHECRGIH, HER) Al FRERRNATAKRIERE. ARMEMMIRASIEERE, AREARARLRITHEERA, ‘K
BARTIZH RSB ARBRRIE

Focusing on its two advantageous business areas of mining and smelting, the Company carried out key research projects. Across
the full mining industry chain of geology, surveying, mining, beneficiation, tailings, restoration, and digitalization, 15MCC advanced
technological research and promoted the implementation of projects such as mining TBMs, mine backfilling, and mine digitalization.
In response to the needs of core copper smelting processes, core equipment, energy conservation and environmental protection,
and green and low-carbon development, the Company promoted technological innovation and advanced the application of
achievements such as Al bypass systems in smelting process control. The Company also strengthened full-process management of
scientific research projects, established expert groups for the review of major technical plans, and enhanced guidance for high-risk
construction works plans and the promotion of technological achievements.
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&6 = ARE ERAKUES

W Case Three Innovation Achievements Demonstrating Strength in Technology Transformation

RE)BFURHFAER W, JaFEEWREAL, HRIFBEEESRIE. TBM 5ARNA. AUSKIERIFRR ML
WIEERTEZNASEEEH. ZUMREBEEN WEEXRE. A TBM # NAMAKRI ZERIEHEFIE, Al
BIRRIIER. TSR EECIMTRERMSHMREIEES, NMRAT LUEERSEN. HiakdERERHIME
HhEVSHRERERMHET HRAZE,

The Company adheres to empowering the transformation and upgrading of its core mining and smelting businesses
through technological innovation. It has promoted the transition of achievements such as non-explosive intelligent
continuous mining, TBM technology application, and Al-based smelting control from R&D validation to engineering
application and management innovation. These three achievements cover areas including intelligent mining, the
promotion and application of mining TBMs, and intelligent control of smelting processes. They reflect the Company's
capability to deeply integrate scientific research breakthroughs, engineering practice, and management innovation in
achievement transformation, providing technical support for enhancing comprehensive mining service capabilities,
promoting stable control of smelting processes, and supporting the high-quality development of its core businesses
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total R&D expenditure amounted to R&D expenditure accounted for 54 patent applications were filed
RMB 291.9855 million 3.47% of operating revenue
THENEE REEENESE
36« Ju
36 patents were granted three software copyrights were
obtained

® HEHEEIE
Supply Chain Management

FE+IANUREERGR, TERWRENRIE, MBXRWAS MLRR, RABFRWERKT, QRERIBEHE
BENRE, BRENERETSE. BIHFAFR, HNRERXRWREQT. QE. AF, EHEARE, BAERBREE
17, REVMZIKRENRSRBELRN. QBSHNHRIKIRE. pIIFSRNUNHEXR, MHHMEEE, RAAEEWE, HEf
R, NeRERREE RITE;,

15MCC continues to optimize its procurement management system, improve standardized processes for procurement documents,
strengthen the development of its procurement workforce, and enhance overall procurement management capabilities. The Company
strictly enforces supplier admission standards to ensure a stable and reliable supply chain. Through digital means, the Company ensures
that procurement processes are fair, impartial, and open, advances transparent procurement, strengthens procurement risk control,
and safeguards the stable supply of materials, equipment, and services. The Company establishes long-term, stable, and sustainable
partnerships with suppliers, optimizes supply chain management, improves operational efficiency, and enhances supply chain resilience,
laying a solid foundation for high-quality development.
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Management
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Procurement
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Green

Procurement
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The Company has formulated the Measures for Supplier Management, which clearly require suppliers to hold certifications for quality,
safety, environmental protection, and other relevant management systems, maintain sound records of tax payments and social
security contributions, and not be included on the list of dishonest judgment debtors. The Company regularly conducts training on
the implementation of these management measures to strengthen suppliers' compliance awareness and consolidate the foundation
of supply chain management.

Upholding the principles of “broad sourcing, classification and grading, dynamic assessment, and survival of the fittest” , the
Company has built a stable, high-quality, and competitive pool of qualified suppliers in accordance with internal rules and policies
such as the Measures for Supplier Management and the Supplier User Manual.

The Company strengthens supplier review and assessment, tracks and provides feedback on supplier performance and quality, and
strictly implements supplier admission, selection, and exit procedures. By combining monthly dynamic assessments with annual
comprehensive evaluations, the Company reviews suppliers and applies assessment results to subsequent procurement activities,
ensuring that supplier management remains scientific and fair.

To uphold the integrity bottom line in procurement, prevent violations of laws, disciplines, and regulations, and protect the
legitimate rights and interests of all parties, the Company has formulated an integrity agreement in accordance with national
laws and regulations and requirements on integrity in business conduct. The agreement clearly defines the shared and respective
responsibilities and obligations of both parties, as well as liabilities for breach of contract.

The Company promotes green procurement and gives priority to materials and equipment with low-carbon and environmentally
friendly performance throughout their life cycle. The Company requires bidders to hold quality, environmental, and occupational
health and safety management system certifications, and establishes strategic partnerships with suppliers that have demonstrated
outstanding performance in project cooperation.
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&= HNBASHEDRARESE

W Case Supplier Conference Building a Collaborative Development Ecosystem

REED HAESE GEmANR" 2025 FHNEBAZ, 2ESM 80 RRE(FUHII 240 A%, REAHAHF 2025
FEXMERMHNEHE, RE 2024 FERABHNED, 54 REWEITSENN, HEHEDBERE, (@i
THESEKER, HREMSH. RE. hREMEEDS.

The Company held the 2025 Supplier Conference under the theme of “Building an Ecosystem Together for a Win-Win
Future” , with nearly 240 participants from more than 80 partners across China. At the conference, the Company released
its 2025 procurement demand and supplier policies, recognized outstanding suppliers for 2024, and signed cooperation
agreements with four enterprises. The conference helped facilitate communication between supply and demand, promote
information connectivity across upstream and downstream players in the industrial chain, and foster a more efficient,
stable, and collaborative supply chain ecosystem.

A S DUFAREREE (HHR)
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A BEEAZIRS A EERB -
Supplier Conference Site Recognition of Outstanding Suppliers

5 FTERRICBEERR I F R 1
W Case Building a Transparent and Digital Supply Chain

RE)URBBIRBFES TANLORA, HEEARBISE LU, 2FK. EALIEE. KIEXRBBITEFEST
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AT REHRITER, BREMEXRRIRG . #NETFN. RWIEREN ESC SR MERRM T BTN SRIER’,

With the procurement and tendering e-commerce platform as the central hub, the Company coordinates the online, open
and integrated operation of procurement activities. Relying on a digital tool matrix that includes the procurement and
tendering e-commerce platform, the “CNMC Cloud Procurement” e-mall, the procurement materials management
system, and the “Yigipai” platform for idle asset disposal, the Company has realized full-process online operation for
materials procurement and the disposal of idle and scrap assets. This reduces offline circulation and human intervention,
while strengthening process traceability, data accumulation, and supervision in procurement. The digital procurement
platform not only improves procurement execution efficiency, but also provides a more complete data foundation for
supply chain risk identification, supplier evaluation, procurement process supervision, and ESG information disclosure.
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During the reporting period

> HUEEEAE, QEMHEENE ],274 R, DELEBNE 490 5

in terms of supplier management, the Company had 1,274 materials suppliers and 490 subcontracting suppliers;

> 2F 8] KENERIINEZE;

81 suppliers were blacklisted throughout the year;

> “BBaX BFHEXBEE ],]55.78 B, “HitH FELBEIFIFRIULRERVESIRE T" £, WX

25 922.20 5=

the procurement amount through the “CNMC Cloud Procurement” e-mall reached RMB 11.5578 million, and 111 transactions for the
disposal or transfer of idle and scrap materials and equipment were completed through the “Yigipai” platform, with a transaction value
of RMB 5.2226 million.
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Procurement Materials Management System (15MCC)

A EEHRFTEs (REYALEFS)
Yigipai Platform (Idle and Scrap Materials Disposal Platform)

107

108



2 454 ® RICEES|4R BT R
2025 FERFFRRRERS Deepen Party Leadership Achievements in R&D Innovation

* IiHREY

Project Performance

FE+AHSTERNERGAR, HTEEENAENAERY. NFEE. MBB. TH. &it. A RENRIWES
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15MCC continues to improve its project performance management system. The Engineering Management Department coordinates full-
process management covering project planning, project leadership team management, project initiation, schedules, design, technology,
quality, completion, and close-out. In 2025, the Company promoted the implementation of systems related to project department
assessment, project leadership team management, and quality excellence in engineering projects, linking assessment results with
performance-based rewards and strengthening rigid constraints on project performance. The Company strengthened full-process project
planning and schedule control, organized centralized review and preparation of project planning documents, and promoted timely
issue correction through mechanisms such as regular inspections, special supervision, dedicated on-site support, monthly circulars, and
quarterly reviews. For key projects, the Company ensured the smooth implementation of projects including the Luanshya New Mine,
tailings pond closure and rehabilitation, copper-based new materials, the Indonesia beneficiation plant, the Ruida hydrometallurgical
plant, and Beidong Mining through cross-departmental coordination, resource integration, and special coordination meetings.

) R¥RLL TBM IR IR KEE, BREHIE
W Case Yinzhushan TBM Project Breaking Through Challenges and Opening a New Intelligent Chapter

SIEREREELL TBM Z“HATA2F 8 B 31 HIER B AIEH, MBRSZITHHEESIMESE. BE 12 B 31 B, RitiE#HE
23X 1083.85 K, A FEEELIEMED, BHBEMRINIRETAKAR, AFHEMBEELTAELRUES, IR
I EBERFREEF 100%, BERHREERX 96.72 9, SMIIEEITFR.

Phase Il of the Jiangxi Copper Yinzhushan TBM project officially commenced tunneling on August 31, and the project also
signed a tunneling production collaboration contract. As of December 31, cumulative tunneling footage reached 1,083.85
meters, successfully overcoming surrounding rock instability challenges and breaking the milestone of 1,000 meters in
tunneling. The Company's newly developed project information platform has achieved project coverage. The engineering
acceptance pass rate remained at 100%, customer satisfaction reached 96.72 points, and all work proceeded smoothly.

A SLSFIRERLIE B2

Tunnel Formation at the Jiangxi Copper Yinzhushan Project

109

HE" —F—8"

Jointly Building the Belt and Road Initiative

KK, AEBSSEMRERBLIHEE, BUN ~RFES
ESREBEAI T & REVSR S RES

AR HIER

Governance Environment

8871, BhOFIRE “TREHEh + HIRMR

"R
Social

RIS BIRR, RARS

Looking ahead, the Company will continue to accelerate the performance progress of key projects, strengthen its capacity for mineral
resource integration, support the development of a sustainable pattern featuring “project-driven growth + resource assurance” , and
enhance its comprehensive capability to serve national strategies and industry development.

REHAA

During the reporting period
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71 project planning documents
were subject to approval and filing

FETHIRIR TR

62 bl

62 projects were planned for
completion and handover during
the year

FERME TAHLRIS TR

48 m

48 construction organization
designs

B

58 il

of which 58 were completed

SKRRTERL

bl

and 61 were actually
completed

fERITIEH =R

199 =

155 high-risk construction
work plans were reviewed and
approved

EFERBIIEBER

12,

12 engineering briefings were
issued throughout the year

representing a completion
rate of 98%

R

]00 %

with an approval rate of
100%
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Complaint Handling Mechanism

fBiHE P IRSS
Enhancing Customer Service

PE+IABRUEFRIFAFEERGAR, BERIFZE. DERLE. BECEENE2REER. X, SRBEEFFIFR, RiE
HEEELCEM, BARPEE; WA, UEFREANSA, AENERR. RAMAFERDREAR, RUIERESRS
Pt B, FRRS@A. ’AZFBRE.

15MCC has established a closed-loop customer complaint management system covering the full process of complaint verification,
classified handling, and rectification implementation. Externally, the Company responds efficiently to customer demands, rapidly
advances problem rectification, and resolves customer difficulties. Internally, guided by customer feedback, the Company drives quality
and efficiency improvements across project construction, technological R&D, and other links, optimizes work processes and service
models, strengthens service quality, and improves customer satisfaction.

PE+IAFRE WE. Tl AORIENE" WIRSER, FRELERRE, BRMN~mAERE, LKELT
MBS RS ER. AR REFUATEL. ERIEANFE, AERSRE. ARRSRAE. REFFAER, BEREKT 5
FRHERE NS, RHUERRSS, SEMAERR.

15MCC upholds the service philosophy of “integrity, professionalism, and wholehearted value creation” . The

Company consolidates after-sales responsibilities at each level, responds efficiently to product quality feedback, IREHER
and optimizes construction quality and its service system. With a focus on standardization and customization,
the Company standardizes service processes, upgrades service quality, and improves customer experience.
It consistently practices its corporate mission of “shared development with clients” , deepens high-quality
services, and achieves win-win cooperation.

During the reporting period

BERRIFESE BRRR BERRIFBRE

» ]14: ]f¢ ]UU %

the Company received one

and one complaint was resolved representing a customer

complaint resolution rate of 100%

customer complaint in total

2L (1 XA)
Information Confirmation
within (1day)

B (2 XA)
Issue Verification
within (2 days)

mEHE (2XA)
Rectification Plan Preparation
within (2 days)

BEEK (2XA)
Supervision and Acceptance
within (2 days)

BWRARERPAURRNEERF, NESINES 2 WNIMGE R TR, BEARESERR,
W, MBLEEZ, TAMBREERN il RS (RIFFIEAEE)
-E%  BE B T 1Z.

REIEN SR AR EFERAER, PEFERE. B - SCH - I TA2ER R HE ST SR SE o
BEnE. SREAMBEER, WIEAS, -EESEW: WEIEHTE2EEEMRY, BS

-EIZERAL : B S TEtk, DR LR, (RIFREIEREK) , HRENERREE LRBMUN
R : RRARERFIN, BRRERAFEEAR. HEREREEERI Jo

Receive quality complaints from the client and higher-

level units. The chief project engineer prepares preliminary - Verification: Verify on-site conditions and identify the

opinions, which are reviewed by the project manager and
then issued to the project quality department.

A RIFRIETRZ

Complaint Handling Process
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causes of the issue.
- Preparation: Prepare the Complaint Statement.

- Review: The chief project engineer reviews the statement.

- Preparation of the rectification plan: The plan includes the
issue description, causes of the issue.rectification measures,
responsible persons, timeframe requirements, verifiers, and
other relevantinformation.

- Review and approval: The chief project engineer reviews the
plan, and the project manager approves it.

- Briefing: The preparer provides the briefing to the
implementation personnel.

-Implementation: The project engineering department
arranges the responsible unit to carry outrectification.

- Supervision and acceptance: The rectification process is
supervised and accepted throughout. TheComplaint Handing
Record Form is completed, and the rectification results are
submitted to the relevantfunctional department of the higher-

level unit.
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® BREERARSS

Warranty Tracking Services

NHFERDEERERSEESREAFNSHNE, ARASEMRTNENETR R, KNRREFAERHARBREFSEXR. &
BRMERRAN, SFERUSEAR—REFLO. EMEHIREDR, MESFFRELHARLE, BRIRSRERE
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To ensure efficient service management and quality maintenance after project completion, the Company's leadership regularly leads
teams to visit customer units, promptly understand customer needs, and maintain sound cooperative relationships. During the warranty
period of contract projects, each affiliated unit conducts one customer follow-up visit every year. In the event of quality issues, the project
department promptly arranges personnel to handle them, ensuring that service quality meets customer expectations.

~

2025 [, 100% EINEFRER; WEIZRFARGRDE 61 .

In 2025, the Company responded to 100% of customer feedback and received 61 letters of appreciation from customers.

> ERREEIRE

Customer Satisfaction Survey

NEBEENEFAHEE, BOTRUREEEKR. 88, DEHMRALFRAXEEIMNEEXMAENNE, WERGELSE
FRiE I LIRS, WX —RE, FNLIMIMEHELRMNER, MEIHIOEREF RENE—, £, BIFHEAZP
FE+RERIRSHHEE,

The Company places great emphasis on customer satisfaction and is committed to optimizing its quality management system. Each
month, project departments send questionnaires containing both subjective and objective questions to project owners. After feedback is
collected, it is summarized by affiliated units and submitted to the headquarters. Through this process, the Company enables real-time

tracking of project progress and promptly implements improvements in response to customer feedback. Looking ahead, the Company will
continue to improve customer satisfaction with 15MCC's products and services.

~

2025 FE, BEFRRESSIENN 963D, RE—FERA 1.9%.

In 2025, the Company's overall customer satisfaction score was 96.3 points, representing an increase of 1.9% compared with
the previous year.
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Protecting Employee Rights and Interests

PETIARFKRESMAL, TERE. HuaR. HMEN. REEENKRERBRSFHENS, RERT&ENE, EEQ
T RE. BFNRIIRER, BHAF. A7 BF #RNBARNY, EERTZER, MERTIES5RIEBMTREIFRK
HRE, 1EERATRERE. IERMN=REK.

15MCC adheres to lawful and compliant employment practices, improves systems and mechanisms for recruitment, labor contracts,
compensation and benefits, democratic management, rest and leave, and protects employees' legitimate rights and interests. The
Company is committed to creating a fair, stable, and inclusive workplace. Upholding the employment principles of openness, fairness,
competition, and merit-based selection, the Company respects employees' diverse backgrounds, maintains open channels for employees
to participate in corporate management and express their demands, and enhances employees' sense of fulfillment, belonging, and well-
being.

* MEEAERE

Standardizing Employment Management

PETIATRET (PEARKMESNE) (FEARENMEZ®ERE) (PEARKEMERM
FANRIPE) FEXERENRUSREEARER, FaReRE. SoaRMSZSAIMERR.
NEMYE (BEBEENE (2025 F&1]) ) (FSAIEENE) (RARFHAISHHEREED v A
B FRE, ERTEE. XA, FH5RET. HBEREZ. SHXFBERALERE, HELREMA
ET 58655, RER TSN,

\
15MCC strictly complies with the Labor Law of the People's Republic of China, the Labor Contract Law of the People's \\
Republic of China, the Law of the People's Republic of China on the Protection of Minors, and other relevant /
laws and regulations, as well as the legal requirements of the countries where it operates. The Company
continuously improves its systems for recruitment, labor contracts, and labor service employment.
In accordance with internal rules and policies such as the Recruitment Management Measures
(Revised in 2025), the Labor Service Employment Management Measures, and the Measures
for Labor Employment and Labor Contract Management, the Company standardizes
processes including employee recruitment, hiring, labor contract signing, probationary
assessment, and termination or expiration of labor relations. The Company strictly
prohibits child labor and forced labor, and protects employees' rights to equal
employment and labor rights.

HNBEEMRTZURRE, RRESAREETHNAAWNE, #ER. F
i, Fh. TUEFESHTEEBMRE, BAEARENNRESEN. BEXRRSH
K, ARIRTA#RIT 3,746 A, RERT AR 26 Ao

The Company places great emphasis on employee diversity and actively fosters
an open and inclusive employment environment. It promotes the optimization of
workforce structure in terms of gender, age, educational background, professional
expertise, and other dimensions, enhancing organizational vitality and
competitiveness. As of the end of the Reporting Period, the Company had a total of
3,746 employees, including 26 employees with disabilities.
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566 810
3,180 2,936
BEMRT Male Employees FIE China
L4 RAT Female Employees 789 Overseas
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15MCC upholds the Employees' Representative Congress as the basic form of democratic management and continuously improves its
democratic management mechanism. In accordance with internal rules and policies such as the Measures for Democratic Management
and the Implementation Rules for Factory Affairs Disclosure, the Company regularly convenes Employees' Representative Congress
meetings, discloses important matters concerning employees' immediate interests in accordance with the law, maintains open channels
for employees to participate in corporate management, and protects employees' rights to information, participation, and supervision.

2025F 18 17T HZE 18 H, ATAAHF 2025 ELERKERNB=ZARIRARAR, BRETAESTINE. ASTERLRIZER 84
I, ZINEITHEIE6H, HR I8 HEARNEBNZELRE, RRAAREF 5 NRASKESW, HGFHRREL (FlE
Bk (217 ) (BESHFMEERNDZE (217 ) (RIXTEENE) URABDESERIR. ABRBNEEERENEFIN
RIS @mMBEFE, NRXE4PRTEEN .

From January 17 to 18, 2025, the Company held its 2025 Work Conference and the Third Meeting of the Sixth Employees' Representative
Congress, completing all agenda items to a high standard. A total of 84 proposals were collected from employee representatives. After
careful review, 6 proposals were formally filed, while the remaining 78 were handled as comments and suggestions with responses
provided. The Company also organized 5 joint meetings of the Employees' Representative Congress, where important systems concerning
employees' immediate interests were reviewed, voted on, and approved, including the Measures for Compensation Management (Trial),
the Measures for Compensation Management of Project Departments (Trial), the Measures for Employee Disciplinary Management, as
well as matters related to the management measures for the construction of the Company's medical office and employee apartment
occupancy. These efforts helped protect employees' legitimate rights and interests at source.
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* HHEMmEFIER

Compensation and Benefits System

FE+IARSURUHMEE, B URMANE. EORBALSERASANHFIEFER, FEREHH R[USME. it
HrIAES. MNIEWNSESTHFMRN, RAFMOENQTE. RS EMHEIE.

15MCC continues to deepen compensation reform and has established a compensation and benefits system oriented toward position
value, capability contribution, and performance results. The Company has developed diversified compensation models, including annual
salary, position-based performance pay, piece-rate pay, and negotiated salary, enhancing the fairness, competitiveness, and incentive
effect of compensation distribution.

AEHEATIE THESTUIRIZEN B R UL ERTOEIRERE, WTFMERUEMRENFMOETE; BEEIML%.
MBS, RANBZE. BIRTHFMFERSRRZWNE, FEMNTEBMZRZERNRFRERRH,; KRN LR
B, RER@EMNE BEE. REFEANRE, ERSMHERE. EEAMENEWFE, RERTHEFABRNE.

The Company promotes independent accounting of total project wages and tiered management of operating indicators for affiliated
units, giving affiliated units greater flexibility in compensation allocation. Upholding the principle of prioritizing overseas operations and
projects, the Company improves compensation and benefits for project managers and overseas employees, raises plateau allowance
standards, and provides home leave arrangements that comply with local legal requirements. The Company pays salaries in full and on
time in accordance with the law, provides benefits such as transportation subsidies, commuter shuttles, and canteens, fully contributes to
social insurance, the housing provident fund, and corporate annuities, and protects employees' rights to paid leave.

117

Hi" —wm—R" AR R =y
Jointly Building the Belt and Road Initiative Governance Environment Social

& SHMRERARARI=ER
WA Case New Headquarters Canteen Enhancing Employee Well-Being

RNELBHREENRNER, HREHXDRE, ARERLHEME. BHE. BSEFFZTER. RERDSI
ARG, BBREMEERAEFRE, RAMNERENERT2BRE, AMNtRaftuER, MENes05HMm
MmX. MBRENKRA, BEAERTITFEENRNEREHE, BT “FRER” BN =888 , HEREAR
TRIGREANIAE K

The Company's new headquarters canteen was officially completed and put into operation. The new canteen has two
floors and can meet diverse needs, including daily employee dining, departmental team-building activities, and business
receptions. It has also introduced facilities such as facial recognition and a large monitoring screen for “transparent
kitchen” management, improving dining efficiency and food safety transparency. In addition, the canteen has optimized
its food supply system by adding specialty counters as well as dessert and beverage areas. The launch of the new canteen
is an important measure to improve employees' working and living environment, transforming employees' “needs list”
intoa “well-being list” and continuously enhancing employees' sense of fulfillment and belonging.

HHHHHH T

A REFEE
The Company's New Canteen

RSN S

During the reporting period

> REFHEREITR, ARESRRFRERST ]00 %

the Company maintained a labor contract signing rate and social insurance coverage rate of 100%;

> BINE TN EFERT 4.0] %o

the average income of overseas employees increased by 4.01% compared with the previous year.
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IR TRE

Empowering Employee Development

* Ul % R&EE

Career Development Pathways

PETIAFHR AT BB, AERTRIVEARR, BREE. Tl RE=ZKREFT], HEHNE. EakREE,
TERF. aFF. BRNTE S,

15MCC continues to deepen its talent-driven enterprise development strategy, optimize employees' career advancement pathways, and
establish three job grade sequences covering management, professional, and technical skills. By opening up both vertical and horizontal
development channels, the Company builds a fair, open, and transparent competition mechanism.

RERREEER FBHRERITHE S BN
Improving the Job Grade Management System Standardizing the Job Grade Review and Promotion Mechanism

HRE+RABITT (BREEENE) , & ANEEFARRLITH, BRERER. ENEARN, WFAER
TR, BRMEMBK MRS S RYER FHFHBINHENRATHITEAIFE, X QERUALZWFEFIF
REFR. BREFIERDNER. Tk, KEFFIARERB=F80, ARFARRKTEN, ABEFTETFTH
KEE=ZAFEY, AAIRIAZEIADR RELRE A R TREAEHASG], BERURE. XEFRE. THER
%, BEBHANRMER, METRIER . RTHHUREEEE, HAKLEMALERA.
R EBE,

) The Company organizes job grade reviews every year. In accordance with
15MCC revised the Measu.res for %Ob Grade the principles of step-by-step advancement and merit-based promotion,
Management and established a job grade employees who meet the qualification requirements and pass the review

HE" —F—8" RER HIER "HaR
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During the reporting period
Mg TiZIm 255 m =itIm
84 . 2 , 10
the Company added 84 engineers 24 economists 10 accountants
— RS HE A ZEFENSIES
3. 431,
34 First-Class Constructors and 431 other professional practice qualifications and entry-level

certificates.

* TilkfigetFill

Professional Skills Training

PE+FIAHRER 2025 FEITH HIIEEDE) (2025 FRTIHIR) ARITFIITE, BU=ZRBINERER. S8E
EERENG. SRR MXRE, MERMUEEERKEE. BER. R, ERNMBERERRBRS. M7, MEHM, 72
AEEEEENIFI AL SHREEE)IFREIEIIFRERR.

15MCC carried out employee training in accordance with the Training Management Measures revised in 2025 and the 2025 Employee
Training Plan, and established a three-level training management system. At the headquarters level, the focus is on building mechanisms,
coordinating resources, and addressing key priorities. At the affiliated unit level, the focus is on promoting implementation, improving
employee competence, and facilitating transformation of training outcomes. At the primary project level, the focus is on strengthening
coordination, ensuring strict implementation, and consolidating foundational capabilities. This forms a curriculum system covering
management capability training, business skills training, and pre-job training.

system featuring dynamism, hierarchy,
and growth potential. Horizontally, the
job grade system is divided into three
sequences: management, professional,
and technical skills. Vertically, it consists of
nine grades from Grade A to Grade I, with
each grade further divided into two levels,
thereby standardizing employees' career

are promoted or adjusted accordingly. For personnel in the professional
and technical skill sequences at Grade C2 and above who have served
in their positions for three years, the Company organizes job grade
evaluations. The Company also continues to improve mechanisms that
allow managers to move up or down and employees to enter or exit.
Through measures such as competitive selection for positions, adjustment
of lowest-ranked personnel, exit of underperforming employees, and
market-oriented employee exit mechanisms, the Company promotes better

development pathways. alignment between employees and positions and enhances organizational
vitality.

2025 &, RERU=ZIRIENRE, HHTEATNLEDRIK. ABAER ERRULRMURE, #AFHBERTZE. THUK
T PRERARFEBNAMEREAG, HahTFEteE LT, RIfEHEH, ARBHLSMSER “Wa” #iR, BISRK
PGFEFRTERER, ’RASEE.

In 2025, the Company deepened reforms of the three institutional systems and promoted the optimization of its management and talent
team structure. It organized competitive selection for Grade E and above positions, improving the market-oriented and competitive
nature of management selection. The Company strictly implemented mechanisms for adjustment of lowest-ranked personnel and exit
of underperforming employees, promoting a system in which managers can move up or down and employees can enter or exit. It also
advanced two-way temporary assignments between the headquarters and primary-level units, enriching young managers' experience
through multi-position training and enhancing their comprehensive capabilities.
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EEh LRIR. RARATISINEMULBER, WEES
BAT BTG, ABSHRIEAFE. PEAFE. XK
F. BREBETAFESREKAIEFIEMIE L 22 A, #5)
BERTIERARAA B SRS SIFERRERE,

In response to the needs of mine construction, technology
R&D, and overseas localized development, the Company
has built a compound talent development mechanism. It
jointly trained 22 engineering doctoral and master's students
with Northeastern University, Central South University,
Wuhan University of Science and Technology, and Kunming
University of Science and Technology, and other universities,
promoting deep alignment between the cultivation of high-
level engineering and technical talent and the Company's
technological innovation needs.

REGE el
University-Enterprise Cooperation Skills Training

KARXNEHRZANY WIRARAS THURINYE, RA
23 \; BRAERZBIRFBRFAD IRAAZT ZTUE)
Ui, $BFF5 90 RE; ARLTADEMERISEHEET
TTERIE, %53 |EFEFENIFS,

The Company jointly launched a special training program for
mining technical talent with Wuhan University of Science and
Technology, with 23 candidates planned for recruitment. It
also jointly launched a special training program for mining
technical talent with Chongging Vocational College of
Transportation, training more than 90 trainees. In Zambia,
the Company opened an order-based training class for local
heavy equipment maintenance workers, with 53 Zambian
students enrolled.
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B “BREGETT + TUUEIEE + BIMNTRIE BEEHNAN, QRAFSEREATHARE, BAVLEWASEEESN, B
Fl kR, BINEANBLIEERBAS I,

By combining “joint university training + special training programs + overseas order-based classes” , the Company continues to broaden
talent supply channels, strengthen its reserve of mining professionals, and provide talent support for core business development, overseas
project performance, and localized operations.

2061 7L SSEE AR BY /D A B R B SR
W Case Mining Business Transformation Training Supporting the Implementation of Corporate Strategy

REFFLAMUAT BTG, SEXBRKRARETREN LSRR, BdWE “Ei+ KB+ VA" BNRIEE
MMBERER . BDEHORRUBFER, RASHEFHFHE, SOV LITRERARLR, EHFRRNEBNR
EIZAPMFANIR, RAFRRN TUKENSEERR, ARENN LI SLEEERATE,

The Company continues to optimize its talent
development mechanism and jointly carried out a mining
business transformation training program with Wuhan
University of Science and Technology. By establishing
a “foundation + practice + application” curriculum
structure and a modular teaching system with clear levels
and progressive advancement, the program adopted
various innovative teaching methods and incorporated
practical training in mining engineering technologies.
This helped trainees gain a deeper understanding of and
flexibly apply what they learned, improve their mining
professional skills and overall competence, and build
a technical talent reserve for the Company's mining
business development. A Bl EEIIS

Mining Business Training Site
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During the reporting period

NEFIZE S EE EERSTSPN 5 BT FHE)IN K
889 -~ 3,146 . 19 50170

the Company's total training expenditure the total number of employees the average training hours per
amounted to RMB 8.89 million participating in training was 3,746 employee were 15 hours

> ATSERAKR TS 9 A TR2Fi+ ]3 As

the Company jointly trained 9 engineering doctoral students and 13 engineering master's students throughout the year;

> BA—FFEM. —RENM. PRREeITREMEFHESFI 500 T/

the Company organized pre-exam tutoring for First-Class Constructors, First-Class Cost Engineers, and Intermediate Safety Engineers, with
more than 500 attendances;

> FHi& 2 HAR LU SR RS B ] HAR 55 B IEITE. ] HA PLC 4miZsE)IIBE, i ]BU #ZRIZI;
the Company launched 2 mining business transformation training programs, 1 business English training program, and 1 PLC programming
training program, with nearly 160 employees participating;

> A4 3 #HR ]08 A5 B N IHRBEFRINE, 55 ABINRIS R E FHBEF R, 20 BAMEFSIA

WIRANANBEBIR T,

the Company organized 3 batches of 108 employees to participate in skill grade certification for 6 types of work, with 55 employees
successfully obtaining or being promoted to higher skill grades, and 20 outstanding labor workers absorbed as regular employees.
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I LR EF

Employee Care and Benefits

PE+RARFUANE, ROXERATHORERE, REZTSS5EIEERONG, T&ERTHERMNXXERIZNE,
RARTHRER. FEBMNEARR, (R#dl5RTHREMK.

15MCC adheres to a people-centered approach, cares for employees' physical and mental health, protects
employees' rights to participate in corporate management, and improves mechanisms for employee assistance
and cultural development. The Company continues to enhance employees' sense of fulfillment, well-being, and
belonging, promoting the common growth of the Company and its employees.

® MREHERT

Employee Visits and Assistance

PETIAFRE ‘EXFR LRXER “SMENF FEE, WEMIRTI. FiEE. SHEIEE. KEETEINOREL
EMXHN—LETRIARENER; WHEERES. ERERNZTINIE LRI NEARBRRIAEEREEFRETM
B0, SHREEA. BRRI. BIRIARXBEHEARERUXT, ABRATXENLE,

15MCC carries out activities such as  “Sending Coolness in Summer” , “Sending Warmth in Winter” , and “Golden Autumn Education
Assistance” . The Company visits and extends care to employees in difficulty, model workers, advanced workers, and frontline key
employees who have long been stationed overseas or in remote and difficult areas. It also provides timely care to employees who
give birth in accordance with relevant policies or are hospitalized due to illness, offers special assistance to employees with serious
illnesses and their immediate family members, and provides differentiated care for groups such as veterans, retired employees, overseas
employees, and their families, thereby strengthening its employee care network.

A “BURZE. EUEET EBE%R A BREEANRIPLERD
“Golden Autumn Scholarship and Education Assistance” Visit and Care Activity for Veterans
Symposium
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= BINATHREBERSRE G X5
W Case Symposium for Families of Overseas Employees Strengthening Support from Home

REED 2025 FRIMRIRBEKXRS” , BiF30 BBINRIRBARNI S, ARABIINRTUNEZ. AFANR
BAKRABREP @R XEHERE, BENEHLAENE, BMEBIRTERDZ 2B, RERTXE, HaEINET
ENENEARZINING S

The Company held the “2025 Symposium for Families of
Overseas Employees” | inviting 30 family representatives
of overseas employees to attend on site and organizing
video connections with overseas employees. The
Company presented care packages and flowers to family
representatives, building a communication bridge
between overseas worksites and employees' families.
This helped overseas employees relieve homesickness,
strengthen family support, and enhance the sense of
belonging and recognition among overseas employees
and their families.

A BIRIREE%RS
Symposium for Families of Overseas Employees

TRBEMARIXREAE, RTEHEMEIRSRNE 248.64 7T, BE—FEEM 7.2%, H:

The Company increased its investment in employee care, with total expenditure on employee assistance and visits
reaching RMB 2.4864 million, representing an increase of 7.2% compared with the previous year. Including:

[ 64 ARBMARMBNES: 872,902 7T

RMB 872,902 in serious illness assistance funds was provided to 64 employees;

RTEHREA

89 04 FE “SMRFENZF" Eih: i 16 BENKR—HERIRITF=, &
" A7t 5 FEMBRTIREFX

Employee assistance expenditure: the “Golden Autumn Scholarship and Education Assistance” activity was

RMB 890,400 carried out, rewarding the children of 16 employees who were admitted to

first-tier undergraduate institutions and providing assistance to the children
of 5 families of employees in difficulty.

RREMIR T, BIMET. ERREREF 255 AR

R TRIEIRA care visits were extended to employees in difficulty, key overseas employees,
Party members in difficulty, and other groups, totaling 255 attendances;
199.6

. . FREHAY. BREAFEAELREIR 134 A
mployee visit and care

expenditure: RMB 1.596 million visits and care activities were carried out for 134 advanced role models and
veterans.
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® FEXFEDD

Featured Cultural and Sports Activities

PE+RABMASR RTINS E5XXEER), FEWRUERE, BREAMERIRMEUIAR.

15MCC encourages and supports employees in actively participating in cultural and sports activities, enriching their leisure cultural life,
strengthening teamwork awareness, and enhancing corporate identity.

ARHWNEFEFERTETHER, BRERXTHELIKSIZED “BELL 2BREG SRB+H4" —2025 885 FRITREKE
=IED), BHEFRTHEARE. 1EREABK.

In response to the relationship and marriage needs of young employees, the Company jointly held the “Love in Hongshan, Gathering
for Good Matches, Meeting at 15MCC” 2025 Friendship Event for Single Young Employees with the Hongshan District Federation of Trade
Unions in Wuhan. The event helped young employees expand their social circles and strengthen their sense of belonging.

Y EMARER Y BKGEESD
Group Photo of the Event Ice-Breaking Activity

A RZEE A SMZETN
Indoor Activity Outdoor Activity
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ABRFARERE “BREN ©UXNUT. 5A128E 150, “SENF RISoHIERALSEED, REABRFERN 12X
RRBA. 200 REEBHRASMIIEIR. BIK. SHIK. EEIKEEE,

The Company held the second “Iron Army Cup” Corporate Culture Festival. From May 12 to 15, the “Iron Army Cup” Employee Sports
Games were held at the Huangshi headquarters, with more than 200 athletes from 12 representative teams of the Company and its
affiliated units participating in badminton, basketball, air volleyball, and table tennis competitions.

T R

A BIKLLERER A PIEBRME
Group Photo of the Basketball Competition Badminton Award Ceremony

A EEIKEEE A SHEXLLEER
Table Tennis Competition Group Photo of the Air Volleyball Competition
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ARERNSEENDRBRFLLE, 18 BEFRELE “FEAKERS SERBEY THHNRE,

The Company held an English speech contest at its Wuhan headquarters. A total of 18 contestants advanced to the final round under the
theme of “Carrying Forward the Iron Army Spirit and Shouldering Responsibilities with Youthful Commitment”.

PE+ER
»
TR RR TR B TR
H A ﬁ — Metallurgical Construction Corporation

ANEHEFABE “SKER" TFEHER

202~ 19(8

A RIEBRIFLEERT A FEBEIFLEERG
Recognition at the English Speech Contest English Speech Contest Site

® TEGIXIF

Care for Female Employees

FE+RARERRIZRRER, TEXMATIXENG, ERait@R. NaERP. RV REMTEEETFEHRERS. 2
BRI EE. BEHE. TRED. HEECNETIEPSFHE, IXERTESEMRY. ROMNEEREN IR,

15MCC gives full play to the role of the Female Employees' Committee and continuously improves its care mechanism for female
employees. Focusing on women's health, rights protection, career development, and work-life balance, the Company provides targeted
services for female employees. Through mother-and-baby rooms, health lectures, festive activities, legal awareness campaigns, and
special care visits, the Company creates a more friendly, reassuring, and caring workplace environment for female employees.

R+ RS
pu| LSMGC
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W Case International Women's Day Activities

REE “Z/\7 B THEERSSUARIERGE. BZEN. RIS RFERE. EEREFRIIXEED. 2
RN “IERING R RMHELES L Z/\NERED, ARLIRITEM DIY HFRIE. ZEREHE. miE
HIRFAHERNMFER, FEQEEERFRERIEN, HRZRITTFEE RS,

During International Women's Day, the Company
organized a series of care activities across its units,
including intangible cultural heritage flower arrangement,
pottery experiences, baking activities, health lectures, and
legal awareness campaigns. The headquarters planned
and held a themed International Women's Day activity
titled “Women Contributing to Excellence, the Iron Army
Shining with Grace” , organizing female employees to
participate in DIY cookie baking, women's health lectures,
advanced role model sharing by female model workers,
and film-watching activities. The Company also carried
out a themed essay campaign across the organization,
inspiring female employees' enthusiasm for dedication A =)\ E
and entrepreneurship.

Flower Arrangement Activity for International Women's Day

& FRkfRRR{RFE

Occupational Health Protection

FE+RASEEMRIEREE, ™i&E1E IS0 45001 RIVERReERGRNE, ARRIVERRER, ¥ ARIHLES
B,

15MCC places great emphasis on occupational health management. The Company strictly follows the 1SO 45001 occupational health
and safety management system standard, organizes occupational health examinations, and expands the coverage of employee health
checkups.

NERERIMGRDAKIF TSN, EFhE. BE. BiFrsFRAm, SETHEHERHENSHRE, AREHESEE
BHAERRNER, REEMIZT. ERFIFEE, RTENNAFERRS;, TIARFRRUEERHERXIZER 20 R
7. AREARRIRNEELES, BIFM. Bk, WM. T5HE. K BRESFHAANERRERERIR, #ALIE
B EIR,

The Company improves working conditions at construction sites and office areas, provides adequate dust prevention, noise reduction,
and protective labor supplies, and reasonably arranges work and rest schedules while controlling labor intensity. The headquarters
medical office has been completed and officially put into operation, providing convenient services such as basic diagnosis and treatment,
medical insurance settlement, and on-site medicine pickup for employees. The labor union organized more than 20 occupational health
lectures and free medical consultation activities. The Company also carried out occupational disease prevention and control publicity
activities, popularizing knowledge through brochures, posters, videos, expert lectures, and online courses, thereby enhancing employees'
awareness of health protection.
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WA Case Headquarters Medical Office Improving Access to Health Services

NESHESERANIETT, EEMIZITRSEM EFEERRRER. EMNNAFEREHE,
RS RIE. ABRASARBREHRE. IZMAIKFNRETUE, #RRRSMBE—FERE RS
FRBEtRAIE, 1E5RS TRREERERK,

The Company's headquarters medical office was put
into operation. In addition to basic diagnosis and
treatment services, it provides convenient services such
as medical insurance settlement and on-site medicine
pickup, offering employees more accessible health
service support. The Company also carried out health
lectures, free medical consultations, and special first-
aid knowledge training, extending health services from
routine physical examinations to daily consultation,
preventive intervention, and emergency skills
improvement, and strengthening employees' sense of
fulfillment in health management.

A ES=ERiZ
Medical Consultation at the Medical Office
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Achievements in R&D Innovation

NRTIRHEEEENER
Z38. T TFIAN

REHA

During the reporting period

N ERERBIRERE

]00 %

the coverage rate of physical
examinations and health record
establishment reached 100%

FHRER L (2 BRI EE Ke Y3278 5N

20 s

more than 20 occupational
health lectures and free medical
consultation activities were held
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]00 %

the safety training coverage rate
reached 100%

BRAKRULEFR2ER

Uﬁ:

the Company recorded 0 major
or above production safety
accidents

R ERGEEE

]00 %

the occupational injury
insurance coverage rate
reached 100%

AT THAR

0.

the number of work-
related fatalities was 0
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Fulfillment of Social Responsibilities

PE+RABRRRRTREMSFME, 25SMFN. TSRRSSQAHEZEFELXMRQERE, HIHBLLRNK
RRMH R, REEXEREAHUBIME RREFR, BEREXY), HHEREK. 2 EEW\EFWQ%IW,
TERRE. BEINEIER, ARFELADE5TN, HRERIMIKHREEIE, USEMRToRSHES. @R
x, feEblEE, ZEFREEY,

15MCC has always upheld its social responsibilities as a central state-owned enterprise. The Company actively
participates in community welfare practices, including rural revitalization, volunteer services, and charitable
activities, and gives back to society through the outcomes of its corporate development. Focusing on major
national strategies and local development needs, the Company addresses livelihood concerns and advances
designated assistance, charitable donations, volunteer services, and other initiatives, building a corporate image
marked by care and responsibility. The Company continues to enrich the forms of public welfare participation
and expand community collaboration at home and abroad, serving society, giving back to the public, conveying
corporate warmth, and demonstrating responsibility through concrete actions.

& M 7 [E] 3¢ % B

Responding to National Strategies

PETIARRRSERERLE, BETREFERAS RN, KEMARBNERKISRIRKE, EHNE RSB, FlliE
B. MEHMKETaRIRFRE, —HEEMNFERERES RN, RERELER, Z—HEAENEXSTaNERTLE
B8, BASMERAERNK. USSR, SItSRERITS R KSR RIDEIE,

15MCC actively serves major national strategies and integrates its responsibility as a central state-owned enterprise into rural
revitalization, coordinated regional development, and the development of key regions. Through pathways such as designated assistance,
industrial cultivation, project-driven development, and regional platform building, the Company promotes the extension of assistance
outcomes toward industrial revitalization and livelihood improvement. At the same time, leveraging its Xinjiang regional platform and
key engineering projects, the Company supports the transformation of local resource advantages, the extension of industrial chains, and
employment promotion, achieving coordinated progress between social responsibility fulfillment and regionalized business development.

2019 LR, ARFEEREBRPItE TN, BRRENE. mIEE. MUHHNSHEESHEARERK. ARK
Rt EEE. I8 RNFRR, SSFHTEESRMBRMER G, ELFMEET, FHRSIFFB+HAR, #hlt
N HEREEIIFRERN RARABAT SR BREN .

Since 2019, the Company has continued to provide designated assistance to Beishan Village in Daye, Hubei Province, focusing on

livelihood improvement, industrial cultivation, employment promotion, and rural governance. Leveraging local resources such as ancient

cherry blossoms and former revolutionary sites, the Company has supported the development of ecological cultural tourism and the

distinctive white tea planting industry. By continuously holding the Cherry Blossom Festival, which attracts more than 100,000 tourist

visits annually on average, the Company has helped Beishan Village develop from a provincial-level registered impoverished village into a
“modelvillage” for rural revitalization in Huangshi.
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W Case Project-Driven Development Supporting Coordinated Regional Development

REARIAR “FllsE” &g, BMEREOKEENERNKEMARER, UFE+LAMBRARNNREEEZ
o, I SEF ILREZE. §URIRSEN . TEARREIRFSSRSEMR, BOHTHEREEET W REL
12, BhAS IR, Pl R L T,

The Company actively responds to the national strategy of
“invigorating Xinjiang through industrial development”
and regards Xinjiang and its surrounding regions as key
areas for domestic regionalized development. With 15MCC
Xinjiang Company as the core regional management
platform, the Company promotes the extension of its
business into comprehensive services such as mining
operation, mine construction and beneficiation,
municipal engineering, and livelihood projects. It is
committed to building green and intelligent mining
demonstration projects, supporting the transformation
of local resource advantages, the extension of industrial

chains, and employment promotion.

A PRZEZR “FElEE” MRS A

Responding to the National Strategy of “Invigorating Xinjiang
through Industrial Development”

REHAA S

During the reporting period

SPNCEZ L ON 2408 F7t, EerEdlliE ]5 Vabuk

the Company contributed RMB 240,800 to rural revitalization, including a donation of RMB 150,000 to Beishan Village;

> Jbl BRMEEMEEF ZR 20 B, HFAFFHETITSE R AN EEEINEALZ RN 20 F7Te

the white tea planting base in Beishan Village has been developed into a contiguous area of 70 mu. After entering the high-yield period, it is
expected to increase the village collective economic income by RMB 200,000 per year.
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® ERARSERD

Volunteer Services

FE+RARSERSMAT I X ER, RERISEENSR. FSATEHEAALR, BHREXRS. Amik. TEEM. B
EHREFTIAARERIT. IREHA, ARNRATLTB/EDSRIFERET, “—RAN TERELARANERESTE. RMITE
RIRERBINERRTIRMERER. EEMBMNETRRESSY; ANERATERTEAMK, ARIEERA. BRER.
EMEBE R KX EFED), HEISEIRSHEWAERZEFEEHRKIE,

15MCC integrates volunteer services into corporate culture development. Relying on its employee volunteer association, labor unions at
all levels, and Communist Youth League organizations, the Company carries out volunteer actions focusing on community services, public
welfare assistance, voluntary blood donation, and support for the elderly and people in need. During the Reporting Period, the Company's
employee volunteer association maintained regular operation. The “One Family” volunteer organization provided support such as
companionship, daily assistance, and coordination of medical resources for hospitalized single young employees, families of employees
working away from home, and overseas employees with serious illnesses. The Company also organized young employees to enter
communities and carry out activities such as sanitation cleaning, policy publicity, and care for people in difficulty, extending volunteer
services from internal employee care to community co-development.

= ARRTEE XS ATIETN
W Case Organizing Employees to Participate in Voluntary Blood Donation

NEHR 23 RIRT S5 REEIMER, USERRITEIE
HermEl, FERTRIRSHES. FHESHNREE
BiR, ERMTREMIXEES. FREENRFHEH
AESTN

The Company organized 23 employees to participate
in voluntary blood donation, supporting public welfare
through concrete actions. This activity enhanced
employees' sense of responsibility in serving and
contributing to society, while also demonstrating
the positive spirit of central state-owned enterprise
employees in caring for life and conveying warmth.

A ARTIEBIERD
Voluntary Blood Donation Activity
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Deepen Party Leadership Achievements in R&D Innovation

&f FERERITERMEX
W Case Learnfrom Lei Feng Volunteer Action Bringing Warmth to Communities

B4 “3-5" FEERLSH, ARNZRAEARNERENGIU “FEE BER MSKERFY HEH, FREAS
HHSEIRS AR, SBEEHTX. MBI AHTE, BLRMXRS. HREE. XERBNERERKERS,
ARIERA. BKFHR. BEXN. BRELFTH, 5ISFERIERSHR. RSHEX. REXERPEATER
. RITEES,

Around the March 5 Learn from Lei Feng Memorial Day, the
Company's Communist Youth League organizations and
volunteer teams at all levels carried out various volunteer
service activities under the theme of “Learning from Lei
Feng, Practicing Volunteerism, and Contributing to Reform
and Development” . Volunteers entered communities,
project sites, and public spaces to carry out activities
including sanitation cleaning, order maintenance, care
for the elderly, policy publicity, and convenient support
services, focusing on community services, environmental
cleaning, care visits, and assistance for the public. These
actions guided young employees to carry forward the Lei
Feng spirit and demonstrate responsibility while serving
the public, communities, and development.

A FRE#RBERRSED)
Lei Feng Day Volunteer Service Activity

& NmEEITT
Philanthropic and Charitable Activities

FETIAFERAGEBE. HEAERK. HXKER. BIMEBDAEMHERENGEZET. QARRMBIRPAULESTEFFESE
Fr, ECHXEMIAEA. HXAR AHRSBUMAEAR, BEBESR. BBk, AR, EMSEEMsxl
RREFMIA RS, EEAR, AEY “REFFLK FTaRMEFRBEKER, FRIXTSHSFTERITHEES;
TN, ARERANR () . MERAI. #tI. MFERBEFERXENE, FREADRENEHE, BHEEVRES
Bt KHE MK,

15MCC carries out philanthropic and charitable activities, including public welfare donations, consumption-based assistance, community
care visits, overseas assistance, and local community co-development. The Company encourages units at all levels to take into account the
actual conditions of project locations and proactively connect with local governments, community organizations, public service entities,
and charitable organizations. It provides support in areas such as education, medical assistance, care for people in difficulty, infrastructure
improvement, and cultural exchange. In China, the Company purchases agricultural and sideline products from assisted regions through
platforms such as central state-owned enterprise consumption assistance platforms, integrating employee care with the fulfillment of
social responsibilities. Overseas, relying on key regional projects in the Democratic Republic of the Congo (DRC), Indonesia, Zambia,
Kazakhstan, and other locations, the Company carries out public welfare donations and local community co-development, promoting the
common growth of corporate development and local communities.

AR NTIRW S 108 7578, NS, BRIMIKIE, AHRSRANATARLRRM ST, EREoREERIT:

The Company's total public welfare donations amounted to RMB 1.08 million, providing support for rural revitalization, community
co-development in China and overseas, improvement of public services, and the development of charitable organizations. Selected
donations are listed below:
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HE" —m—K" AR EE
Jointly Building the Belt and Road Initiative Governance Environment

10

11

12

13

14

EJPOE

Recipient

RAMREARIELNNRZERS
Beishan Village Committee, Yinzu Town, Daye City
B BRI S EERE R
Urban and rural residents in difficulty in Huangshi City, Hubei Province
LB RN RBEHEX
East Lake High-Tech Development Zone, Wuhan City, Hubei Province
LA BRREAXEREES
Hubei Provincial Veterans Care Foundation
TIPRE SR R R IR
Qiuyuan Village, Tianlu Town, Guixi City, Jiangxi Province
IRETURTFANKE. BEKE
Yangshigiao Reservoir and Laoyao Reservoir, Guixi City, Jiangxi Province
WARE QRS B AmAR
Public service entities or charitable organizations in Shandong Province
MBAHRSBUNAmAR
Public service entities or charitable organizations in Xinjiang
UTEAHRS R ATAHER
Public service entities or charitable organizations in Liaoning Province
OlE AHERS R AR
Public service entities or charitable organizations in Sichuan Province
THRAREQTEHNIR (£) MEXAHRSRMUH A AR
Public service entities or charitable organizations in the DRC region where
15MCC Wuhuang Company is located
BFERATERETEN TR ER SR
Charitable foundation in Astana, Kazakhstan
+HBENEABMK AHARS RIS A AR
Public service entities or charitable organizations in the region where 15MCC
Indonesia Company is located

+HAIEMNAB TR T FAHE REEFMEX AEIRS BT AR
Public service entities or charitable organizations in Kalulushi, Copperbelt
Province, Zambia, where 15MCC Africa Company is located

HERm

Social

wEEEHm (G

Donation Amount

(ten thousand yuan)

15

10

15

10

10

10

10

School

< BRXTABETVNERRATHEE
Public Welfare Donation to Wuhan Optics Valley No. 16 Primary

134



2025 FEMFSEARIRE 2025 Sustainability Report

TRRIT

Expert Commentary

XEFE+ILARBHNE=NIRELRERS. &
AIREATLUEER, XRFMEEERIERRET
RENPREN, ERFERFELRIEIRANLMIEL
B, TiEBRONBMNEELTE, ERSERHE
ME5eKREERAE PRI LB TFEEL

ESG/GIEAREMAA, AT MEIEZIRAN
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This is the third sustainability report released by China 15MCC. The report
shows that this central state-owned enterprise, with over 70 years of deep
engagement in non-ferrous metal engineering construction, is integrating
sustainability principles into the entire spectrum of strategic governance,
project performance, and overseas operations, demonstrating a clear
responsibility positioning in serving national strategies and participating
in the global green transition.

China 15MCC's ESG governance system has become more sophisticated
and well-established, reflecting a continued progression from
institutionbuilding to value creation. In 2025, the company refined its
governance structure featuring coordinated operation among the Board
of Directors, the ESG Leadership Team, and the ESG Working Group,
embedding ESG requirements into strategic planning, risk management,
compliance operations, procurement management, project delivery, and
information disclosure across the entire process. It also coauthored the
Guidelines for Enterprise Environmental, Social and Governance (ESG)
Information Disclosure (T/ACEF 215—2025), responding to stakeholder
expectations with systematic governance capabilities.

Green and lowcarbon practices have delivered greater contextspecific
value, demonstrating a practical pathway for engineering enterprises to
engage in climate action. Innovative applications such as mining TBMs,
mine digitalization, solarstoragecharging pole network base stations, and
intelligent dispatching systems for mining trucks are driving the upgrade of
engineering operations towards intelligent and lowcarbon solutions. The
grid connection and power generation of the Kambove solarstoragediesel
microgrid project, and the arrival of the first batch of electric mining trucks
in Zambia, also illustrate that China 15MCC is bringing practices including
clean energy, green construction, energysaving retrofits, and ecological
restoration to the frontlines of its overseas projects, addressing climate
change challenges with its engineering capabilities.

Overseas responsibility practices have become more multidimensional,
fully reflecting the value of the development pathway that emphasizes
strengthening core businesses, specializing in distinctive operations,
refining local services, expanding overseas presence, and optimizing
investment activities. China 15MCC continues to optimize its footprint
in key regions including Zambia, the DRC, Indonesia, and Kazakhstan,
upgrading its overseas operations from a projectbased approach
to a regional platform model. While delivering highquality project
performance, it is also deepening local employment, localization of talent
development, charitable donations, and community cobuilding. Initiatives
such as the Zambiabased order class for heavy equipment maintenance
technicians, overseas employee care programs, and community support
actions translate the principle of extensive consultation, joint contribution
and shared benefits into concrete practices. These efforts lend a more
human touch to Chinese enterprises' overseas development and make it
more readily understood and recognized by the international community.

KK, HFFE+TIARAMGSKENSERE. 7
EEMMERRFOERES], BE S TIEKEALARE
& AEENEBRERS, EEIERTEPR
RRETERI S5 SHSRITHEHERKZ,

WS FH

Report Evaluation

TS
Process

Materiality

RN

Completeness

Tt

Balance

AIEbE
Comparability

Al
Readability

BUFTIE

Innovativeness

EHRRIF
Expert Commentary

Going forward, China 15MCC is expected to enhance the transparency,
comparability, and international communication capability of its
information disclosure, translate more engineering practices into shareable
and exemplary green development cases, and explore new pathways for
Chinese engineering enterprises to participate in global climate action in its
key overseas projects.

EBSEARITERZKEEME SFR

Zou Rong, Co-Director of the Executive Committee of Shanghai Climate Week

(¥

P T T
==Y BasraRs

(BE) MR, AL E A
M. QIR AER, s B
SRR M. RN T WSEARLRBBE) NEELS

M. ERRIEATIE LR, &5
The Report's Materiality, ==
Comparability, and
Innovativeness reached
Five Star, while Process,
Completeness, Balance,
and Readability reached
Four and a Half Star.

e BERUHAEERS
e (PRERERE

Chinese Expert Committee on CSR Report Rating

|
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KB

Key Performance Table

& IFIEENE’

Environmental Data

RRISEYHK

Air Pollutant Emissions

=L

Indicator

ZER

Sulfur dioxide

IRARHER

Compliant discharge

RANLY IAARHER
Nitrogen oxides ~ Compliant discharge

IRARHER

Compliant discharge

IEATHE

BRSRURSE, BTN

Flue gas purification system, zero flue gas emission

WIBURSE, BITINEE

Compliantdischarge  Flue gas purification system, zero flue gas emission

| ) & IAATHERR IAARHER RRANRE, BSTIMNE
Smoke (dust)  Compliantdischarge ~ Compliantdischarge  Flue gas purification system, zero flue gas emission
mE SRR

Greenhouse Gas Emissions

L

Indicator

SARRERE

Comprehensive energy 4,743

consumption

ArE (BN) SEReFE
Comprehensive energy
consumption per RMB 10,000
output value (revenue)

BESFHIRE

Greenhouse gas emissions

BESGHBREE

2025 &
2025

4,676 4,661

0.0058 0.0058 0.0058

12,795 12,322 11,215

Greenhouse gas emission 0.0156 0.0152 0.0140

intensity

WA R

tonnes of standard coal equivalent

MAnENR | BroreE ()
tonnes of standard coal equivalent /
RMB 10,000 output value (revenue)

i — AR &

tonnes of CO, equivalent

i S RAN S & / BorE
(CON
tonnes of CO, equivalent / RMB 10,000
output value (revenue)

PRSI, AEEFRSRBESITEEaERERND RATEMNEFEEED.

Unless otherwise specified, the statistical coverage of environmental data for the current year covers domestic office operations as well as production and business activities.
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BETREA
Energy Use
it 2023 &
Indicator 2023
I 1,169.06
Gasoline
LB
=2 2,722.00
Diesel
KRR
Natural gas 342.63
SMaER7) 45,716,920.00

Purchased electricity

2024 &
2024

1,157.02

2,658.00

468.43

45,643,117.00

2025 &
2025

1,129.65

2,642.00

430.07

43,523,040.00

KBERR

Key Performance Table

BAfif
Unit
M I8

tce

M AT AR I

tce

M AT AR

tce

TRAES
kWh

IR

Resource Use

151%

Indicator

KEBREFEE
Water consumption

KA REFERE
Water Resource Consumption
Intensity

RRLIEEE
Concrete Consumption

Wi EFEE

Steel Consumption

KRR

Cement Consumption

RhHEE

Tire Consumption

ESEEYRIEEE
Toxic and Hazardous Material
Consumption

37,110,740.00

45.25

712,300.00

105,092.33

113,940.18

1,200

746.11

2024 £
2024

36,219,779.00

44.70

1,335,508.27

86,165.78

52,786.90

2,922

707.08

40,250,000.00

47.88

1,199,818.92

59,157.37

57,084.49

2,242

909.60

h

Metric tons

i/ FreeE (W)
Metric tons per RMB 10,000
of output value (revenue)

]

tons

]

tons

]

tons

Units

]

tons

' REERKRRZIMBEM TR RS EEQERNIMNEEEED.

The statistical scope for consumption of resources other than water resources in the current year covers production and business activities both at home and abroad.
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EFIHER

Waste Discharge

=L

Indicator

—RREREEE
General solid waste generation

470.30

—RRERLSER

General solid waste disposal rate LY

BREFYFEE

Hazardous waste generation 7.30

EREFYILER

Hazardous waste disposal rate e

488.50

100

11.7

100

559.50

100

12.30

100

i

tons

%

o]

tons

%

> HEME

Social Data

(%R °

Employment Data

2023 £

2023

2024 &
2024

et
Indicator
RITRA
Total number of employees
HERTEH
Total number of employees with disabilities
B4
MBS R T AL Vale
Number of employees by ‘
gender it
Female
<35 %
< 35yearsold
AL HO S
REWRKIDET ALK 36-50 %
Number of employees by 36-50 years old
age
=51%

= 51 yearsold

" RIBESITEENBEER L.

The statistical scope of employee data covers permanent employees only.

139

3,458

40

2,910

548

1,768

987

703

3,589

29

3,041

548

1,929

1,004

656

3,746

26

3,180

566

2,121

1,025

600

Persons

A

Persons

A

Persons

A

Persons

A

Persons

A

Persons

A

Persons

KBERR

Key Performance Table

Eitv 2023 & 2024 £ 2025 &
Indicator 2023 2024 2025
e A
5 7 12
Doctorate Persons
i A
i , 104 178 250
BERNDER AL Master's Degree Persons
Number of Employees by &E 1936 5900 5310 A
Educational Background Bachelor's Degree ’ ’ ’ Persons
KERUTF A
Associate Degree and 1,413 1,204 1,174
Persons
Below
FE A
X R HBIE T ASK . 2,831 2,841 2,936
China Persons
Number of Empl b .
umber of Employees by 51 A
Region 627 748 810
Overseas Persons
=4
Employee Turnover
it 2023 & 2024 & 2025 & B
Indicator 2023 2024 2025 Unit
RIMEBAE A
151 135 134
Total employee turnover Persons
RATMRKE®
4.37 3.76 3.58 %
Employee turnover rate
Bt A
144 124 121
RERR PR TREAE Male Persons
Employee turnover by gender Eoges A
7 11 13
Female Persons
<35% A
136 121 115
< 35yearsold Persons
BRER DR IRE AL 36-50 % 1 5 T A
Employee turnover by age 36-50 years old Persons
>51% A
4 2 1
= 51 yearsold Persons
FE A
) 112 113 120
X K 2 B9 5 Tk A28 China Persons
Employee turnover by region S=2IN A
39 22 14
Overseas Persons

CRIMAE = RIMASAR/ RTBAK.

Employee turnover rate = Total employee turnover / Total number of employees.
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ZRES1E
Development and Training
i1 2023 F
Indicator 2023
RITFIS = 100
Total employee training rate
BT
- . 18
Average employee training duration
Al PNSE
RITFYERNZEE 753

Total investment in employee training

2024 £
2024

100

18

765

2025 &
2025

100

15

889

i
Unit

%

/)NBY

Hours

77T

ten thousand yuan

RIRE
Employee Safety

et 2024 &£ 2025 &£
Indicator 2024 2025
AL THAL ) 0 0 A
Number of work-related fatalities Persons
ET 55 TIERTH ey
Lost working hours due to work-related 8,120 2,500 2,500 Hours
injuries
it 2023 & 2024 F 2025 £ =2y
Indicator 2023 2024 2025 Unit
ZHEEBAR S
Proportion of female management 18.81 17.9 18.83 %
personnel
7xH = *
DRRIRA LR 117 131 143 A
Number of ethnic minority employees Persons
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Key Performance Table

M ERE

Number of Suppliers

=t 2024 £ 2025 £
Indicator 2024 2025
MR HENEHE ™
2,510 2,918 1,274

Number of material suppliers Units

HAALE ™

) ) 632 733 254 )
Hubei Province Units

X g ! HiH =<1 =

o jtjﬁ%AT Fiﬁﬁ'i S 1,873 2,180 1,018 L

Number of mate.rlal suppliers Gl rewiness ) s ) Uniits
by region
/I ™
5 5 2

Overseas Units

NEBHE A~

259 500 490

Number of subcontractors Units

ikl 4o ™

96 155 154
Hubei Province Units
xiu ‘| =

BRI D D EEHE a1 o s . N

Number of sub.contractors by R Units
region

B2 ™

0 0 0 )
Overseas Units

WATHR P A E IR BRI AR S B

Percentage of suppliers implementing the supplier 100 100 100 %
compliance management system
L=/ N

Social Welfare
it 2023 2024 2025 F By
Indicator 2023 2024 2025 Unit
= I L eé\ —
RIEHENBET 795 80 8904 ATt

Total investment in employee assistance ten thousand yuan

R TR NS EEN 7T
| BRSNS 150.72 152 1596 ZE
Total investment in employee condolences ten thousand yuan
HEX ' REHEEEEM Rygeit 73 108 Vsbav
Total amount of community public welfare donations Not counted ten thousand yuan

T EHEEMIMEK,

Including communities in China and overseas.
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it A]

Index of Indicators

® R—: BFZE (REEFER LEHAQF ESC THHRSSEEIRER) &

E1ES

Appendix I: Index Table of the SASAC's Reference Indicator System for ESG Special
Reports of Listed Companies Controlled by Central Enterprises

R SEREE TR

Environmental Indicators

—4RIEHR Z4RfEtR

Level 1 Indicator Level 2 Indicator

EL.1 K&ER

E1.1 Water Resources

ZLRIEIR

Level 3 Indicator

EL11FEEKAEE

E1.1.1 Fresh Water
Consumption

LR E TS

Response Chapter

YERNTI RERHE

Promoting Energy Conservation
and Emission Reduction

El.1.4 K& REFRERE

E1.1.4 Water Consumption
Intensity

YERNTIBE R

Promoting Energy Conservation
and Emission Reduction

E1.2 ¥l
1 FREFE E1.2 Materials

E1l Resource
Consumption

E1.2.1 REIBEYRLERE
E1.2.1 Non-renewable Material
Consumption

KBER

Key Performance Table

EL22 BHHEMFIEHRE

E1.2.2 Consumption of
Hazardous and Toxic Materials

RBER

Key Performance Table

E1.2.3 ¥pFLEFERE

E1.2.3 Material Consumption
Intensity

RIBERE

Key Performance Table

E1.3 gER
E1.3 Energy

EL3.1 KWRREREHREE
E1.3.1 Fossil Energy
Consumption

KIBER

Key Performance Table

El34 BERHESE

E1.3.4 Total Energy
Consumption

YERNTIBE R

Promoting Energy Conservation
and Emission Reduction

E1.358 F,lb/ /ﬁﬁﬁifg

E1.3.5 Energy Consumption
Intensity

YERNTIBE R

Promoting Energy Conservation
and Emission Reduction
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—RIetn 711 i
Level 1 Indicator

E2.1 FE7K
E2.1 Wastewater

Level 2 Indicator

=4RIEtR
Level 3 Indicator

E2.1.1 BEKRBUEIRIER

E2.1.1 Wastewater Discharge
Compliance

FEIRERS|

Index of Indicators

Bl ET

Response Chapter

KBEBR

Key Performance Table

E2.1.2 B/KEE S RHAHER

E2.1.2 Wastewater Management
and Emission Reduction
Measures

RIBER

Key Performance Table

E2.1.3 E/KHIME

E2.1.3 Wastewater Discharge
Volume

RIBER

Key Performance Table

E2.2.1 R SHBUEIRER

E2.2.1 Waste Gas Emission
Compliance

KPER

Key Performance Table

£2.2.2 BERSRYIHIME

E22 ES KBEGRER
E2.2.2 Waste Gas Pollutant Kev Performance Table
E2.2 Waste Gas Emissions Yy
E2.2. 7
3ES Exwﬁiﬁﬂl,&l" svasman e
E2.2.3 Waste Gas Pollutant
E2 SSLBAE Emission Concentration Key Performance Table
E2 Pollution .
i E2.3.1 & ERESH
Prevention s RIS IR
and Control 15
) Strengthening Environmental
E2.3.1 Legal Compliance of Management
Solid Waste Disposal
E2.3.2 —fR TV EIEEIER BIIFIRERE
E2.3.2 General Industrial Solid Strengthening Environmental
Waste Management Management
E2.3 EAREY) E233 —MIUEELES

E2.3 Solid Waste

E2.3.3 General Industrial Solid
Waste Disposal Volume

e ES

Key Performance Table

£2.3.4 LR EE BUIIRERE
E2.3.4 Hazardous Waste Strengthening Environmental
Management Management
& hNEE
E2.35 ElREYLESR SaEaE
E2.3.5 Hazardous Waste

Disposal Volume

Key Performance Table
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—4RIEHR

Level 1 Indicator

711
Level 2 Indicator

2025 Sustainability Report

=4RIEtR
Level 3 Indicator

IR E TS

Response Chapter

—4RIEHR

Level 1 Indicator

ZIRIERR
Level 2 Indicator

=4RIEtR
Level 3 Indicator

FEIRERS|

Index of Indicators

Bl ET

Response Chapter

E3.1 BESMAEHMK
E3.1 Greenhouse Gas

E3.11BESMKRFESIHE
E3.1.1 Sources and Types of
Greenhouse Gases

YETh T RERLHE
Promoting Energy Conservation
and Emission Reduction

E3. 1.2 RESHHNRERE

E3.1.2 Greenhouse Gas
Emissions Management

YD TIRERHE
Promoting Energy Conservation
and Emission Reduction

E3.1.3 SEE—HIR

KPEGRIR

Emissions E3.1.3 Scope 1 Emissions Key Performance Table
E3.1.4 SEE—HK KBEER
E3 RixZ1k E3.1.4 Scope 2 Emissions Key Performance Indicators
E3 Climate
Change
E3.1.6 RESEHKEE KBER
E3.1.6 GHG Emission Intensity Key Performance Indicators
E3.2 BHIEE E3. 2.1 BRESKHAFERE WD T REIRHE
E3.2 Emission Reduction E3.2.1 GHG Emission Reduction ~ Promoting Energy Conservation
Management Management and Emission Reduction
E3.4 SRXLEE E3.4.1 SIEXEE YT RERHE
E3.4 Climate Risk E3.4.1 Climate Risk Promoting Energy Conservation
Management Management and Emission Reduction
E414Er RSMFmXE E4ALLEF. RSM-ENE
My EL ZREMEH .
E4 £ 2 MR MR SPIPAE SR

E4 Biodiversity

E4.1 Impacts of Production,
Services and Products on
Biodiversity

E4.1.1 Impacts of Production,
Services and Products on
Biodiversity

Safeguarding Biodiversity
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E5 BR5IFE
EIRGEIEE
E5 Resource
and
Environmental
Management
Systems and
Measures

ES.1 fRh&R R BATRHIE Sk
B $E I

E5.1 Low-Carbon
Development Goal Setting
and Strategic Measures

BEIEHE
E5.1.1 Low-Carbon

Development Goal Setting and
Strategic Measures

- EBSlEBmEEEFSESH  ESLlEmEEEREESE

HERNTI RERHE
Promoting Energy Conservation
and Emission Reduction

E5.2 HIRE RN
E5.2 Resource Management
Measures

E5.2.1 KEFREAERE SRR EE
E5.2.1 Water Resource Use Strengthening Environmental
Management Management
E5.2.2 ¥FMERERE BUHIREE
E5.2.2 Material Use Strengthening Environmental
Management Management
E5.2.3 RERfERSTREEIE SRR EE

E5.2.3 Energy Use and Energy
Conservation Management

Strengthening Environmental
Management

E5.3 TigEfEm At it mill 5 &
ZRIERFR

E5.3 Statistical Monitoring,
Assessment, Rewards and
Penalties System for Energy
Conservation and Carbon
Reduction

E5.3.1 TIEERERRIEN. 4itiR
EMEZER

E5.3.1 Monitoring, Statistical
Reporting and Assessment

System for Energy Conservation
and Carbon Reduction

YEThTI RERLRE
Promoting Energy Conservation
and Emission Reduction

E5.4 REMRITEN S HEHE
E5.4 Green Environmental

Protection Actions and
Measures

E5.4.178&4%F
E5.4.1 Cleaner Production

ST RERHE
Promoting Energy Conservation
and Emission Reduction

E5.4.2 REBEAFMBIFFA

E5.4.2 Green Technical
Renovation and Recycling

YETh T RERLHE
Promoting Energy Conservation
and Emission Reduction

E5.4.4 BENRETE STy RERHE

E5.4.4 Green Office and Promoting Energy Conservation
Operations and Emission Reduction

E5.4.5 REXWE5ZREMHHE

EIE YEBDTIRERHE

E5.4.5 Green Procurement
and Green Supply Chain

Promoting Energy Conservation
and Emission Reduction

E5.5 ZBREHAIE

E5.5 Green and Low-Carbon
Certification

Manae;?merlt\ .

E5.4.6 TGS —

FRAmEAR L Srememn
E5.4.6 Environmental Public . - .
WelfareEAicéi;/qitfie?zkg ‘ Protecting Biodiversity
ES.5.1 INEEBIBARINE SR IR B IR

E5.5.1 Environmental
Management System
Certification

E5.6 FEMH & EE
E5.6 Environmental
Compliance

E5.6.1 REMIREHNATNE

E5.6.1 Environmental

Strengthening Environmental
Management

- SRICFRER

Strengthening Environmental

Emergency Respoqse Plan Management
E5.6.2 MIRGUEAFNMENH et EE

E5.6.2 Environmental Violations
and Non-compliance Incidents

Strengthening Environmental
Management
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H=EHEET
Social Indicators

—4RIEHR

Level 1 Indicator

S1 RIMN#

S1 Employee Rights
and Interests

2025 Sustainability Report

&1t 7

Level 2 Indicator

=R
Level 3 Indicator
S1.1.1 RAREE R R ATIE.
S1.1.1 Corporate Recruitment Policies
and Implementation

Bl E T

Response Chapter
PR TG

Protecting Employee
Rights and Interests

S11ATRESHI

S1.1 Employee
Recruitment and

S1.1.2 AT 4
S1.1.2 Employee Structure

4P 53 T AN &

Protecting Employee
Rights and Interests

Employment - = e = oy
S1.1.3 R EME T 5RE55 HIP R TG
S1.1.3 Avoiding Child Labor or Forced Protecting Employee
Labor Rights and Interests
S1.2.1 HMIEZ 5 EER PR TG
S1.2.1 Compensation Philosophy and Safeguarding Employee
Policy Rights and Interests
YEtp = 2
o gy SY2 ARG PR
4 AT S1.2.2 Working Hours and Rest and Leave ngeguardlng Employee
S1.2 Employee Rights and Interests

Compensation and
Benefits

$1.2.3 HEEFIRER R

$1.2.3 Compensation and Benefits

HIP R TN
Safeguarding Employee

Security Rights and Interests
SI2ARTRFER IR R T

S1.2.4 Employee Democratic Safeguarding Employee
Management Rights and Interests

S13.1 AT ERRZEEE

$1.3.1 Employee Occupational Health
and Safety Management

RIXITEF
Employee Care and
Benefits

—Riatn
Level 1 Indicator

S2 FmERSEE
S2 Product and
Service Management

Z4RistR
Level 2 Indicator

S2lFEmEeE5RE
S2.1 Product Safety

=78
Level 3 Indicator
S2.1.1 &£ HE B IR R M e

S2.1.1 Production Standardization
Management Policies and Measures

FEIRERS|

Index of Indicators

Bl E T

Response Chapter

REEE

Quality Management

S212 REEE
$2.1.2 Quality Management

REEE

Quality Management

and Quality
S2.1.4 FmEliRS B BHEP RS
S2.1.4 Negative Events Related to Enhancing Customer
Products or Services Service
\EE‘#_ Az
S22.1 BFHERE RS AR
2= % H
S22 &P Ros S $2.2.1 Customer Satisfaction Enhayncmg Customer
S2.2 Customer ervice

Service and Rights
and Interests

$2.2.2 BEFIRIFRAEENR

$2.2.2 Customer Complaints and
Handling

BHEF RS
Enhancing Customer
Service

S2.3 BT AR

S2.3 Innovation and
Development

S23. 1 iR SEIMEEAR

$2.3.1 R&D and Innovation Management
System

R EIRR R

R&D Management
System

S2.3 2 FRAERAN
S2.3.2 R&D Investment

FREEE

Quality Management

S2.3.3 BIFAR

S2.3.3 Innovation Achievements

REEE

Quality Management

$2.3.4 HIRF=RURIF
S2.3.4 Intellectual Property Protection

REEE

Quality Management

$1.3.2 BRI RENPEREIE N2 IRFEARFR
S13BTRESZS $1.3.2 Employee Safety Risk Prevention Emergency Support
and Control System
S1.3 Employee S1.3.3 B2 BHR TR MARIBER
Health and Safety
S1.3.3 Response to Safety Accidents and Emergency Support
Work-related Injuries System
= IR12E|
S1.3.4 RTXESHHK ALAMER]
Employee Care and
S1.3.4 Employee Care and Support Benefits
S1.4.1 R R EFAEER IREERTRE
S14 RTRESEI  S1.4.1 Employee Incentive and Empowering Employee
S1.4 Employee Promotion Policies Development
ae = kS
De\{e!opment and S142 BTHE 5 THEER T AR
Training Empowering Employee

S1.4.2 Employee Education and Training

Development

SIS ATHRE

S1.5 Employee
Satisfaction

S1.5.3 BRI maniE R
$1.5.3 Employee Turnover

KIBEIR

Key Performance Table

S3 L5 EIE

S3 Supply Chain
Security and
Management

S3.1 7 EIE

S3.L1 R 5 E1R
S3.1.1 Supplier Selection and

REEE

Quality Management

Management
S3.1 Supplier -
Management S3.1.2 BN H e

S3.1.2 Number and Distribution of

. Key Performance Table
Suppliers
2.1 HR S & o

$3.2.1 Supply Chain Management .

Policies and Measures Quality Management
S32 NN T EE  S3.2.2 RS RIESN TR

S3.2 Supply Chain
Process Management

$3.2.2 Supply Chain Security Assurance
and Emergency Response Plan

REEE

Quality Management

S323EARNMERM (HR5E)

$3.2.3 Significant Risks and Impacts
(Supply Chain)

REEE

Quality Management
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—4RIEIT

—RiEHR

FEIRERS|

Index of Indicators

—4RIEHR Rt =R Bl &
Level 1 Indicator Level 2 Indicator Level 3 Indicator Response Chapter
S4.2 X S4.2.2 3 H it KA 53k 5 520 BITHERE
S4.2 Community Co-  S4.2.2 Contributions and Impact on Local Fulfilling Social
building Communities Responsibility
S4.3.1 25 R ETHRIBERIEN BiTHa=E
JUN— S4.3.1 Policy Measures for Participating  Fulfilling Social
S43HRREER in Social Welfare Activities Responsibility
S4.3 Social Welfare L N o
Activitios $432 BEHANEENNRNRAN  BITHERE
S4.3.2 Inputs and Results of Participation Fulfilling Social
\ in Social Welfare Activities Responsibility
S4 E R EXBR IR
S4 National Strategic Ny TRARE 2R HFRE)
Response S4.4.1 FrllAeR Special Focus 2—
S4.4.1 Industrial Transformation Strengthening the Digital
Drive
S4.4 EREERImEL S4.4.2 ZIRMS KN EAE BITHHaRE
S4.4 National S4.4.2 Rural Revitalization and Regional  Fulfilling Social

Strategic Response

Coordinated Development

Responsibility

Level 1 Indicator

Level 2 Indicator

G2.1 RER=HI
G2.1 Internal Control

=RiEIT El|vi=%+)
Level 3 Indicator Response Chapter
G2.1.1 paEeit FENEE
G2.1.1 Internal Audit Comprehensive Risk
Management
G2.1.2 AISIEHILEN. HHIFRAZ AFRERIE

G2.1.2 Internal Control Structure,
Mechanisms and Processes

Compliance and
Integrity Building

G2.2.1 RIERISHIEIE
G2.2.1 Integrity Building Institutional

EMEERER
Compliance and

S4.4.3 —H—RNEINER
S4.4.3 Belt and Road Initiative and
Overseas Responsibility

LTHRE 3-RMBINER

Special Focus 3: Deepening
Overseas Responsibility

AIESEHEIETR
Governance Indicators

—iRIBHR
Level 1 Indicator

ZiRIEtR
Level 2 Indicator

Gl.1 AIRHREE R mAz
G1.1 Governance
Strategy and Process

= 4RIt
Level 3 Indicator

Gl.1.4 52514
G1.1.4 Party Building Leadership

Bl E TS

Response Chapter
LTURE 1 FMRE
5147

Special Focus 1:
Deepening Party
Building Leadership

Gl /AERIES5 AR

28t

G1 Governance

strategy and GL.2 B ARG
Organizational

Structure G1.2 Organizational

Composition and
Functions

Gl22EER. BESNEERALRLEN

SHa4E TEATRIE

G1.2.2 Structure and Functions of the Improving Corporate

Board of Directors, Board of Supervisors Governance

and Management

Gl23EER. BESNEEENEHIE

Rt TENTRE

G1.2.3 Appointment Procedures and Improving Corporate
Governance

Composition of the Board of Directors,
Board of Supervisors and Management

149

IPEN=S: N
2L E' G2.2 RERIE Norms Integrity Building
02 Standardized G2.2 Integrity Building ~ 02.2.2 BR/EZIRIBHEAL EMBEEERER
Governance . -
G2.2.2 Integrity Building Measures and Compliance and
Effectiveness Integrity Building
P Nl 2
6231 AFESHET SRR
. -, N Compliance and
G23 ATES G2.3.1 Fair Competition Institutional Norms Integrity Building
G2.3 Fair Competition  G2.3.2 R ZEHIEREMIL BTSRRI
G2.3.2 Fair Competition Measures and Compliance and
Effectiveness Integrity Building
G4l EEWEHE G4l AMBERRE FIRRAREEE
G4.1 Information G4.1.2 Non-financial Information ;ustalmable .
G4 ERIEZERE . . evelopmen
. Disclosure System Disclosure Management
G4 Information
Disclosure R G421 FRLEEEEEHEE. BT s sEReE
Tra nsparency G42 1%/%\;&§7él\ig _J?# *ﬁg =
. fly Sustainable
G4.2 Information . . Devel
Disclosure Governance  ©4-2.1 Regular Monitoring, Auditing and evelopment
Assessment of All Disclosed Information Management
G5.1.1 S ESIE SRR
. . Compliance and
G5.1.1 Compliance Operations System Integrity Building
. = nézd'é.'h . . At 5:|: $~
G5.1 BHLE 65.1.2 ARG ARERE
G5.1 Compliance . Compliance and
Operations G5.1.2 Compliance System Development Integrity Building
SHEEERE]
G5 AMEESRK G5.13 AMEERHKTIE SRR
. . . Compliance and
e
=pLd G5.1.3 Specific Compliance Review Process Integrity Building
G5 Compliance . RS ET
Operations and Risk G5.2.1 KIRIRFI S TE EENEE E .
Management G5.2.1 Risk Identification and Early Warning Comprehensive Risk
Management
= gt = s Niva=$:
652 e 652.2 RIHHISIEE SEMEEE
G5.2 Risk Management  G5.2.2 Risk Control and Tracking Comprehensive Risk
Management
a1
65.23 MR & 582 SENEEE
G5.2.3 Risk Reporting and Management Comprehensive Risk
Management
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® {5 —: GRI {REZES|&R

Appendix ll: GRI Standards Index Table

fEFER

Statement of Use

PE+IAERREARRAR (B “PE+RE" ) £2025F181HE2025F%12 8
31 HEMR GRIANE, IRET LD GRI RBR3IF5IBIESR.

China 15th Metallurgical Construction Group Co., Ltd. (hereinafter referred to as “15MCC” ) has
reported the information cited in this GRI content index in accordance with the GRI Standards for

the period from January 1, 2025 to December 31, 2025.

BRI GRI 1 GRI1: £t 2021
GRI 1 used GRI 1: Foundation 2021
GRI $&t7 LS HXET
GRI Indicator Explanation Relevant Section
1 AT KFEA]
Organizational details About us
FINAALR AR M IR SRR AR
=]
HRKRER 622 Entities included in the organization's About this report
EMeE sustainability reporting P
The
organization
and its IREH. SARMEKE = AR
. [=]
reporting G2-3  Reporting period, frequency and contact .
practices points About this report
GRI 2
— AR R o ERER KFARIRE
GRI 2: General Restatements of information About this report
Disclosures
METHIN EAEMI SRR N
o MMEENEML SR ik R ETE
G2-6 Activities, value chains, and other business o
) . Sustainability management
e relationships
yESHFN T
=
Activities
and workers MEERT AR, RTRIER
G2-7 LANE Empowering employee
Employees development, employee care

and benefits
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GRI $5#x
GRI Indicator

X ERE

Explanation

FEIRERS|

Index of Indicators

HXED
Relevant Section

STENTAE

629 EIRZRMFNLARL
Governance Structure and Composition Enhance Corporate
Governance
o .11%/ \= 5/AE
gy REERMBNIRE TERARRE
Chairperson of the Highest Governance Body Enhance Corporate
Governance
AEEXMAE, ReEAMNEEER TEARARE
G2-12 Qversight Role of the Highest Governance Enhance Corporate
Body in Managing Impact Governance
NEERMRI TR TENTRE
A G2-13  Delegation of Responsibility for Managing Enhance Corporate
Impact Governance
Governance S . o -
Ee B afEErFELBREPER TENE)RE
G2-14  Role of the Highest Governance Body in Enhance Corporate
Sustainability Reporting Governance
616 BEXYNARNDE FzmAEX T /iR
Communication of Critical Concerns Stakeholder Communication
Re g AT HEREAIR TEATAE
G2-17  Collective Knowledge of the Highest Enhance Corporate
GRI2 Governance Body Governance
—RR IR R HIP R TG
GRI 2: General G219 _ . ) Protecting Employee Rights
Disclosures Remuneration Policy and Interests
FELA R AKEEAY RSP .
KT AR R RARAVAERA e
G2-22  statement on the Sustainable Development . .
Strategy Chairman’s Message
G2-23 i
Policy Commitments Improving Corporate
RS, EESHN Governance
N5 B A E S AGE TEATAE
G2-24 i
Strategy, Integrating Policy Commitments Improving Corporate
Policies and Governance
Practices SRz A2 84 | —
FREBIWAR B X IBIHE FEE PR
G2-26  Mechanisms for Seeking Advice and Raising . )
Concerns Enhancing Customer Service
s BHRERE
G2-27 . . ) Integrity and Compliance
Compliance with Laws and Regulations o
Building
FMEBXS
85 6299 NEEXESESNHZE MmAEX T /iR
Stakeholder Stakeholder Engagement Approach Stakeholder Communication
Engagement
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GRI #54%

X ERE

EXET

FEIRERS|

Index of Indicators

GRI Indicator

Explanation

HE SRR S A2

Relevant Section
LRRMEIGEIR

G3-1 B .
Process to Determine Material Topics Ideqtlflcatlon of Material
Topics
ST MY SRS 8 MR A
G3-2 List of Material Topics Identification of Material
P Topics
LRI B AR
<2 SOY
G3_3 .. . .
Management of Material Topics Ider?tlflcat|on of Material
Topics
N —] = 32 —h2T
R TMARTRNE Ui B TS
G401-1 New Employee Hires and Employee ) )
T Protecting Employee Rights
urnover
A BHALIRT (TREGNIRERR
B L) Al e R TS
GRI 401: Employment G401-2 " Benefits Provided to Full-time Employees Protecting Employee Rights
(Excluding Temporary or Part-time
Employees)
64013 PR #IP R TN
Parental Leave Protecting Employee Rights
e BXRCELTENRIDBAIE
HAXR S E I REAR FI3HE 5038
G402-1  Minimum Notice Period Regarding .
GRI402: Labor/Management Operational Changes Stakeholder Communication
Relations
A BRLZEEIBEER -
Bl RRRE 2 EIRAR A B R
G403-1  Occupational Health and Safety
Management System Emergency Response System
.—‘—‘\Rnl\ M “‘A‘\, \EE .
BEIRGI. KT EFSEHR AR T
G403-2  Hazard Identification, Risk Assessment and
Incident Investigation Emergency Response System
GRI 403 =
. 64033 BV R ERARSS RIXITEF
O | (== -
S Occupational Health Services Employee Care and Benefits
GRI403
Occupstional Health and RURERSES: TIFENS5, B
Safety A 2 {RPERE
G403-4 Occupational Health and Safety Matters: Emergency Response System
Worker Participation, Consultation and
Communication
B2 JER AL fi2 ZeiE -
i FopE VIR 2R R 2 5l R R R

Worker training on occupational health and
safety

Emergency Response System

GRI $5tx LEES e HEXET
GRI Indicator Explanation Relevant Section
64036 fe#t T AR RIXTEF
Promotion of Worker Health Employee Care and Benefits
FRRAFRZR S Wb 55k RE R AVER L (R
sy R R IXAFER
GRI 403 Preventing and m!tlgatmg o.ccupatlional Employee care and benefits
health and safety impacts directly linked to
RUERSRE business relationships
GRI403 IR EBAREBSNIIEE M2RERR. RITXMTER
gacfceutpatmnal Healthand G403-8  Workers covered by the occupational health ~ Emergency safeguard system,
y and safety management system employee care and benefits
Ifh N RRFEARFR
G403-9
Work-related injuries Emergency safeguard system
6403.10 TREXBIRERI)-A RIXTEF
Work-related health issues Employee care and benéefits
BERTEFEREINFH/NET HEER T AR
GRI 404 G404-1  Average hours of training per employee Empowering employee
BNS#HE per year development
GRI 404 Training and BT EERA S RIMTENBI AR TERER T AR
Education G404-2  Employee skills enhancement programs and  Empowering employee
transition assistance programs development
s EaMms5RINETL
Vi L= D1 A] — a
SRS TENS SE P R T
o G405-1  Diversity of governance bodies and ) .
GRI 405 Diversity and Equal employees Safeguarding Employee Rights
Opportunity
GRI 406 A0 SEEVMA E{TE
\ I AN R R BRI IEAT B P B T A2
= %240 G406-1  Discrimination incidents and corrective ) .
S . Safeguarding Employee Rights
GRI 406: Non-discrimination actions taken
GRI 414
RS AT cargy  TEEHEITAEIRERN RS REEE
GRI 414: Supplier Social New suppliers screened using social criteria  Quality Management
Assessment
S Bratag BiTHHa=E
V=Fi=P\- 17 1
A Gars1 o .
) ) Political Contributions Fulfilling Social Responsibility
GRI415: Public Policy
X mARS EKFNRREZ2HMANTE o
6416-1 - Sy
GRI 416 Assessment of the health and §afety impacts Quality Management
RS Re of product and service categories
= TJ= N A N
W MRS AR R 5 R 2R MMAE B
GRI 416: Customer Health i ] i EasE
and Safety G416-2 Incidents of non-compliance concerning the ==

health and safety impacts of products and
services

Quality Management
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REE R EHER

Reader Feedback Form

SHBIRE!

ey BRigEEE (FE+RAERREABRAT

2025 FEAIFSRERE) (UTHEF ‘KRS ) ,
HAE LR BB EX AR S iR H E SR B LA,
IAFE BN ER & A 1BV T 1Fo

o FXYTFIRER, IFTEE S AR EAYER

Dear Reader,

Thank you for reading the "2025 Annual Sustainability
Report of China 15th Metallurgical Construction Group Co.,
Ltd." (hereinafter referred to as the "Report"). We sincerely
invite you to provide valuable comments and suggestions
on this report to help us improve our work.

For the following questions, please tick your choice where appropriate.

1 ENFREN DAHRETN
1. Your overall satisfaction rating of this report
4= £ Very poor (5% Poor

2. ARETEMOEN., KE T HmEX IR

2. This report fully responds to and discloses stakeholder issues

[J4EE = Very poor (%% Poor

3. ARERERE B RALIEM . A, TE

3. The information and data disclosed in this report are clear, accurate, and complete

[J4EE £ Very poor [3%% Poor

[0—#& Average [5%F Good CI4EE4F Very good
[1—#& Average (5%F Good C14EE 47 Very good
[C1—#% Average [J34F Good C3EE 47 Very good

4. ARESHE. ERMRRT FE+IANH R SHIRENEARRM

4. This report comprehensively and accurately reflects the significant impacts of China 15th Metallurgical Construction

Group Co., Ltd. Group on society and the environment.
[J3EE = Very poor (4% Poor

5. KIREMFET L. IBEEXF. RIVKITHFIDEM. AlRMR

5. The logical structure, language, and layout design of this report are clear and highly readable.

4= £ Very poor (5% Poor
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[—#% Average [15%F Good CI4EE4F Very good
[0—#% Average [5%F Good CI4EE4F Very good

FEERNEIRR
Reader Feedback Form

o IFEN AT E R ZEEZ

Please provide brief answers to the following questions.

1L ATRERBIANES, BRI OEHSIEDEWL?

1. Which parts of the content disclosed in this report did you care about most or find most satisfactory?

2. ARERBFELAX AN ERRENAE?

2. Is there any content you are concerned about but not yet disclosed in this report?

3 HMARE, BESHEHEMBERNIEIN?

3. Do you have any other comments or suggestions regarding this report?

&

TR OB B E . BFERFE R BN A RS #HITEISR, TR EERBIRE. H(MTET2EERENEILM
@‘b‘(o

You may return this questionnaire by mail, email, or fax, or call us directly. We will give full consideration to
your comments and suggestions.

o ik GHIEER BN ARSI RAF A X SRR 788 S

" Address: No. 788, Gaoxin Avenue, East Lake High-tech Development Zone, Wuhan, Hubei Province

- EBIE: 027-51015600

' Tel: 027-51015600

. HBFE: qyfzb@cnl5mcc.com

(=)
~ Email: qyfzb@cn15mcc.com
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